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NOTICE TO ALL MEMBERS

lf you become unemployed, or are off due to an on the-

job injury, in the jurisdiction of the Local Union, you will

be put on a withdrawal status ex_rcques! providing all

dues and other financial obligations are paid to the Local

Union, including the dues for the month in which the

withdrawal status is effective.

lf you are on a dues check-off with your company and

leave for any reason and dues are not deducted, it is
your obligation and responsibility to keep your dues

current or request a withdrawal.

14675 lnterurban Avenue South . Suite 307 . Tukwila, WA 98168 . Phone (206) 441-4860 . Fax (206) 441-3153 . www.teamstersl 17.org



EXHIBIT A

AGREEMENT

BY AND BETWEEN

CITY OF AUBURN

AND

TEAMSTERS UNION LOCAL NO. 117

OUTSIDE UNIT

JANUARY 1. 2023 THROUGH DECEMBER 31. 2025

This Agreement is between the city of Auburn (hereinafter cailed the "city") and the Teamsters union

Local No. 1 17 (hereinafter called the "Union") for the purpose of setting tortn tne mutual understanding

of the parties as to conoitions of emptoymenttor ttrose for whom tne city recognizes the union as the

collective bargaining representative'
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The city hereby recognizes the,Union as the sore excrusive coilective bargaining representative

of a, fur-time emproyees and 
"rr 

i"gr[r, parttime 
"rprov""s 

who worr in the following

departments anofii-Oiuirionr: guiliing Maintenunt!' b'ltoOi"ns'- Cemetery' Equipment

Rentar, Gorf course, parks rvraintenJnc-", sanitarv d"*"i, streets, vegetation, water, and

Storm Drainage'

A regular, part-time employee shall.be defined as an employee hired by the city to work thirty

(30) or more nour., Ori tL5 tt.,"n torty (+O) hours p"' *""[on a continuous' regularly scheduled

c N D NI U

annual basis

c to E IP U D

D V The CitY ag rees to deduct from the PaYcheck of all emPloYees who

Submit authorization cards and are covered bY this Agreement voluntarY contributions to

D.R.I.V.E. D.R.I.V E shall notifY the CitY of the amounts designated bY each contributing

employee and/or changes to the amounts that are to be deducted from their paYcheck each

pay perlo d for which the emploYee worked and earned a wage or notifY the CitY of the

discontinuation of the voluntary contribution The voluntarY contributions, changes in the

discontinuation of the voluntarY

Section 1. A' emproyees working in the bargaining unit shat have the right to become a

member of the Union'

Section2.TheCityagrees'tg..dgductfromthepaycheckofeachemployee,Whohasso
authorized it in writing, the initiatiJn iee-ano r"gri"i monthry dues uniformry required of

members of the Union. The amouni o"Ju"t"d srritt o" ir"nrritted monthly to the Union on

behalf of the emPloYees involved'

section 3. An emproyge may revoke their authorization for payro, deduction of payments to

the Union by written notice to the union. Every erort witt n" rio6 to end the deduction effective

on the first (1,1) payroll, but not tut".inu,' ttre lecono 12i'Jfp'ytoll' after the City's receipt of the

notification by the [Jnion of the employee's revoked authorization'

section 4. The Union agrees to defend and indemnify and save the city harmless against any

'abirity 
which may arise by re.ason ";;;;;;tion 

taken by the city to compty with the provisions

of this Articre, incruding reimburser"niior" any regar fees or expenses incurred in connection

with such action. The city wil promitiv notiiv'tl.r" union i"writing of any craim, demand' suit'

or other form of liability asserted 
"g"Tn;t 

it reLting to its implemuntation of this Article'

Variabre_hour, seasonar emproyees, and part-time., benefitted emproyees with less than eighty

(80) hours in u month, supervisors] coniioentiar, proiessionar,'protection emproyees, and

employees engaged in training anJinstruction for t;t#;eni.bositions shall be excluded

from the bargaining unit. Non-benefited emproyees r''"'i" used and defined per city Policy

200_23. Non_benefited employees shall not- ne useJ to supplant the regular employee

workforce.

