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TO: All Councilmembers 

FROM: Councilmember Silverman 

 Chairperson, Committee on Labor and Workforce Development 

DATE: November 21, 2022 

SUBJECT: Council Period 24 Activity Report of the Committee on Labor and Workforce 

Development 

 

Pursuant to Council Rule 227, the Committee on Labor and Workforce Development 

(“Committee”) compiled the following report describing the oversight and legislative actions of 

the Committee during Council Period 24. Section I provides an Executive Summary. In Section 

II, the report lays out the Committee’s jurisdiction and areas that fall under the Committee’s 

purview. Section III describes the focus areas of the Committee’s CP24 work and highlights 

oversight activities and policy recommendations. Section IV recounts the legislation considered 

during Council Period 24. Section V lists the Committee’s hearings and roundtables throughout 

the Council period. Finally, Section VI states the action taken by the Committee in relation to this 

report.  
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I.  EXECUTIVE SUMMARY 
  

During Council Period 24, the Committee focused its work on lifting the economic security 

of District workers in both the public and private sectors. This included work to enact new workers’ 

rights, analyze efficiency of programs serving workers such as unemployment insurance to make 

improvements, and ensuring that government agencies serving District government workers were 

providing good, equitable services to our public servants. The Committee also focused efforts on 

helping workers and businesses recover from the COVID-19 pandemic’s devastating economic 

impacts, including massive job loss.    

 

The Committee passed legislation on permanent and emergency bases, conducted rigorous 

oversight of agency operations, and funded promising programs. The Committee focused much of 

its work on one of the largest and most important agencies in District government, the Department 

of Employment Services, which provides services ranging from job training to unemployment 
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insurance to enforcement of wage-and-hour laws.  The Committee also reviewed the Mayor’s 

budget proposals in 2021 and 2022 to ensure that agency needs were met and that promising 

programs had appropriate resources.  

 

The top laws and bills advanced by the Committee along with other priority work during 

Council Period 24 include: 

 

• B24-712 Domestic Worker Employment Rights Amendment Act of 2022, which, as passed 

by the Committee, puts domestic workers, who have been historically excluded from 

worker protection laws, on equal footing with other workers in the District, by requiring 

employers of domestic workers to execute a written contract with the worker, providing 

for education of workers and employers, and updating the District’s Human Rights Act to 

prohibit discrimination against domestic workers.  

 

• The Committee addressed individual and systemic problems with the District’s 

unemployment insurance (UI) program through rigorous oversight, legislation, and the 

budget process.  The Committee conducted oversight via multiple hearings with the public 

and DOES; sent several oversight letters to DOES; investigated problems with overtime 

payments to DOES staff; took every opportunity to track and encourage speedy progress 

on the modernization of the UI benefits application system; assisted hundreds of individual 

constituents with their UI claims; and passed legislation to ensure Council offices could 

continue to receive necessary information about UI claims and the program overall. The 

Committee also allocated and increased funding to help UI claimants, including by paying 

for instructional videos to help claimants, additional compensation for claimants who 

waited longest for benefits, and eliminated District taxation of UI benefits for District 

residents.  

 

• The Committee expanded and made permanent the school year internship program for 

District high schoolers, which it had created in the prior Council period.  The District has 

long had a large summer work program; with this new program, created by the Committee, 

following two ramp-up years, the FY2023 program will provide paid internships to 1,000 

students.  

 

• Expansion of paid family and medical leave for both private and public sector workers. For 

the private sector, the Committee utilized the FY2022 budget process to call for a 

reevaluation of the Universal Paid Leave Act’s finances. This resulted in a finding that the 

revenues could support expansion of the program to up to 12 weeks of leave per year for 

medical, family, or parental leave, and the leave was made available as of Oct. 1, 2022. For 

District government public sector workers, the Committee passed new legislation, B24-

615, the District Government Paid Leave Enhancement Amendment Act of 2022, to expand 

the current 8 weeks of family and parental leave to 12 weeks of leave; newly establish 12 

weeks of medical leave; and consolidate leave bank programs into one new bank to provide 

more paid leave for workers’ medical needs. 

 

• L24-175 - Non-Compete Conflict of Interest Clarification Amendment Act of 2021 (an 

update to the Committee’s work on B23-494, Ban on Non-Compete Agreements 
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Amendment Act of 2019), which together ban the use of non-compete provisions in 

employment agreements and workplace policies for most District workers.   

 

• L24-190, The Cannabis Employment Protections Amendment Act of 2022, which addresses 

the disconnect between the District’s legalization of cannabis and its employment laws and 

provides rules of the road at the workplace for both workers and businesses.  The bill 

ensures workers in both the public and private sectors aren’t fired or disciplined just for 

using cannabis off the clock by prohibiting employers from taking adverse actions against 

employees just for that reason.  

 

II. JURISDICTION AND COMMITTEE MEMBERSHIP 
 

The Committee is responsible for matters of District government employment and labor 

relations; workforce development and job training; unemployment insurance, private sector 

workers’ compensation, and paid family and medical leave programs; and enforcement of 

employment laws including the minimum wage.  

 

The following agencies and other entities were under the Committee’s jurisdiction during 

Council Period 24: 

 

• Adult Career Pathways Task Force 

• Apprenticeship Council 

• Department of Employment Services 

• Department of Human Resources 

• Disability Compensation Fund (also called Employee Compensation Fund) 

• Labor/Management Partnership Council 

• Occupational Safety and Health Board (inactive) 

• Office of Employee Appeals 

• Office of Labor Relations and Collective Bargaining 

• Public Employee Relations Board 

• Unemployment Compensation Fund 

• Workforce Investment Council 

• Youth Apprenticeship Advisory Committee 

 

Councilmember Elissa Silverman chairs the Committee. Councilmembers Christina 

Henderson (At-Large), Janeese Lewis George (Ward 4), Trayon White, Sr. (Ward 8), and Robert 

C. White, Jr. (At-Large) are members of the Committee.  
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III ACTIVITIES AND PRIORITIES 

A. SUMMARY OF ACTIVITIES AND PRIORITIES 
 

The Committee takes seriously its three main roles: oversight, legislation, and budgeting 

for agencies in it is jurisdiction. The Committee’s oversight of agencies’ performance and budgets 

aims to ensure that taxpayer funds are used appropriately and have a good return on investment, 

and that agencies’ programs and activities serve District residents well and are fully compliant 

with the law. An overview of the Committee’s work follows. 

 

1. JOBS, CAREERS, AND TRAINING FOR DISTRICT RESIDENTS 
 

The Committee’s work to continue increasing job and career opportunities and get residents 

back to work focused on the following areas in Council Period 24:  

 

Strategic use of Federal recovery funds. In Council period 24, the budget was boosted due 

to the infusion of federally funded American Rescue Plan (ARPA) dollars. These funds presented 

a unique opportunity to make investments that have the potential to improve the lives of District 

families for generations to come. The Coronavirus pandemic upended the District’s economy 

resulting in a time of extreme hardship for many District residents leaving over 80,000 out of work. 

The pandemic did not impact communities equally and the Committee acted knowing that 

pandemic suffering hurt District communities in Wards 4,5,7, and 8 more than others, resulting in 

unemployment rates approaching or more than double digits. These residents needed immediate 

help; therefore, the Committee prioritized using recovery funds strategically to get residents back 

to work. The need was too great to wait three years to use the money therefore in both FY 2022 

and FY 2023 budgets the Committee shifted funds from out-years to fund initiatives in the next 

upcoming year. The benefits of returning DC workers to employment and earning income has a 

positive impact not on themselves, but on their households.  

 

Creating career pathways and responding to employer needs. The Committee 

understands that successful workforce development programs are responsive to the hiring needs 

of businesses. It is important that the District prioritize spending public dollars on training for in-

demand, high growth jobs, and the Committee’s FY 2022 and FY 2023 budgets invested ARPA 

funds for this purpose. The District also needed significantly more capacity to serve the newly 

unemployed residents in addition those to those unemployed prior to the pandemic or in need of a 

higher paying job. The Committee shifted funds to increase the capacity of the District’s 

occupational training providers at the DC Infrastructure Academy, University of the District of 

Columbia (UDC), and community training providers. These investments established or increased 

capacity of programs in nursing care, information technology, and commercial driver's licenses 

(CDL).  

 

First, the DC Nurse Education Enhancement Amendment Act of 2021 (passed in the FY 

2022 Budget Support Act of 2021) provided $5.7 million over three years to UDC, UDC-

Community College (UDC-CC), the Workforce Development and Lifelong Learning (WDLL) at 

UDC-CC and community training providers to train District residents as certified nursing 
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assistants (CNA), home healthcare aides (HHA), licensed practical nurses (LPN) and registered 

nurses (RN).  Through this funding, in addition to free tuition, many participants in these programs 

will also receive a stipend that helps to pay for transportation, food, and other expenses related to 

participation. The Committee also restored funding for additional job training in the health care 

field funded as part of the Healthcare Workforce Partnership. The Committee created and funded 

the Partnership in 2020 through the Healthcare Workforce Partnership Establishment Act of 2020 

(passed in the FY 2021 Budget Support Act of 2020) to provide employer recommendations on 

the health care occupations in which the District should invest funding. The Committee restored 

funding that had been cut by the Mayor in the FY 2023 budget.  

 

Second, the Committee established the IT Community Training and Advisory Board 

Establishment Act of 2021 (passed in the FY 2022 Budget Support Act of 2021). Information 

technology is even more important in the wake of the Coronavirus public health emergency, which 

pushed schools, work, and most services to a virtual platform.  As a result, the demand for 

technology support increased across all sectors of business, with a shortage of skilled worker 

supply. In response, the Committee created the IT Industry Advisory Board (IT-IAB) and provided 

$6.1 million over 3 years to UDC-CC, the WDLL at UDC-CC and community training providers 

to train District residents in IT credentials.  The IT-IAB will provide guidance to training providers 

on the required occupational credentials needed for hire now and in the future, modifications and 

enhancements to courses or curriculum, and recommendations on future training offerings.  

