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Preamble 

1. Membership in SPLBC, as a lawn bowler, or as a social member, as well as participation in its 
activities, brings with it many benefits and privileges.  At the same time, SPLBC members and 
participants are expected to fulfill certain responsibilities and obligations including, but not limited to, 
complying with SPLBC’s Constitution, bylaws, policies, procedures, rules and regulations.   

Purpose 

2. The purpose of this Code of Conduct is to ensure a safe and positive environment within the SPLBC 
programs, activities and events, by making all individuals aware that there is an expectation of 
appropriate behavior, consistent with the values of SPLBC at all times.  

3. Conduct that violates this Code of Conduct may be subject to sanctions pursuant to SPLBC’s discipline 
procedures that are patterned after the Bowls Canada Boulingrin’s policy related to discipline and 
complaints. 
  

Application of this Policy 

4. This policy applies to discipline matters that may arise during the course of SPLBC business, activities 
and events, including but not limited to, competitions, practices, travel associated with SPLBC activities, 
and any meetings. 

Responsibilities 

5. SPLBC is committed to providing an environment in which all individuals are treated with respect.  All 
members have a responsibility to: 

a) Maintain and enhance the dignity and self-esteem of all individuals.  

b) Refrain from any behavior that constitutes harassment, where harassment is defined as 
comment or conduct directed towards an individual or group, which is offensive, abusive, racist, 
sexist, homophobic, degrading or malicious.  

c) Refrain from any behavior that constitutes sexual harassment, where sexual harassment is 
defined as unwelcome sexual comments and sexual advances, requests for sexual favors, or 
conduct of a sexual nature. 



d) Refrain from the use of power or authority in an attempt to coerce another person to engage in 
inappropriate activities. 

e) Take reasonable steps to manage the responsible consumption of alcoholic beverages and/or 
tobacco products in social situations associated with SPLBC events. 

f) In the case of minors, refrain from possessing or consuming alcohol and/or tobacco products. 

g) Abstain from the non-medical use, control or possession of drugs or performance-enhancing 
drugs or methods. 

h) Comply at all times with the Constitution, bylaws, policies, rules and regulations of SPLBC, as 
adopted and amended from time to time, with any contracts or agreements executed with or by 
SPLBC, and any directives or sanctions imposed by SPLBC. 

Reporting a Complaint 

6. Any member may report to the president and/or designate any complaint of an infraction by another 
member. Such a complaint must be signed and in writing, and must be filed within fourteen (14) days of 
the alleged incident. Anonymous complaints may be accepted upon the sole discretion of the President 
and/or designate. 

7. A complainant wishing to file a complaint beyond the fourteen (14) days must provide a written 
statement giving reasons for an exemption to this limitation.  The decision to accept, or not accept, the 
notice of complaint outside the fourteen (14) day period will be at the sole discretion of the President and/
or designate. This decision may not be appealed. 

Dealing with a Complaint 

8. The President and/or designate will deal with complaints submitted in accordance with this policy.  The 
President and/or designate has an overall responsibility to ensure procedural fairness is respected at all 
times in this policy, and to implement this policy in a timely manner.  More specifically, the President 
and/or designate has a responsibility to: 

a) Determine whether the complaint is frivolous or vexatious and within the jurisdiction of this 
policy.  If the President and/or designate determines the complaint is frivolous or vexatious or 
outside the jurisdiction of this policy, the complaint will be dismissed immediately.  The President 
and/or designate’s decision to accept or dismiss the complaint may not be appealed. 

b) Inform the parties if the incident is a minor or major infraction and how the matter will be dealt 
with (See Bowls Canada Discipline and Complaints Policy, item 9). 

9. This policy does not prevent an appropriate person having authority from taking immediate, informal 
or corrective action in response to inappropriate behavior. 

Minor Infractions 

10. Minor infractions are single incidents of failing to achieve the expected standards of conduct that 
generally do not result in harm to others, or to the sport of lawn bowls. Examples of minor infractions 
include, but are not limited to, a single incident of: 

a) Un-sportsmanlike conduct; 



b) Disrespectful comments or behavior directed towards others; and 
c) Non-compliance with the bylaws, policies, procedures, rules, regulations and directives of 

SPLBC and Bowls Canada Boulingrin. 

11. All disciplinary situations involving minor infractions will be dealt with by the President and/or 
designate.   

12. The President and/or designate will tell the individual being disciplined the nature of the infraction 
and will provide the individual an opportunity to provide information concerning the incident.  

13. Penalties for minor infractions, which may be applied singly or in combination, include the  
following: 

d) Verbal or written warning; 
e) Verbal or written apology; 
f) Service or other voluntary contribution to SPLBC; 
g) Removal of certain privileges of membership for a designated period of time; 
h) Suspension from the current competition, activity or event; or  
i) Any other sanction considered appropriate for the offense. 

14. Minor infractions that result in discipline will be recorded and maintained by the President and/or 
designate. 
  
15. Repeat minor infractions may result in further such incidents being considered a major 
infraction as set in the Bowls Canada Boulingrin Discipline & Complaints Policy. 

Policy issue date ______________, 2014. 

Signed (President) _______________________________ 

This policy replaces all previous policies. 