J
amounts of the voluntarY con tributions, or the contributions to



D.R.r.v.E wi, be made as soon as practicary possibre from the emproyee's paycheck, but no

rater than thirty (30) days ,pon ,"""ipt of ihe amountr o"rignated ny each contributing

emploYee from D'R'l'V'E'

The city wi, send, on a bi-monthry basis, one check for the totar amount deducted along with

the name of each emproyee on *r.'or" beharf " o"o"u.iion-i, mao", the employee's social

security number, ".0 
t[" Lmount o"oult"o from the 

"iiprov""'s 
paycheck. No authorization

and/or deductions shail be made *r...Lr^, ii prohibitei jvlppri""ntl^tu*. The lnternational

Brotherhood of reamsters sharr reimourse the city 
"nn,iuriv 

ior the city's actual cost for the

expenses in"rrr"Jln administering the payroll deduction plan'

6 n The Union RePresenta tive shall have uP to sixtY (60 ) minutes,

during an emPloYee 's first week of emP loyment, to meet with newlY hired emPloYees covered

by this CBA for the PurPoses of filling out Union Paperwo rk and orienting the emPloYe e to the

Union membershiP. The sixty (60) minutes shall be at a mutuallY ag reeable time betwe en the

City and the Union

-U N

Section 1. The Business RePresentative of the Union shall be al lowed access to all facilities

of the CitY wherein the emPloYees covered under this Agreeme nt maY be working for the

purpo ses of investig ating grievance s, or observing working conditio fls, provided such

representative does not interfere with the normal work Processes' and upon providing Prtor

notification to the CitY' No Union membe r or officer shqll conduct anY Union business on CitY

time and no Union meeting s will be held on City time or Premises witho ut prior notification

section 2. The city agrees that -the emproyees covered by this Agreement shall not be

discharged or oiscirminiteo againri ior-urihoiding Union principle:.,ot fo' performing duties

authorized by the Union, so rong u, tt.,"r" activitieJdo not interfere with normalwork processes

of the city. rt sr.,uri not be a-vioraiion of this ngreement, or cause for discharge, for any

emproyee to refusl- to-cross a tawrul'prilt piJ*"t'iin" in *'" performance of their duties

provided that: 1) the picket lin.e has ;"J; ;pdoved by i"uttt"tt Local Union No' 117 and'2)

emproyees sha, be required to ,"r" , "rrior", 
il.rit ir noii'r" onp"l.of the picketing' The

emproyees wir, however, cross picket rines to service emergency situations. The Union

recognizes that the city may h"u" 
""n'ottigution, 

wlrictr may ,eq-uire.lervices to be performed'

which may not be of an emergen.y'n"tur"i, but is're suoject of a labordispute and where the

City's Union p"rronn"t have iefusejl" "ittt 
u tugat;i;i;-!ilu ,,lt is further agreed that the

Union sha, not interfere with the city;;;"lmi19.tt e rlrir" by other means. lt is understood

that any Union emproyee w'rfury ibnoring t6i, provision removes themserves from the

protection afforded above'

section 3. Just cause.. The.city reserves the rightto disciprine, discharge, or suspend any

emproyee in its emproy for.just *ur". ln 
",.nprov""" 

*',o-r'li'oeen discharged may protest the

discharge to the u;i;;. An emproyee wtro has-been Jir"r'uig"d and thJunion may protest

the discharge to the city in writing ;thi; five (5) *or*in*g l"Vr or the date of discharge if the

emproyee considers the discharge was not for cause. ii*,"'oirpute is not resolved between

4



the parties within five (5) working days following such protest, the grievance procedure may be
used as provided in this Agreement.

Section 4. lf the employee desires Union representation at disciplinary hearings, they shall
notify the City at that time and shall be provided a reasonable time to arrange for Union
representation. An employee who waives this right shall acknowledge such in writing. lf
disciplined, the employee(s) also have the right to submit a rebuttal statement, which shall be
maintained in the personnel file with the discipline.

Section 5. The employer will allow such members of the Union as designated by the Union,
not to exceed three (3), leave from duty without loss of pay for the purposes of direct
participation as members of the Union negotiation team in labor negotiations with the City of
Auburn. Additional members may be designated by the Union. lf requested by the Union, the
Employer shall approve paid release time for additional members (beyond 3) to attend
negotiation sessions for members who are scheduled to work on days negotiations are being
conducted. For additional members (more than 3), the Employer shall bill the Union, and the
Union shall reimburse the Employer of the cost of the paid release time utilized by the Union
team members.

ARTICLE 4 . NON DISCRIMINATION

The City and the Union agree to promote and afford equal employment opportunity to all
persons regardless of race, creed, color, ethnicity, national origin, sex, age, marital status,
sexual orientation, sexual identity or expression, or the presence of non-job-related physical,
sensory, or mental /disability.

ARTICLE 5 . HOURS OF WORK

Section 1. Management may establish regular work schedules for the members of the
bargaining unit, such that the working hours for the employees shall be equivalent to forty (40)
hours perweek. The normal workday, established by management, may be up to ten (10)
hours exclusive of the lunch period. The normal workweek for full-time employees shall be on
consecutive days of not less than eight (B) hours per day exclusive of lunch period. Work
schedules may be established in those departments requiring a seven (7) day per week
operation and in the event of emergencies as determined by the City.