 

Third, the Committee passed the DC Infrastructure Academy Commercial Driver’s License 

Mass Transportation Pipeline Pilot Program Emergency Amendment Act of 2022 due to the 

significant demand for commercial drivers both for public sector employers as well as for the 

private sector. In FY 2023, the Committee provided funding of $1 million for a CDL pilot initiative 

through the DC Infrastructure Academy at DOES to train residents for careers with mass 

transportation agencies such as WMATA. Commercial driver positions pay competitive salaries 

and provide opportunities for advancement.  

 

Finally, the Committee understands that some residents, especially those with barriers to 

employment, such as a criminal record or experience of homelessness, need specialized support to 

quickly find a job. In FY 2022, the Committee passed the Jobs First DC Pilot Program 

Establishment Act of 2021 (in the FY2022 Budget Support Act of 2021), allocating $1.2 million 

in recurring ARPA funds in total for FY 2022 and FY 2023. This program provides immediate job 

placement (within 90 days) and retention assistance to residents. In FY 2022, DOES selected two 

grantees, Friendship Place and Byte Back to provide these important services.  The Committee 

also restored funding that had been cut by the Mayor in the FY2023 budget. 

 

Compensation to essential and excluded workers and to businesses hurt by the pandemic. 

Thousands of District workers risked their health and their lives by working during the pandemic, 

and businesses faced enormous challenges. In the FY2022 budget, the Committee provided $20 

million to the Washington Convention and Sports Authority (Events DC) to increase the amount 

of funding for the excluded worker fund.  These funds added an additional $1,000 for each 

excluded worker approved for an award from the community groups managing the fund.  These 

workers were excluded from most, if not all, of the federal pandemic responses, including 

unemployment insurance and stimulus payments.  The excluded workers faced the same 
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challenges as everyone else: their employers closed, they lost shifts, and they lost a significant 

share of their income.  But they did not have the same safety net protections as other workers.  The 

Committee contributed to the District filling in the gap left by the federal government to provide 

these District residents with financial support.  This $20 million brought the total amount to $35 

million for excluded workers. 

 

The Committee provided $40 million to businesses hurt by the pandemic. First, the 

Committee provided $30 million to the Deputy Mayor for Planning and Economic Development, 

for grants to small, local, and minority owned businesses in the restaurant, retail, and hospitality 

sectors that saw significant revenue losses during the public health emergency and needed 

assistance with paying back rent or other costs of reopening.  Second, the Committee provided $10 

million to the Deputy Mayor for Planning and Economic Development for grants specific to 

helping workers in the District’s hotel industry. The hotel and travel industry, an important 

employer and economic driver in the District, was particularly hard hit by the pandemic. 

Conventions were cancelled; museums, theatres, sports and other entertainment venues shut down; 

and hotel vacancy rates soared due to the lack of travel. 

 

The Committee recommended $5 million to provide compensation or “heroes pay” for 

essential workers’ sacrifice, through the Heroes Pay Act of 2021 (in the FY2022 Budget Support 

Act of 2021).  These payments would serve as a thank you and reward for workers’ incredible 

sacrifices and essential work during the pandemic. However, the funding was not included in the 

final budget. 

 

Ensuring that District youth are career and college ready and entering career pathways. 

Year-round youth programming remained in demand, and the Committee understands that youth 

employment programming not only provides income for District youth but career exposure and 

work experience to help develop interpersonal communication skills, develop positive adult role 

models, and offer connections for future career opportunities.  

 

During this Council period, the Committee continued its work to increase internship 

opportunities for District high school students, including targeted investments for youth with 

unique barriers. In FY 2021, the Committee passed the School Year Internship Pilot Program 

Amendment Act of 2020 (in the FY2021 Budget Support Act of 2020) that created internships for 

250 high school students. In FY 2022, the Committee made the program permanent and increased 

capacity by 100 interns with the School Year Internship Program Amendment Act of 2021 (in the 

FY2022 Budget Support Act of 2021). In FY 2023, the Committee allocated $2.4 million in local 

funds to more than triple program capacity to 1,000 students each year in the School Year 

Internship Program Amendment Act of 2022 (in the FY2023 Budget Support Act of 2023). The 

Committee also made numerous policy recommendations to increase the impact of the SYIP, 

including development of a program guide with goals and objectives and the creation of an online 

portal to manage the program. The Committee also funded an ARPA-funded investment in 

occupational training for youth in Wards 7 and 8 through a grant for computer science, 

construction, and the creative economy sectors.     

 

As the District continues to make important investments in youth workforce development 

activities, the Committee continued to urge DOES to align their programs, strategic plans, and 
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budgets with sister agencies, such as the OSSE Career and Technical Education (CTE) program to 

maximize student learning and preparation for employment and post-secondary education. Many 

District agency programs serve youth of similar age and learning needs and these programs should 

synthesize their program design and maximize work experience opportunities for District youth 

regardless of age or school enrollment. The Committee continued to urge DOES to develop a four-

year strategic plan for youth services to bolster coordination and alignment with other District 

programs.  

 

2. EXPANDING AND IMPROVING IMPLEMENTATION OF EMPLOYMENT AND 

LABOR LAWS 
 

Establishing Workplace Rights. The Committee recognized new rights in the law for the 

first time, banning non-compete agreements for most workers, protecting workers from discipline 

or job loss due to off-the-clock use of cannabis, and strengthening the rights of domestic workers. 

 

The Committee passed the Cannabis Employment Protections Amendment Act of 2022 

(B24-109), which addresses the disconnect between the District’s legalization of cannabis and its 

employment laws and provides rules of the road at the workplace for both workers and 

businesses.  When funded and implemented, the bill will ensure workers in both the public and 

private sectors aren’t fired or disciplined just for using cannabis off the clock by prohibiting 

employers from taking adverse actions against employees just for that reason. The law excludes 

circumstances when employees are impaired at work, used or had cannabis at work, if compliance 

would violate federal law or regulations or jeopardize a federal contract, or if a worker is in a 

safety-sensitive position. 

 

The Non-Compete Conflict of Interest Clarification Amendment Act of 2021 (B24-0256) is 

companion legislation to an earlier bill, the Ban on Non-Compete Agreements Amendment Act of 

2020. Both measures ensure that District workers are protected from the exploitive practice of 

limiting employees’ ability to take a second job or to leave their employer to work elsewhere in 

the same industry. In practice, non-compete agreements have been used by employers across 

industry sectors and income levels with the effect of suppressing wages, limiting employee 

mobility, and stifling innovation. The measures became effective simultaneously on October 1, 

2022, after several measures postponing the earlier bill’s applicability date.  

 

The Domestic Worker Employment Rights Amendment Act (B24-712) was approved by the 

full Committee on October 21, 2022.1 Bill 24-712 requires anyone hiring a domestic worker to 

execute a written contract with the worker detailing the hours, pay, duties, and other specifics of 

the job. It also eliminates the unequal treatment of domestic workers under the District’s Human 

Rights Act and Occupational Safety and Health Act. The HRA amendments will protect domestic 

workers from workplace discrimination on par with the protections other District workers already 

have. The bill requires specific outreach and education that will help parties covered by the law. 

Because the law has a fiscal impact, its provisions will not take effect until its costs are accounted 

for by the Executive or in the next fiscal year’s budget.  

 
1 The bill was sequentially referred to the Committee on Government Operations and Facilities, the Committee on 

Labor and Workforce Development, and the Committee on Business and Economic Development. At the time of 

this report’s adoption, the legislation is pending with the Committee on Business and Economic Development.  
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Bolstering the District’s paid leave programs. The Committee’s work resulted in lower 

taxes for businesses and higher benefits for workers in the Universal Paid Leave Program, which 

provides pay to private sector District workers when they take leave for certain family or health-

related reasons.  The Committee had the District’s Chief Financial Officer reevaluate the Universal 

Paid Leave program’s finances as part of the Universal Paid Leave Amendment Act of 2021, which 

was incorporated in the FY2022 Budget Support Act in spring 2021.  As a result of that analysis, 

the payroll tax for businesses was cut by more than half (from 0.62 percent to 0.26 percent), and 

benefits were expanded up to the maximum allowed under the current law. As of Oct. 1, 2022, 

workers can receive up to 12 weeks to welcome a new child into their family or take care of 

themselves or family members. The Committee also incorporated a new leave type, providing up 

two weeks of leave for pre-natal medical needs.  

 

In the public sector, the Committee the Committee moved and passed legislation the 

District Government Paid Leave Enhancement Amendment Act of 2022 (B24-615), which provides 

for expanding existing paid family leave from 8 weeks to 12 weeks, established for the first time 

for DC government workers personal medical leave for up to 12 weeks and pre-natal leave for up 

to 2 weeks. It also established a new paid leave bank. See section III.A.3 below for further 

discussion.  
 

Making Unemployment Insurance Accessible.  Since the onset of the coronavirus 

pandemic, the Committee has prioritized addressing individual and systemic problems with the 

District’s unemployment insurance program. 

 

The Committee regularly conferred with the Department of Employment Services in order 

to understand program changes and updates, the agency communications plan, staffing and 

procedural challenges, and other aspects of performance with the goal of better serving claimants. 

The Committee also used hearings and roundtables to hold the Department of Employment 

Services accountable, as it had done during Council Period 23.  