The normal work week for regular, part-time employees will be between thirty (30) hours and
up to thirty-nine (39) hours per week.

Section 2. Volunta ry time worked in excess of the employee's normally scheduled shift or forty
(40) hours in any one workweek, pursuant to the Fair Labor Standards Act, shall be considered
overtime, and shall be paid at the rate of one and one-half (1 %) times the straight time rate of
pay. Overtime will begin at the completion of forty (40) hours worked or at the end of the
employee's shift. The normally scheduled first day of the week shall serve as the beginning of
the regular forly (40) hour workweek. Overtime shall be paid based on hours worked only,
except as defined in Article 9, Holidays, Section 4.
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Voluntary scheduled overtime shall be assigned, subject to seniority and employee
qualifications, as determined by the City, to perform the work. ln the event of scheduled
overtime, qualified employees will be asked to volunteer for such, and assignment of the
overtime will be in order of seniority and qualifications, with the most senior employee being
offered the work first. lf an insufficient number of employees volunteer for scheduled overtime,
mandatory overtime will be assigned to qualified employees, with the least senior employee
being mandated to work overtime.

Section 3. Overtime shall first be offered to regular employees based on seniority and
qualifications within the work unit, as defined in Afticle 18, prior to any offer or assignment of
overtime to other employees within the department or temporary employees. Provided,
however, it is understood that on those rare and unforeseen occasions that a task or job
assignment causes a temporary employee to work beyond the scheduled workday and into an
extended day, overtime period of a short duration shall not be considered a violation of this
provision. Continued or frequent violations of this principle shall be considered a violation of
the Agreement and subject to the grievance procedure. lt is further understood that the
supervisor will make every effort to avoid assignment of such tasks that may prompt the need
for extending a temporary employee's workday into overtime.

Section 4. Callback. Em ployees called back to work shall receive a minimum of three (3) hours
pay at the overtime rate for the work for which they are called back, or actual hours worked,
whichever is greater. Should an employee be called back during the initial three (3) hours of
call back, and the employee is still away from home, the Employer shall not pay an additional
three (3) hour minimum. The minimum three (3) hour callback shall occur again if the employee
has already returned home. A callback shall be defined as hours worked which are not
annexed consecutively to one end or the other of the working day.

Section 5. Telecommute Response. An employee who answers a phone calland/or is required
to conduct City business, but does not physically come into work, shall receive a minimum of
one (1)hour pay at the overiime rate. lf the employee performs duties multiple times within
that one (1) hour, the employee will still only receive the minimum of one (1) hour pay at the
overtime rate. Employees who are on standby as outlined in Section 6, shall receive
telecommute response pay in addition to standby pay if the employee answers a phone call
and is not required to physically come into work.

Section 6. Standby. The City reseryes the right to place employees on mandatory standby.
The purpose of standby duty is to be available during off-duty hours to receive service requests
concerning problems; to investigate the nature and seriousness of the problem either by
telephone or by onsite inspection; to correct minor problems causing a hazard, damage or
potential damage, or significant inconveniences to the public; to call out appropriate crews
when necessary; to direct the crew to the site; to perform work as a crew member if callback
should occur; and to keep appropriate records.

Qualified, bargaining unit employees who volunteer for standby duty shall be added to the
weekly assignment rotation list. lf such volunteers are unable to fill the need for standby duty,
as determined by management, and all eligible employees within the work unit have refused
voluntary standby, standby shifts will be offered by qualifications and seniority to the remainder
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of the department. Should this process fail to fill all open standby shifts, the City may assign
mandatory standby and place qualified employees on standby duty by reverse seniority with
the least senior employee being mandated from the originating work unit. Any employee who
wishes to be removed from volunteer standby duty shall give two (2) weeks'notice, except in
cases of emergency. The remaining assigned standby weeks will be available for bid to all
qualified, bargaining unit employees and reassigned based on seniority in the same manner
the annual standby bid was conducted. Additionally, if an employee changes divisions and is
no longer in the same standby pool the same process will be utilized.

Employees that are on a Performance lmprovement Plan (PlP) or have not obtained required
certifications per their job description are not eligible to be on standby. Employees not meeting
the qualifications for mandatory standby within their division will be given the opportunity for
cross-training upon written request to their division supervisor. Arrangements for cross-training
will be completed as timely as possible based on operational considerations.