 

In 2021 and 2022, the most common constituent issues were persistent glitches that 

prevented claimants from completing their applications, including system outages, erroneous fraud 

alerts, lack of translated materials, identity theft,2 and delays between the end of one type of benefit 

program and the next benefit program. Applicants also reported that when they reached out to 

DOES, they experienced hours-long wait times, unanswered calls, and conflicting answers to their 

questions. These issues were discussed at Performance Oversight and Budget hearings in early 

2021, as well as during a joint oversight roundtable on the “Unemployment Insurance in the 

District During the COVID-19 Pandemic.” 3 The Committee also requested aggregate data about 

the number of claims, common issues, and timing of payments via oversight letters.4  

 

 
2 DOES provided a closed-door briefing regarding identity theft to the Committee in late 2021. 
3 The 2021 oversight hearings were held on March 2 and 5 and the budget hearings were held on June 9 and 11. A 

joint oversight roundtable with the Committee on Government Operations and Facilities was held May 5 and 12, 

2021.  
4 The Committee wrote several information request letters to DOES, many of these during Council Period 23; the 

most recent letter was sent on March 11, 2021 and was responded to by DOES on April 7, 2021. 

https://www.elissasilverman.com/follow_up_letter_from_does_director_on_unemployment_insurance_issues  

https://www.elissasilverman.com/follow_up_letter_from_does_director_on_unemployment_insurance_issues
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At the same time, the Chairperson’s personal office received an avalanche of constituent 

requests to help them with claims’ issues. The Committee passed, on emergency, temporary, and 

permanent bases, legislation to clarify DOES’s obligation to respond to inquiries regarding 

unemployment claims in a timely fashion. 5  Leveraging constituents services staff expertise, 

Committee staff legal analysis, and relationships with local advocates and unions, the Committee 

was able to assist hundreds of claimants who had no other mechanism for getting their benefits 

claims unstuck. Constituents frequently reached out in gratitude once their unemployment 

insurance issues had been fixed. A few sample messages: 

 

• I just want to say thank you so very, very much for your help with getting my back 

pay released. I received my benefits today. I can't believe how quickly your office 

was able to resolve this issue, after I've been waiting on DOES for almost 2.5 years. 

Thank you again! 

• Just a note to thank you SO MUCH for your help with my recent DOES problems. 

Last week DOES finally remitted to me all the back unemployment insurance it 

owed me. You’re the best! 

• Please accept my apology for my delay responding, some days are better than 

others dealing with this mess. Thank you for your assistance and follow-up. I am 

humbled and appreciative to you, Councilmember Silverman and staff. 

  

Many of the systemic problems encountered by applicants were blamed on the outdated, 

legacy claimant portal where claimants applied for benefits. In order to address this problem, a 

Committee subtitle in the Fiscal Year 2021 Budget Support Act required the Department of 

Employment Services to launch a new unemployment insurance benefits portal no later than 

September 30, 2022. 6  The Committee invited the agency to an informal meeting in early 

November 2022 to request an update on its compliance with this subtitle. Unfortunately, DOES 

reported several setbacks and delays since the contract was deemed approved by the Council on 

June 11, 2021.7 For example, the selected vendor also experienced a nationwide cyberattack in 

2022. Thus, the modernized system will likely not launch until September 2023 at the earliest.8 

However, DOES has committed to addressing many of the longstanding issues with the legacy 

system pointed out by the Committee and witnesses at oversight hearings. The new portal will 

have added security features, be accessible on mobile devices, and allow secure transfer of 

sensitive documents, among other functions.   

 

Many unemployment insurance claimants waited months, and some more than a year, to 

receive the payments to which they were entitled. In order to help those workers who experienced 

long periods without income, incurring late fees and penalties from landlords and creditors, the 

Committee allocated funding and legislated to pay 10,000 claimants who had experienced the 

longest delays between the filing of their claim and when they were first paid. This one-time $500 

 
5 The following Emergency Declarations, Acts, and Temporary Measures were enacted: (2021) PR24-0505, B24-

0546, B24-0547; (2022) PR24-946, B24-1011, and B24-1012. The permanent measure, B24-0559, was anticipated 

for Committee approval on November 21, 2022  
6 The Committee also made the modernization of the UI IT system a priority of written and hearing questions every 

year since the Committee began its work in 2017. 
7 A contract modification was deemed approved on June 13, 2021.  
8 Title II, Subtitle L of B23-0867, the Fiscal Year 2021 Budget Support Emergency Act of 2020, “Unemployment 

Insurance Modernization.”  
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payment to help compensate for the hardship caused by the delay was for any District residents 

who were approved for payment between March 16, 2020 and July 1, 2021, and waited at least 60 

days for their first payment.9 In light of these financial hardships, the Committee also made 

unemployment insurance benefits free from District income tax beginning on January 1, 2021.10 

This will help all claimants keep more of their unemployment insurance benefits. 

 

Broadening Education in Workers’ Rights.  During Council Period 24, the Committee 

continued to prioritize educating District workers about their rights under District law. First, the 

Unemployment Compensation Improvement Amendment Act of 2021 (a subtitle contained within 

the FY2022 Budget Support Act) included a requirement for the Department of Employment 

Services (DOES) to create instructional videos that would help claimants and address common 

reasons why claimants fail to qualify for unemployment benefits. Two of the most common issues 

occur when a claimant earns partial wages while collecting unemployment and a claimant is not 

technically “available” for work, so the instructional videos will provide pointers to applicants 

about how to avoid improper disqualification. 

 

The FY2022 budget also required the Office of the Attorney General to issue grants for the 

purpose of educating District workers about their rights and providing them with legal services. 

These grants will help ensure that workers whose rights are violated recognize those violations, 

understand how to exercise their rights, and can obtain legal guidance when necessary. 11 The 

Domestic Worker Employment Rights Amendment Act of 2022 will also require the Office of the 

Attorney General to issue grants to community-based organizations. These grantees will reach out 

to workers and their employers to help them better understand the legal protections for domestic 

workers in District law and how to comply with them. Another grant will be issued to develop 

evidence-based recommendations about how to mitigate workplace health and safety risks that 

domestic workers commonly encounter.    

 

3. DISTRICT GOVERNMENT OPERATIONS AND EMPLOYMENT 
 

A major element of the Committee’s jurisdiction is ensuring the public sector works both 

for its employees and the public. To that end, the Committee has conducted oversight and advanced 

legislation related to District-government employment and how agencies providing services to 

District employees operate. 

 

Valuing our public servants. The Committee expanded several rights and benefits for 

District government workers. It is particularly important for recruitment and retention to ensure 

that our public servants do not receive less than workers in the private sector.  First, the 

Committee’s Medical Marijuana Program Patient Employment Protection Amendment Act of 

2020 became official law. It established the first employment protections for medical cannabis 

patients in the District. Building on that, the Committee moved to final passage the Cannabis 
 

9 Title III, Subtitle T of B24-0285, Fiscal Year 2022 Budget Support Act of 2021, “Delayed Unemployment 

Compensation Payment Relief Amendment Act of 2021.” See DC Code §51–107.01. 
10 Title VII, Subtitle C of B24-0285, the Fiscal Year 2022 Budget Support Act of 2021, “Taxable Income 

Exclusions.” 
11 This work was informed by policy analysis conducted by Aneliese Palmer and Alex Samuels, MPP candidates at 

the Harvard Kennedy School, in 2021, for their capstone project report to the Committee on “Combating Wage 

Theft” in the District of Columbia.  
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Employment Protections Amendment Act of 2022 (L24-190), also discussed above. This law 

provides employment protections for recreational as well as medical cannabis users, with 

exceptions.  
 

The Committee also expanded bereavement leave for District workers who suffer the loss 

of a minor child or experience a stillbirth by providing 10 days of leave in addition to the three 

days of bereavement available for other losses.  The Committee passed multiple rounds of the 

District Government Family Bereavement Leave Amendment emergency and temporary 

legislation, starting in March 2021 (B24-51 and B24-52), again in January 2022 (B24-608 and 

B24-609), and finally in November 2022 (B24-1075 and B24-1076). The Committee held a 

hearing on the permanent version (B24-53) and prepared it for mark-up. However, before the 

Committee held its vote, the Chairman re-referred the measure to the Committee on Health, where 

it was pending at the time of this report. 
 

Finally, the Committee moved and passed legislation to provide expanded paid family 

leave to District government employees. The District Government Paid Leave Enhancement 

Amendment Act of 2022 (B24-615) provides for expanding existing paid family leave from 8 weeks 

to 12 weeks, established for the first time for DC government workers personal medical leave for 

up to 12 weeks and pre-natal leave for up to 2 weeks. The Committee included funding in the 

FY2023 budget for 2 weeks of personal medical leave, which is set to begin January 1, 2023.  

(Implementing the expansions to family leave as well as the pre-natal leave will require additional 

funding in future budgets.) The bill also established a new leave bank, the Paid Family and Medical 

Leave Supplement Bank, that will be available to provide additional medical leave to District 

workers who do not have enough paid time off available. This Bank replaces two existing and 

overlapping banks, combining the best elements of both as well as consolidating leave donations. 

Reimbursing employees overcharged for disability insurance  

 

Making whole overcharged employees. In 2018, the Council became aware of an error 

involving over-payments of disability insurance premiums by some employees due to an error in 

DCHR’s PeopleSoft system. The payments went to the insurance vendor, Standard. As a result, 

13,000 employees are owed more than $7 million that they overpaid. The Council passed the 

Disability Insurance Overpayment Remedy Act of 2021 (a subtitle of the FY2022 Budget Support 

Act of 2022), requiring that the affected employees be repaid by Sept. 30, 2022.  Throughout CP 

24, the Committee held multiple meetings with DCHR to press for speedy resolution of this matter. 

While DCHR has continued to work to resolve this issue, as of this writing, affected employees 

(current and previous) still need to be notified of the overpayments and to receive payments. 
 

Increasing resident representation in District Government: The Committee continued its 

push to increase employment of District residents in District government.  The Committee funded 

in the FY2022 BSA a study of the residency patterns and choices of District government 

employees and applicants. This study will also analyze District agencies’ hiring practices and 

outcomes as well as survey the experiences of District employees regarding their jurisdiction of 

residence. DCHR plans to release the final results of this study in April 2023. The Committee 

intends the study to inform potential future policy to increase hiring of DC residents and the 

proportion of District government employees that live in DC.    
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Through its oversight of agency performance, the Committee focused attention on the 

progress of agencies in hiring and maintaining a workforce with a strong District resident presence. 

In CP22, the Committee passed the District Government Employee Residency Amendment Act of 

2018 (L22-0315). This law strengthened and clarified existing requirements of certain government 

employees to establish District residency and improved the verification and enforcement of 

residency requirements. In CP24, the Committee conducted oversight of the ongoing 

implementation of the law, including key system upgrades and reporting milestones. In CP24, the 

Committee also monitored implementation of the Pathways to District Government Careers Act 

of 2018 (L22-0211). This law provided District high school graduates priority consideration for 

entry-level District jobs and established critical pipelines to District employment through 

partnerships with District high schools, apprenticeships, and internships. 
 

Oversight of collective bargaining agreements (CBA) negotiations. When CBAs are 

negotiated between District government and unions representing its employees, District law 

requires that the proposed CBAs be reviewed by the Council prior to final approval. The 

Committee has held roundtables on CBAs negotiated during this Council period to learn about the 

union, its members, the members’ work, and the negotiations process that led to agreement on the 

CBA. Approved agreements during CP24 included police officers within the Metropolitan Police 

Department, school administrators employed by the District of Columbia Public Schools, 

administrative law judges in the Office of Administrative Hearings, adjunct faculty at the 

University of the District of Columbia, attorneys employed by the Office of the Attorney General, 

as well as District government’s largest bargaining units, Compensation Units 1 and 2, 

representing more than 11,000 employees. 

 

B. ANNUAL POLICY RECOMMENDATIONS 
 

The Committee’s annual budget reports included detailed discussion of policy matters and 

made policy recommendations. The summaries of the policy recommendations as they appeared 

in the annual budget reports follow. 

 

DC Department of Human Resources 

 

2021 Policy Recommendations 

 

1. Continue efforts to increase DC resident hiring 

a. Craft a strategic plan and set ambitious targets 

b. Analyze job needs, establish training, and work with DOES to find candidates  

c. Continue implementation of Pathways to District Government Careers Act 

2. Implement BSA subtitle to fully resolve in FY2022 disability insurance premium 

overpayments, including notifying affected participants and making necessary refunds.  

3. Implement the Medical Marijuana legislation 

4. Resolve tax withholding error this year, including reach an agreement with IRS 

5. Analyze and improve time-to-fill hiring processes to meet stated goal 
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2022 Policy Recommendations 

 
1. Implement consistent employee education opportunities on different leave options available  

2. Consider streamlining leave applications and develop strategies to implement 

3. Work with the Office of Risk Management to update the local environment (hazard) pay policy to 

reflect the continued impact of COVID-19 to work environments  

4. Update safety sensitive form to inform employees who fail drug tests of their right to appeal to 

OEA after DCHR 

5. Work with the Administration to pay the disability insurance premium repayments owed to 

employees from District funds  

6. Complete the study on the District residency of applicants and employees and submit reports to 

Council 

7. Fully implement the Pathways to District Government Careers Act 

 

Department of Employment Services 

 

2021 Policy Recommendations  

 

American Rescue Plan Act Funds 
 

1. DOES should focus on recruitment and post-program unsubsidized employment 

performance for Project Empowerment as it grows threefold in FY2022.   

2. Expand employer custom-designed training at DCIA and utilize industry advisory boards 

3. Increase IT, CDL course offerings at DCIA  

4. Couple occupational credential training at DCIA with on-the-job work experience in 

Project Empowerment to ensure residents are trained, readied, and prepared for long-term 

permanent employment.  

5. Approve and fund a Geriatric Caregiver Apprenticeship program 

6. Continue and expand digital literacy training 

 

Unemployment Insurance 
 

1. DOES’s language access services must be expanded and improved 

2. Improve Shared Work participation rates by providing up-to-date guidance and publicizing 

the program to employers 

3. Convene a multistate working group around UI claims issues 

 

Workforce Development 
 

1. Map and publish the process for navigating workforce services at the Department of 

Employment Services.   

2. DOES should align youth activities, strategic plans, and budgets with OSSE Career and 

Technical Education (CTE) to maximize student learning and preparation for employment 

or post-secondary education. 

3. Implement all aspects of the First Source Law to update requirements and support the 

creation of pipelines 

a. Work to update requirements to meet appropriate goals 

b. Support the creation of pipelines into employment 
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4. Braid local and federal funds together in transitional employment, summer youth, and adult 

training programs to make our resources go further.  

 

Paid Leave  
 

1. Publish available data on universal paid leave program 

2. Allow health care providers to submit forms electronically 

3. Help self-employed individuals navigate paid leave with engaging videos 

 

Labor Standards   
 

1. Comply with the law and limit where complainants’ identities must be disclosed  

a. DOES can effectively investigate while keeping complainants confidential and 

providing employers due process  

b. DOES must disclose identities sparingly, only with complainants’ informed 

consent  

 

2022 Policy recommendations 

 

Cross Agency  
 

1. Build on language access improvements 

 

Unemployment Insurance  
 

1. Implement fair debt collection practices  

2. Waive non-fraud overpayments as authorized by US DOL guidance 

 

            Workforce Development  
 

1. Improve the School Year Internship Program by providing benchmarks, program guide, 

and online portal 

2. Provide additional support and targeted programming for LGBTQ+ youth and youth 

experiencing homelessness  

3. Ensure expedited soft-skills training and job placement are prioritized with the Jobs First 

Pilot Program  

4. Increase the number of District residents trained through the DC Infrastructure Academy 

by increasing slots for training providers with the capacity to train more participants  

5. Expand geographical focus of job training programs serving at-risk and vulnerable 

residents 

 

            Paid Leave  
 

6. Actively address the racial and class inequities in claim denial rates by engaging the public 

in outreach, education, and trainings with a focus on areas of the city with high poverty 

rates 

7. Study implementation of an electronic portal for medical documentation 
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8. Develop a comprehensive public education campaign regarding the Paid Family Leave 

program expansion 

9. Strengthen customer service efforts when engaging with claimants via the telephone and 

make portal more user-friendly  

 

            Labor Standards  
 

1. To effectively help workers, DOES must analyze data and set goals 

 

Office of Employee Appeals 

 

2021 Policy Recommendations 

 

1. Draft five-year report and analysis of OEA’s mediation program and make 

recommendations to Council on whether mediation should continue to be mandatory for 

some types of cases.  

2. Implement Law 23-276, medical marijuana legislation providing additional appeal rights 

to certain employees 

3. Complete drafting and publish new agency rules. 

 

2022 Policy Recommendations 

 

1. Prioritize the correct allocation of PS funds during FY2024 budget formulation.  

2. Re-Allocate Resources from the Mandatory Mediation Program. 

3. Establish an internship program and create a pipeline of recent law graduates with relevant 

work experience. 

4. Continue to prepare for safety sensitive designation appeals and report any issues to the 

committee. 

 

Office of Labor Relations and Collective Bargaining 

 

2021 Policy Recommendations 

 

1. Finalize agreements for expired or soon-to-expire compensation collective bargaining 

agreements. 

2. Advise agency management to adhere to requirements to bargain and be selective in 

litigating appeals of PERB orders. 

3. Train the Metropolitan Police Department on the Douglass Factors and “90-day rule” 

procedures to ensure personnel decisions are not overturned due to technicalities. 

4. Submit CBAs to Council within statutorily required timeframe of 60 days. 
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2022 Policy Recommendations 

 

1. Obtain necessary budget authority from the Office of the Chief Financial Officer prior to 

beginning compensation negotiations or inform labor representatives of the inability to 

bargain prior to negotiations. 

2. Schedule negotiations over longer periods and bargain at regular intervals 

3. Review the timelines for compensation negotiations contained in the labor relations statute 

and report back to the Committee. 

4. Collaborate with the Office of the Chief Financial Officer to divide the agency’s budget 

into three programs or activities for the FY2024 Budget and ensure the new case 

management software is able to track how resources are allocated. 

5. Livestream quarterly meetings with the agency liaison and encourage unit members to 

attend. 

 

Public Employee Relations Board 

 

2021 Policy Recommendations 

 

1. Improve the mediation success rate by improving processes, training staff to conduct 

mediations, and setting a goal for successful mediations. 

2. Post PERB decisions online within 5 business days and submit to Register within 30 

calendar days. 

3. Boost employee retention with financial and career development incentives. 

4. Track the litigation costs and essential case data associated with Arbitration Review 

Requests. 

 

2022 Policy Recommendations 

 

1. Prioritize staff training and development, including mediation. 

2. Utilize low-cost streaming technology to host and record trainings and other events. 

3. Expand the internship program and create a hiring pipeline. 

 

Workforce Investment Council 

 

2021 Policy Recommendations 

 

1. Seize the opportunity to lead the District's workforce recovery through investing American 

Recovery Plan Act funds in the long-term system enhancements 

2. Focus on engaging business and highlighting the District's talented residents. 

• Prioritize and increase hiring activities for short-term COVID-19 recovery efforts, 

track and release performance outcomes 

• Leverage hiring events to increase business engagement in the workforce system 

and build sector partnerships 

3. Support the training provider community by offering professional development, and 

technical assistance. 
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• Create a professional development program for training providers. 

• Individualized technical assistance 

4. Develop a two-year plan to assume all local workforce development board functions 

required under WIOA. 

• Establish a Finance Committee 

• Select and oversee youth workforce service providers 

2022 Policy Recommendations 

 

1. Ensure that the development and implementation of the WIOA State Plan is Board led.  

2. Develop an operation plan to implement the WIOA State Plan. 

3. Continue to fill in data reporting gaps in the Expenditure Guide. 

4. Empower DC workers to take their fair share of the green economy by developing a 

roadmap and gap assessment. 

 

IV. LEGISLATION CONSIDERED 

A. ENACTED LEGISLATION AND MEASURES APPROVED IN COMMITTEE 
 

This section describes legislation passed by the Committee and enacted by the Council. It 

includes confirmations and collective bargaining agreements. It specifies any resolutions which 

were “deemed approved,” or approved by default after a specific time period. It excludes 

reprogramming requests, proposed contracts, and emergency and temporary legislation when 

accompanied by full legislation.  
 

 1. LAWS ENACTED 
 

B24-0256, Non-Compete Conflict of Interest Clarification Amendment Act of 2021 (Law 

24-0175) (an update to the Committee’s work on B23-494, Ban on Non-Compete Agreements 

Amendment Act of 2019), which together ban the use of non-compete provisions in employment 

agreements and workplace policies for most District workers, while ensuring that employers can 

continue to protect confidential information and apply conflict of interest policies. 

 

B24-0109, Prohibition of Marijuana Testing Act of 2021 (now known as Cannabis 

Employment Protections Amendment Act of 2022 (Law 24-0190) addresses the disconnect between 

the District’s legalization of cannabis and its employment laws and provides rules of the road at 

the workplace for both workers and businesses.  The law ensures workers in both the public and 

private sectors aren’t fired or disciplined just for using cannabis off the clock by prohibiting 

employers from taking adverse actions against employees just for that reason. 

 

B24-0002, Protecting Businesses and Workers From COVID-19 Congressional Review 

Emergency Amendment Act of 2021, requires employers to adopt and implement social distancing 

policies that adhere to the Mayor’s Order regarding the COVID-19 Public Health Emergency. The 

measure also prohibited retaliation for employees who test positive for COVID-19, are responsible 

for caring for someone impacted by COVID-19, or exercising rights provided under the Order. 
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B24-0003, Unemployment Benefits Extension Congressional Review Emergency 

Amendment Act of 2021, qualified District workers for additional weeks of unemployment 

insurance and pandemic unemployment assistance benefits under the extended benefits program. 

 

 B24-0058, Workplace Safety During the COVID-19 Pandemic Emergency Amendment Act 

of 2021, requires employers to adopt and implement workplace safety policies that adhere to all 

applicable Mayor’s orders related to the COVID-19 Public Health Emergency. 

 

 B24-0184, Medical Marijuana Program Patient Employment Protection Emergency 

Amendment Act of 2021, prohibits the District government from taking adverse actions against 

individuals for participating in a medical marijuana program. 

 

 B24-0185, Short-Term Disability Insurance Benefit Protection Emergency Amendment Act 

of 2021, prohibits the reduction of short-term disability benefits on actual or estimated paid leave 

benefits. 

 

 B24-0187, Shared Work Clarification Emergency Amendment Act of 2021, repealed 

Section 103 of the Coronavirus Support Emergency Amendment Act of 2021. 

  

 B24-0287, District Government Family Bereavement Leave Congressional Review 

Emergency Amendment Act of 2021, provides paid leave for a District government employee when 

the employee suffers the death of the employee’s minor child or a stillbirth. 

 

 B24-0364, Coronavirus Unemployment Compensation Provisions Sunset Emergency 

Amendment Act of 2021, sunsets the application of certain unemployment compensation provisions 

related to the public health emergency. 

 

 B24-1011, Constituent Unemployment Compensation Information Emergency Amendment 

Act of 2022, requires the Department of Employment Services to promptly disclose unemployment 

insurance claim data to the Council upon request in connection with the Council’s official duties 

when certain conditions have been met. 

 

 B24-1013, Short-Term Disability Insurance Benefit Protection Clarification 

Congressional Review Emergency Amendment Act of 2022, prohibits insurers from reducing short-

term disability benefits based on actual or estimated paid leave benefits, regardless of the 

jurisdiction in which the policy was issued or written. 

 

 B24-0470, Coronavirus Unemployment Compensation Provision Sunset Congressional 

Review Emergency Amendment Act of 2021, sunsets the application of certain unemployment 

compensation provisions related to the public health emergency. 

 

 B24-0915, Short-Term Disability Insurance Benefit Protection Clarification Amendment 

Act of 2022, prohibits insurers from reducing short-term disability benefits based on actual or 

estimated paid leave benefits, regardless of the jurisdiction in which the policy was issued or 

written. 
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 B24-0917, Non-Compete Clarification Emergency Amendment Act of 2022, adds 

definitions and clarifies which provisions in workplace policies or employment agreements will 

not violate the law’s restrictions on the use of non-compete provisions and agreements. 

 

B24-0546, Constituent Unemployment Compensation Information Emergency Amendment 

Act of 2021, requires the Department of Employment Services to promptly disclose unemployment 

insurance claim data to the Council upon request in connection with the Council’s official duties 

when certain conditions have been met. 

 

B24-0610, COVID Vaccination Leave Congressional Review Emergency Amendment Act 

of 2022, provides paid time off for COVID vaccinations and recovery. 

 

B24-608, District Government Family Bereavement Leave Emergency Amendment Act of 

2022, provides paid leave for a District government employee when the employee suffers the death 

of the employee’s minor child or a stillbirth. 
 

 2. BILLS APPROVED IN COMMITTEE BUT NOT YET PASSED COUNCIL 
 

B24-0712, Domestic Workers’ Rights Amendment Act of 2022, would require written 

agreements when a hiring entity employs a domestic worker, require certain information to be 

posted online and that administrative procedures for complaints be specified, require certain 

educational materials and outreach be provided to domestic workers and eliminate the exclusion 

of domestic workers from protections of the DC Human Rights Act as well as the Occupational 

Safety and Health Act. 

 

 B24-559, Constituent Unemployment Compensation Information Amendment Act of 2021, 

would require the Department of Employment Services to promptly disclose unemployment 

insurance claim data to Council in connection with the Council’s official duties when certain 

conditions have been met. A Committee vote is scheduled for Nov. 21, 2022. 
 

3. BUDGET SUPPORT ACT SUBTITLES  

Each year, a Budget Support Act (BSA) includes legislation related to the budget passed.  

The following pieces of legislation were developed by the Committee and included in the BSAs. 

 

Fiscal Year 2022 Budget Support Act of 2021 (L24-0045)  

 

Title I, Subtitle F, Medical Marijuana Program Patient Employment Protection Regulation 

Clarification Amendment Act of 2021, this subtitle amends the Medical Marijuana Program Patient 

Protection Amendment Act of 2020 to clarify that the Council has rulemaking authority only over 

Council employees. 

 

Title I, Subtitle G, Disability Insurance Overpayment Remedy Act of 2021, this subtitle 

requires DCHR to notify and repay current and former District government employees who 

overpaid their disability insurance premiums, due to an error in the People Soft system.  

Approximately 18,000 current and former employees are affected and approximately $9.6 million 
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overpaid between 2007 and 2008, according to DCHR at the time.  The subtitle sets a deadline for 

resolution as the end of Fiscal Year 2022. 

Title IV, Subtitle X, District Government Employee Residency Research Amendment Act of 

2021, this subtitle requires DCHR to produce a study of the residency patterns and choices of 

District government employees and applicants. The study would provide a comprehensive analysis 

about current patterns related to District government employees’ jurisdictions of residence; 

barriers to higher rates of District residency; reasons for District residency; effectiveness of current 

residency-related policies; and factors or policies that, if changed, could increase the rates of 

District residency for District government employees. It would cover the workforce as a whole 

with particular attention to police officers and firefighters. It would consist of three components: 

a data analysis, a survey or focus groups of employees, and interviews with agency hiring directors. 

 

Title IV. Subtitle E. Apprenticeship Fines Amendment Act of 2021 was introduced by the 

Mayor. It requires that fines for violating the District’s apprenticeship requirement law be remitted 

to the Department of Employment Services (DOES) instead of the District of Columbia Public 

Schools, as current law requires. The apprenticeship law requires certain District of Columbia 

government contractors and beneficiaries of large projects funded by the District of Columbia 

government to register an apprenticeship program with the District of Columbia Apprenticeship 

Council. Those violating the law will be subject to a fine imposed by DOES equal to 5 percent of 

the contract's direct and indirect labor costs. Fine revenue is to be used solely for the support of 

vocational education programs. 

 

Title IV, Subtitle G, Universal Paid Leave Amendment Act of 2016, was introduced by the 

Mayor and amended by the Committee. In its final form, it provided, on a one-time basis in 

FY2022 only, 2 weeks of paid leave benefits available to workers following the occurrence of a 

“qualifying pre-natal leave event.”  It also required the Office of the Chief Financial Officer to 

annually review the finances of the program and certify the amount of leave that could be supported 

by revenues; the legislation built in a way to gradually increase the amount of leave available to 

claimants as revenues were certified.  Finally, the subtitle waived the waiting week for one year 

and made other programmatic changes.  

 

Title IV, Subtitle J, IT Community Training and Advisory Board Establishment Act of 2021, 

established and funded an Information Technology Investment Program for the education of 

District residents in information technology jobs at the UDC Community College and through 

community training providers. The training would be informed by an Information Technology 

Occupation Advisory Board. The subtitle requires the Workforce Investment Council (WIC) to 

establish Memoranda of Understanding with the University of the District of Columbia (including 

the UDC-Community College and the Division of Workforce Development and Lifelong 

Learning) and the University of the District of Columbia Foundation, Inc., as well as to award 

training grants to community training providers.  The subtitle establishes eligibility criteria, 

conditions of participation, and reporting requirements related to the program.  Finally, the subtitle 

requires the WIC to research and analyze existing IT occupational advisory boards and make a 

recommendation to the WIC Board on the structure and membership of a new IT Occupational 

Board to advise future IT programming. 
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Title IV, Subtitle K, DC Nurse Education Enhancement Program Amendment Act of 2021, 

established and funded a Nurse Education Enhancement Program for the education of District 

residents in nursing occupations at the UDC Community College, and through community training 

providers. The subtitle requires the WIC to establish Memoranda of Understanding with the 

University of the District of Columbia (including the UDC-Community College and the Division 

of Workforce Development and Lifelong Learning) and the University of the District of Columbia 

Foundation, Inc., as well as to award training grants to community training providers.  The grants 

would have a particular focus on health services for aging adults. The subtitle establishes eligibility 

criteria, conditions of participation, and reporting requirements related to the program. 

 

Title IV, Subtitle L, School Year Internship Program Amendment Act of 2021, made the 

School Year Internship Program permanent rather than a pilot program as established in the 

FY2021 Budget Support Act. 

 

Title IV, Subtitle M, Jobs First DC Pilot Program Establishment Act of 2021, established 

a pilot grant program to assist District residents with barriers to employment to secure permanent 

employment in the immediate term.  The pilot grant program prioritizes job placement rather than 

training and provide 12 months of progressive employment retention support and financial bonuses 

to residents and program providers. The District workforce system does not offer permanent 

employment placement support at the scale requested by many unemployed and underemployed 

District residents. The subtitle provided funding for the Department of Employment Services to 

issue grants for an employment services model that assumes employability, offers expedited job-

readiness coaching, and helps participants obtain jobs quickly. 

 

Title IV, Subtitle N, Workplace Rights Grants Establishment Act of 2021, established a new 

grant program at the Office of the Attorney General for the purpose of providing grants to 

community-based organizations to educate and assist District workers on employment laws and to 

inform the OAG’s work related to employment laws. This subtitle was developed in partnership 

with the Committee on Judiciary and Public Safety. 

 

Title IV, Subtitle O, The Unemployment Compensation Improvements Amendment Act of 

2021, this subtitle initiated several improvements to address problems that arose during and 

resulting from the coronavirus pandemic. It has four components, three of which are amendments 

to the District’s unemployment compensation law. First, it permanently waived the experience 

rating of benefits paid to workers unemployed due to COVID-19, thereby holding harmless their 

employers and avoiding potential tax rate increases. Second, it would have required during public 

emergencies that DOES halts any existing lawsuits in Superior Court (“civil actions”) against 

former unemployment insurance recipients who are being sued or are about to be sued by the 

District for repayment of benefits that the agency determined they were not entitled to (this 

provision was not included in the final BSA). Third, the subtitle clarified that an employee who 

voluntarily quits unsafe work due to an unsafe workplace is eligible for unemployment benefits 

and eliminates the need for an employee to choose between being injured or harmed by a dangerous 

workplace or condition and unemployment insurance support. Finally, the subtitle outlined two 

user-friendly informational videos the Department will be required to procure in order to explain 

two of the most common issues claimants experience when filing their weekly unemployment 

claim. 
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Title IV, Subtitle T, Delayed Unemployment Compensation Payments Relief Amendment 

Act of 2021. This subtitle in its final form provided a payment of $500 each to 10,000 District 

residents who endured extraordinarily long times before receiving their unemployment 

compensation payments. 

 

Fiscal Year 2023 Budget Support Act of 2022 (L24-0167)  

 

Title IV, Subtitle B, Universal Paid Leave Amendment Act of 2022, this subtitle was 

proposed by the Mayor and amended by the Committee. It permanently expands the existing 

universal paid leave benefits to levels certified by the Office of the Chief Financial Officer. Under 

the proposed legislation, twelve weeks of parental, family, and medical leave, as well as 2 weeks 

of pre-natal leave would be available for claims filed after October 1, 2022. Additionally, the 

contribution rate certified by OCFO as able to support the expanded level of benefits, 0.26% would 

be implemented as of July 1, 2022.  Additionally, the proposal permanently eliminated the one-

week waiting period in effect prior to FY2022 that had been temporarily eliminated in the FY2022 

Budget Support Act. 

 

Title IV, Subtitle F, School Year Internship Program Amendment Act of 2022. This subtitle 

amended the Youth Employment Act of 1979 by permanently increasing the minimum number of 

internship slots in the School Year Internship Program from 350 to 1,000 and reserving 100 

internship slots for at-risk District youth who are involved with agencies such as CFSA and DYRS 

(“District involved youth”). 

 

Title IV, Subtitle G, UDC IT and Nursing Education Enhancement Amendment Act of 2022. 

This subtitle permitted the Workforce Investment Council to include in its annual MOU with the 

University of the District of Columbia funding for UDC to hire faculty for its nursing program and 

for UDC-CC to hire faculty for its information technology, cybersecurity, and computer science 

programs. The Committee provided funding for additional faculty at UDC for the nursing program 

in its FY2023 recommendations.  

 

4. RESOLUTIONS  
 

PR2-0087, Collective Bargaining Agreement between the University of the District of 

Columbia and the Service Employees International Union (SEIU) Local 500 CtW Approval 

Resolution of 2021, approved of the above collective bargaining agreement between the University 

of the District of Columbia and the Service Employees International Union Local 500, CtW, 

covering terms and conditions of employment of eligible faculty from October 1, 2019 to 

September 30, 2022. The Agreement included a one-time lump sum payment of 3% of the base 

salary for adjunct faculty who taught in any semester of Academic Year 2019-2020.  It was deemed 

approved.  

 

PR24-0197, Public Employee Relations Board Mary Ann Gibbons Confirmation 

Resolution of 2021, approved the reappointment Mary Ann Gibbons as the ad hoc management 

member of the Public Employee Relations Board to serve a term to end December 1, 2023. It was 

approved. 
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PR24-0218 Public Employee Relations Board Renee Bowser Confirmation Resolution of 

2021, approved the appointment of Renee Bowser as the organized labor representative, replacing 

Barbara Somson, to serve a term to end December 12, 2023. It was approved. 

 

PR24-0514, Compensation Agreement between the District of Columbia and the Office of 

the Attorney General and the American Federation of Government Employees, Local 1403, AFL-

CIO (Compensation Unit 33) Approval Resolution of 2021, approved a negotiated collective 

bargaining agreement containing compensation terms for the District of Columbia employees in 

the Legal Service who are bargaining unit members of the American Federation of Government 

Employees, Local 1403. These employees are employed in the DC Office of the Attorney General 

and in agencies subordinate to the Mayor. It was deemed approved. 

 

PR24-0617, District of Columbia Workforce Innovation and Opportunity Act Unified State 

Plan Approval Resolution of 2022, approved modifications to the WIOA State Plan outlining the 

goals, strategies, and actions that govern the District of Columbia’s WIOA federal investments 

and provides a strong framework upon which the District will deliver coordinated workforce 

development system and services to residents and employers. It was deemed approved. 

 

PR24-0645, Compensation Collective Bargaining Agreement between the District of 

Columbia Government and Compensation Units 1 and 2, FY 2022-2025, approved the negotiated 

collective bargaining agreement between District of Columbia government and compensation 

Units 1 and 2. The agreement provides for those actively on the payroll as of October 1, 2021, to 

receive a one-time 3.5% bonus payment in lieu of a wage increase in 2022. For FY23, the increase 

will be 2.5% with increases of 3% in FY24 and FY25. It was deemed approved. 

 

PR24-0646, Public Employee Relations Board Douglas Warshof Confirmation Resolution 

of 2022, approves the reappointment of Douglas Warshof as a public member of the Public 

Employee Relations Board through December 12, 2024. It was approved. 

 

PR24-0843, Youth Apprenticeship Advisory Committee Eric Jones Confirmation 

Resolution of 2022, approves the reappointment of Eric Jones as a representative of a local business 

organization to the Youth Apprenticeship Advisory Committee for a term to end 3 years from the 

date of confirmation. It was deemed approved.  

 

PR24-0842, Youth Apprenticeship Advisory Committee Dr. Burt Barnow Confirmation 

Resolution of 2022, approves the reappointment of Dr. Burt Barnow as an individual who holds a 

doctoral degree and specializes in labor economics with expertise in national and international 

apprenticeship systems to the Youth Apprenticeship Advisory Committee for a term to end 3 years 

from the date of confirmation. It was deemed approved. 

 

PR24-0844, Youth Apprenticeship Advisory Committee Taylor White Confirmation 

Resolution of 2022, approved the appointment of Taylor White as a representative of a nonprofit 

organization involved with employee training and workforce development member of the Youth 

Apprenticeship Advisory Committee replacing Dr. Madye Henson for a term to end 3 years from 

the date of confirmation. It was deemed approved. 
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PR24-0845, Youth Apprenticeship Advisory Committee William Dean Confirmation 

Resolution of 2022, approved the appointment of William Dean as a representative of an 

apprenticeship council program to the Youth Apprenticeship Advisory Committee for a term to 

end 3 years from the date of confirmation. It was deemed approved. 

 

PR24-0991, Compensation and Working Conditions Agreement between the District of 

Columbia Public Schools and the Council of School Officers, Local #4, American Federation of 

School Administrators AFL-CIO Approval Resolution of 2022, will approve a compensation and 

working conditions collective bargaining agreement between the District of Columbia Public 

Schools and the Council of School Officers, Local #4, American Federation of School 

Administrators AFL-CIO. Members at DCPS will receive a wage increase of 2.5% for FY21 and 

FY22, 3.5% for FY23, and 4% for FY24. It also provides an extra duty supplement of $5,000 for 

principals and assistant principals as well as a $5,500 increase in IMPACT bonuses for non-

principal or assistant principal bargaining unit members. It was deemed approved. 

 

PR24-1036, Compensation and Working Conditions Agreement between the District of 

Columbia Government and the Fraternal Order of Police/Metropolitan Police Department Labor 

Committee (Compensation Unit 3) Approval Resolution of 2022, provides to members of the 

Fraternal Order of Police Metropolitan Police Department Labor Committee bargaining unit 

members at the District of Columbia Metropolitan Police Department a wage increase of 2.5% for 

FY21, 3.5% for FY22, and 4.0% for FY23, along with other benefits. This measure has been 

introduced and was pending approval as of the date of this report. 

  

B. LEGISLATION NOT ENACTED 
 

This section details all legislation not passed or deemed approved by the Committee, as of 

the date of this report. It includes bills not reported out by the Committee, withdrawn bills, and 

bills with language ultimately incorporated into another piece of legislation.  
 

1. BILLS 
 

B24-0042, Apprenticeship Procurement Incentive Amendment Act of 2021, would create 

an incentive in the procurement process for prime contractors with District of Columbia 

government who register and administer apprenticeship programs when they’re not otherwise 

required to or who agree to increase their apprenticeship hours above the required 70% of 

apprenticeship hours performed to be performed by DC residents. A hearing was scheduled 

following the mark-up of this report. 

 

B24-0053, District Government Family Bereavement Amendment Act of 2021, provides 

paid leave for a District government employee when the employee suffers the death of the 

employee’s minor child or a stillbirth. The Committee held a hearing on the bill and prepared it 

for mark-up; however, the chairman re-referred the bill to the Committee on Health. 
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B24-0064, Fair Wage Amendment Act of 2021, would prohibit an employer from screening 

prospective employees based on their wage history or seeking the wage history of a prospective 

employee. 

 

B24-0208, Permanent Disability Restoration and Expansion Amendment Act of 2021, 

would expand the schedule of compensable permanent impairments to include all permanent 

impairments not just those enumerated, based on the whole-person impairment rating system. 

 

B24-0497, Employment Equity and Transparency in Construction Act of 2021, would 

ensure general contractors and construction companies operating in the District of Columbia 

provide a report to the Department of Employment Services specifying the cause for the mass 

termination of employees, and to prevent these companies from using District of Columbia 

residents’ information to meet requirements for operating in the District of Columbia, and to 

mandate fines and penalties for non-compliance. 

 

B24-0508, First Source Employment Amendment Act of 2021, would require the 

Department of Employment Services to permit organizations to provide the Department with 

qualified candidates for inclusion in their First Source Register, to require DOES to proactively 

identify individuals who are “hard to serve,” to repeal the requirement for beneficiaries to submit 

their monthly direct and indirect labor costs, to permit those beneficiaries subject to the 51% new 

hire requirement to receive credit for advancing existing District resident employees into higher-

skilled positions, and to require DOES’s Office of Talent and Client Services to develop standard 

operating procedures for its role in First Source. 

 

B24-0552, Licensure Reciprocity and Relief for Military Families Act of 2021, would 

mandate that District level boards provide military spouses and dependents with valid professional 

licenses with a means to commence employment during the processing period for meeting District 

specific vocational licensing requirements or licensure reciprocity. After initial referral to the 

Labor Committee, the chairman re-referred this bill to remove Labor Committee jurisdiction. 

 

B24-0661, Universal Paid Leave Portability Amendment Act of 2022, would provide an 

individual potential eligibility for Universal Paid Leave benefits if they are unemployed and not 

receiving unemployment benefits. After initial referral to the Labor Committee, the chairman re-

referred this bill to remove Labor Committee jurisdiction.  

 

B24-0708, Pay Range Act of 2022, would establish requirements prohibiting employers 

from posting a job advertisement without including the minimum and maximum salary or hourly 

pay information. A hearing was scheduled following the mark-up of this report. 

 

B24-0807, Green New Deal for a Lead-Free DC Amendment Act of 2022, would establish 

a program operated by DC Water and the Department of Energy and Environment, to require the 

removal of lead water service lines from public property and from all District government 

buildings and privately owned properties by January 1, 2030, increase financial incentives for 

voluntary removal of lead water service lines from private property through 2025, establish a 

schedule of copayments for lead water service line removal program participation and penalties 

for noncompliance, require reporting on program implementation plans and progress, establish a 
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lead water service line job training program at the DC Infrastructure Academy by October 1, 2024, 

require union participation in job training program development, and create plans for youth 

workforce training programs that advance the District’s lead remediation goals. A hearing was 

scheduled following the mark-up of this report. 

 

B24-0834, Jobs for District of Columbia Public School and Public Charter School 

Graduates Amendment Act of 2022, would require all District subordinate agencies, independent 

agencies, and instrumentalities to provide an employment preference to District of Columbia 

Public School and Public Charter School graduates. 

 

B24-0866, Parity in Workers’ Compensation Recovery Amendment Act of 2022, states that 

payment or award of compensation under the workers’ compensation law of any other state shall 

not bar a claim for compensation under the District’s workers’ compensation law for the same 

injury or death; provided that any such award under the District’s workers’ compensation law shall 

be reduced by the amount of compensation received or awarded under the workers’ compensation 

law of any other state. A hearing was scheduled following the mark-up of this report. 

 

B24-0937, Commission of Public Compensation Establishment Amendment Act of 2022, 

would strike the Mayor and Council Compensation Advisory Commission and establish in its place 

a Commission on Public Compensation to review and make recommendations on the 

compensation and stipend levels for the members of the Council of the District of Columbia, the 

Mayor, the Attorney General, the members of the State Board of Education, and several public 

commissions and boards. A hearing was scheduled following the mark-up of this report. 

 

B24-0948, Short-Term Disability Insurance Benefit Protection Clarification Amendment 

Act of 2022, would prohibit insurers from reducing short-term disability benefits based on actual 

or estimated paid leave benefits, regardless of the jurisdiction in which the policy was issued or 

written and make offsetting or reducing benefits under a short-term disability insurance policy 

based on estimated or actual benefits received under the Universal Paid Leave program enforceable 

under the Insurance and Trade Economic Development Amendment Act of 2000, regardless of the 

jurisdiction in which the policy was issued or written. A hearing was scheduled following the 

mark-up of this report. 

 

2. BUDGET SUPPORT ACT SUBTITLES 

Fiscal Year 2022 Budget Support Act of 2021 (L24-0045)  

 

 Title IV, Subtitle X, Heroes Pay Act of 2021, this subtitle would have established a Heroes 

Pay Grant Program, which would provide grants to District employers to give heroes pay to reward 

and thank workers who performed essential work during the pandemic. These workers risked their 

health and even their lives to ensure that communities had the resources and services that kept 

them going. The grants may also be used to reward work performed later in the pandemic, allowing 

employers to incentive new or returning employees with hiring pay. Finally, employers may find 

that one of the payments allowed under the legislation could be utilized to incentive new and 

returning employees as a sign-up or hiring bonus. The Committee has identified $5 million for 

these grants and hopes that additional councilmembers will also contribute for a total of at least 

$20 million; that would provide 38,000 workers with a $500 payment. 
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Fiscal Year 2023 Budget Support Act of 2022 (L24-0167)  

 

Title III, Subtitle C, Office of Administrative Hearings Universal Paid Leave Hearings 

Funding Amendment Act of 2022. This subtitle was incorporated into a different subtitle, Title IV, 

Subtitle B, Universal Paid Leave Amendment Act of 2022. The subtitle was proposed by the 

Mayor and removed the previous time-limitation of the permission for the Office of Administrative 

Hearings to use funds from the Paid Leave Fund on matters others than paid leave claim appeals.   

 

Title IV, Subtitle X, District Government Leave Amendment Act of 2022, this subtitle would 

have updated the District’s paid leave offerings for its own employees, our public servants. 

Specifically, it would have established, for the first time, paid personal medical leave, starting with 

2 weeks of leave. Second, it would have made important updates to the existing paid family leave 

offering available for new parents and family caregivers. Finally, it would have revamped and 

combine two supplemental, voluntary programs into one program to provide additional paid leave 

for employees who do not have enough paid personal medical leave or family caregiving leave 

when serious illness strikes them or their family. 

 

Title IV, Subtitle X, Unemployment Compensation Debt Collection Statute of Limitations 

Amendment Act of 2022, this subtitle would limit lawsuits to recover UI overpayments to being 

brought no more than five years after the overpayment is identified by the agency. 

 

Title IV, Subtitle X, Office of Employee Appeals Mediation Amendment Act of 2022, this 

provision would have permitted any party to an appeal before the Office of Employee Appeals 

(OEA) to decline mediation offered by the agency. Current law requires all categories of cases 

heard by OEA, except reductions-in-force, to undergo mediation. The provision also would permit 

OEA to establish a rule requiring a declining party to submit their reasons for declining in writing. 

This subtitle will enable the agency to more efficiently allocate its resources. 

 

3. RESOLUTIONS 

PR24-0699, Youth Apprenticeship Advisory Committee Eric Jones Confirmation 

Resolution of 2022, would approve the reappointment of Eric Jones as a representative of a local 

business organization to the Youth Apprenticeship Advisory Committee for a term to end 3 years 

from the date of confirmation. This Resolution was withdrawn and re-introduced. 

 

PR24-0698, Youth Apprenticeship Advisory Committee Elizabeth DeBarros Confirmation 

Resolution of 2022, would reappoint Elizabeth DeBarros as a representative from a local trade 

association to the Youth Apprenticeship Advisory Committee. This Resolution was withdrawn. 

 

PR24-0696, Youth Apprenticeship Advisory Committee Dr. Burt Barnow Confirmation 

Resolution of 2022, would approve the reappointment of Dr. Burt Barnow as an individual who 

holds a doctoral degree and specializes in labor economics with expertise in national and 

international apprenticeship systems to the Youth Apprenticeship Advisory Committee for a term 

to end 3 years from the date of confirmation. This Resolution was withdrawn and re-introduced. 
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PR24-0697, Youth Apprenticeship Advisory Committee Christopher Riley Confirmation 

Resolution of 2022, would appoint Christopher Riley as an employer whose business has an 

apprenticeship member of the Youth Apprenticeship Advisory Committee. This Resolution was 

withdrawn. 

 

PR24-0701, Youth Apprenticeship Advisory Committee Williams Dean Confirmation 

Resolution of 2022, would appoint William Dean as a representative of an Apprenticeship Council 

program member of the Youth Apprenticeship Advisory Committee. This Resolution was 

withdrawn. 

 

PR24-1020, Compensation and Working Conditions Agreement between the District of 

Columbia Government and the Fraternal Order of Police/Metropolitan Police Department Labor 

Committee (Compensation Unit 3) Approval Resolution of 2022, provides to members of the 

Fraternal Order of Police Metropolitan Police Department Labor Committee bargaining unit 

members at the District of Columbia Metropolitan Police Department a wage increase of 2.5% for 

FY21, 3.5% for FY22, and 4.0% for FY23, along with other benefits. This Resolution was 

withdrawn and has been re-introduced. 

 

V. COMMITTEE HEARINGS AND ROUNDTABLES 
 
January 22, 2021 Public Oversight Roundtable 

   Universal Paid Leave: Six Month Review  

 

February 12, 2021 Performance Oversight Hearing, 

   Public Employee Relations Board 

   Office of Employee Appeals 

 

February 23, 2021 Performance Oversight Hearing 

   Department of Human Resources 

   Office of Labor Relations & Collective Bargaining 

 

February 24, 2021 Public Oversight Roundtable 

PR24-0087, “Collective Bargaining Agreement Between the University of the 

District of Columbia and the Service Employees International Union (SEIU) Local 

500 

 

March 3, 2021  Performance Oversight Roundtable, HR24-0053 

   Department of Employment Services 

   Workforce Investment Council 

   (Public witnesses only) 

 

March 5, 2021  Performance Oversight Roundtable 

   Department of Employment Services (Government witnesses) 

 

March 12, 2021 Performance Oversight Roundtable 

   Workforce Investment Council (Government Witnesses) 
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May 5, 2021 Joint Public Roundtable with the Committee on Government Operations and 

Facilities 

   Unemployment Insurance in the District During the COVID-19 Pandemic 

   (Public witnesses only) 

 

May 12, 2021 Joint Public Roundtable with the Committee on Government Operations and 

Facilities 

   Unemployment Insurance in the District During the COVID-19 Pandemic 

   (Government Witnesses Only) 

 

May 19, 2021  Public Roundtable 

PR24-197, Public Employee Relations Board Mary Ann Gibbons Confirmation 

Resolution of 2021 

PR24-218, Public Employee Relations Board Renee Bowser Confirmation 

Resolution of 2021 

 

May 24, 2021  Additional Meeting to Mark up 

PR24-197, Public Employee Relations Board Mary Ann Gibbons Confirmation 

Resolution of 2021 

PR24-218, Public Employee Relations Board Renee Bowser Confirmation 

Resolution of 2021 

 

June 3, 2021  Budget Oversight Hearing, HR24-0077/HR24-0122 

   Workforce Investment Council 

 

June 9, 2021  Budget Oversight Hearing, HR24-0075/HR24-0120 

   Department of Employment Services (Public Witnesses) 

 

June 11, 2021  Budget Oversight Hearing 

   Department of Employment Services (Government witnesses) 

 

June 16, 2021  Budget Oversight Hearing, HR24-0078/HR24-0123 

   Office of Employee Appeals 

   Public Employee Relations Board 

 

June 21, 2021  Budget Oversight Hearing, HR24-0076/HR24-0123 

   Department of Human Resources 

   Office of Labor Relations and Collective Bargaining 

 

June 30, 2021  Committee Mark Up 

   Fiscal Year 2022 Budget 

 

July 14, 2021  Public Hearing 

   B24-256 Non-compete Conflict of Interest Clarification Amendment Act of 2021 

 

January 5, 2022  Public Roundtable, PR24-514 

The “Compensation Agreement Between the District of Columbia and the Office 

of the Attorney General and the American Federation of Government Employees, 

Local 1403, AFLCIO (Compensation Unit 33) Approval Resolution of 2021 

 

January 13, 2022 Public Hearing, B24-559 
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The Constituent Unemployment Compensation Information Amendment Act of 

2021 

 

January 26, 2022 Performance Oversight Hearing 

   Department of Human Resources 

   Office of Labor Relations and Collective Bargaining 

 

February 4, 2022 Performance Oversight Hearing 

   Public Employee Relations Board 

   Office of Employee Appeals 

 

February 10, 2022 Performance Oversight Hearing 

   Workforce Investment Council 

 

February 14, 2022 Performance Oversight Hearing, HR24-0127 

   Department of Employment Services (Public witnesses) 

 

February 17, 2022 Performance Oversight Hearing 

   Department of Employment Services (Government Witnesses) 

 

March 2, 2022  Public Hearing 

B24-615, District Government Paid Leave Enhancement Amendment Act of 2022 

B24-53, District Government Family Bereavement Leave Amendment Act of 2021 

 

March 3, 2022  Additional Meeting to mark up 

   B24-109, Cannabis Employment Protections Amendment Act of 2022 

 

March 22, 2022  Budget Oversight Hearing 

   Department of Employment Services (Public witnesses) 

 

March 28, 2022  Budget Oversight Hearing 

   Department of Employment Services (Government witnesses) 

 

April 1, 2022  Budget Oversight Hearing, HR24-0172 

   Office of Employee Appeals 

   Public Employee Relations Board 

 

April 4, 2022  Budget Oversight Hearing, HR24-0171 

   Workforce Investment Council 

 

April 6, 2022  Budget Oversight Hearing, HR24-0173 

   Office of Labor Relations and Collective Bargaining 

 

April 21, 2022  Committee Mark-Up 

   Fiscal Year 2023 Budget 

 

May 4, 2022  Public Roundtable 

PR24-645, The Compensation Collective Bargaining Agreement between the 

District of Columbia Government and Compensation Units 1 and 2, FY 2022-

2025, Approval Resolution of 2022 
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May 19, 2022  Public Roundtable 

PR24-646, The Public Employee Relations Board Douglas A. Warshof 

Confirmation Resolution of 2022 

 

May 25, 2022  Additional Meeting to mark up 

PR24-646, The Public Employee Relations Board Douglas A. Warshof 

Confirmation Resolution of 2022  

 

June 16, 2022  Additional Meeting/Committee Mark Up 

B24-456 The Non-compete Conflict of Interest Clarification Amendment Act of 

2022 

 

June 16, 2022  Public Hearing 

   B24-712, The Domestic Workers’ Rights Amendment Act of 2022 

 

July 13, 2022  Additional Meeting/Committee Mark Up 

B24-615, the District Government Paid Leave Enhancement Amendment Act of 

2022 

 

October 21, 2022 Additional Meeting/Committee Mark Up 

   B24-712, The Domestic Workers’ Employment Rights Amendment Act of 2022 

 

November 3, 2022 Public Roundtable 

PR24-991, the Compensation and Working Conditions Agreement between the 

District of Columbia Public Schools and the Council of School Officers, Local #4, 

American Federation of School Administrators, AFL-CIO Approval Resolution of 

2022 

 

PR24-992, The Compensation and Working Conditions Agreement between the 

District of Columbia Government and the Federation of Administrative Law 

Judges – D.C. Approval Resolution of 2022 

 

November 21, 2022 Additional Meeting/Committee Mark Up 

B24- B24-559, Constituent Unemployment Compensation Information   

 Amendment Act of 2021 

Council Period 24 Committee Activities Report 

 

November 21, 2022 Public Roundtable 

PR24-1036, Compensation and Working Conditions Agreement between the 

District of Columbia Government and the Fraternal Order of Police/Metropolitan 

Police Department Labor Committee (Compensation Unit 3) Approval 

Resolution of 2022 
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VI. COMMITTEE ACTION 
 

On November 21, 2022, the Committee on Labor and Workforce Development met to 

consider the Council Period 24 Report of the Committee on Labor and Workforce Development 

Activities. The meeting was called to order at 12:08 p.m. The Report was the second item on the 

agenda. After ascertaining a quorum, consisting of the Chairperson Elissa Silverman, 

Councilmember Christina Henderson (At-Large), and Councilmember Robert White (At-Large), 

Chairperson Silverman made a statement outlining the highlights of the Committee’s work in 

Council Period 24.  Councilmembers Henderson and White also made remarks, thanking 

Chairperson Silverman and Committee staff for their work, and highlighting multiple bills and 

oversight efforts during the Council Period. 

 

The Committee voted unanimously by voice vote to approve the Report.  
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