A schedule for mandatory standby will be posted as soon as practically possible but not less
than one (1) week in advance unless there is an unforeseen emergency based on operational
need. Employees on mandatory standby must be able to be onsite within sixty (60) minutes of
receiving a call out. For this purpose, employees may be issued a cell phone and are
responsible for responding if called out.

Employees may request trade of standby duty less than twenty-four (24) hours in advance but
there is no guarantee of approval.

Qualified employees on standby may be required to carry a cell phone and be able to respond
immediately to callback situations without restrictions or impairments. Qualified employees will
receive standby pay at the rate of three dollars ($3.001 per hour. The employee will receive
standby pay for all hours outside of their regularly scheduled shift, for days so assigned, except
for those hours that the employee is on their flex day off and other employees are working. ln
the event an employee who is on standby duty is called out, they shall be compensated in
accordance with Section 4 andlor Section 5.

Section 7. Employees required by the City to attend defensive driver training shall be
compensated for actual time in attendance in accordance with RCW 49.46, Section 3

Section B. fayment for authorized overtime hours worked shall be paid or compensatory time
earned, at the employee's option. This option shall be exercised at the time earned, without
the option to change the decision once it is made. Compensatory time shall be earned and
accumulated at the rate of one and one-half (1Tr) hours for each overtime hour worked,
provided that the maximum allowable accrual shall be eighty (80) hours of compensation.

Section 9. Employees shall be allowed a meal period of at least thirty (30) minutes which shall
commence no less than two (2) hours nor more than five (5) hours from the beginning of the
employee's shift. Lunch periods are considered unpaid time unless the employee is required
to perform their duties at any time during their lunch period. For each additional four (4) hours
of overtime increments within one specific workday, the employee shall receive an additional
meal period of one half (1 12) hour.

1



lf employees are approved and required to work by a supervisor and/or manager through a
meal period, they shall be compensated at two (2) times the employee's hourly rate for the
missed meal period that will be received as either paid out overtime or compensatory time.

Section 10. Rest Periods. Employees shall receive a fifteen (15) minute rest break during the
first four (4) hour period of their workday, and a second fifteen (15) minute rest break during
the second four (4) hour period in the workday.

ARTICLE 6 . PROBATIONARY PERIODS

Section 1. All newly hired employees will serve a twelve (12) month probationary period. lf,
within the twelve (12) month probationary period, the employee is not able to perform their
duties to the satisfaction of the City and is terminated from this position, then the termination is
both non-protestable and non-grievable r.jnder the provisions of Article 3, Section 3, and Article
18 of this Agreement.

All employees promoted or transferred in need of obtaining a CDL to fulfill a job requirement
will serve a twelve (12) month probationary period. lf, within the twelve (12) month probationary
period, the employee is not able to perform their duties to the satisfaction of the City and is
terminated from this position, then the termination is both non-protestable and non-grievable
under the provisions of Article 3, Section 3, and Article 1B of this Agreement.

All other promoted or transferred employees will receive a six (6) month probationary period.
lf, within the six (6) month probationary period, the employee is not able to perform their duties
to the satisfaction of the City and is terminated from this position, then the termination is both
non-protestable and non-grievable under the provisions of Article 3, Section 3, and Article 1B
of this Agreement.

ARTICLE 7 - CLASSIFICATIONS AND MINIMUM RATES OF PAY

Section 1. Employees covered by this Agreement shall be compensated as set forth in
Appendix "A"

Section 2. Employees will be paid on the Bth and 23'd of each month, unless one of these days
happens to be a weekend or holiday. lf the regularly assigned pay date falls on a weekend or
holiday, the employee shall be paid on the first working day preceding the weekend or holiday.

Section 3. When an employee who possesses a CDL, whose work does not normally require
the use of the CDL, is assigned to perform work that requires the use of the CDL for more than
one (1) hour, the employee shall be paid for each hour they are required to use the CDL at the
corresponding Maintenance Worker 21A step, if they are a Maintenance Worker l, or the
corresponding step at the Maintenance Worker 22Alevel, if they are a Maintenance Worker ll.
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ARTICLE 8 -WORKING O UT OF CLASSIFICATION

When an employee is assigned by the Division Manager or Department Director to perform the
skills and scope of duties of a higher classification for a period of more than four (4) hours in
any one shift before returning to their regular duties, such employee will be paid at a pay rate
that ensures the approximate equivalent of at least a one-step pay increase. lf the Employee
works beyond the four (4) hours, both the preceding four (4) hours and the hours following shall
be paid at the acting pay rate.

ln the event that an employee is assigned by the Division Manager or Department Director to
work on a temporary basis in a position of higher classification to fill a vacancy or to act on
behalf of an absent supervisory employee, for more than two (2) days in a row, the employee
will be paid at a pay rate that ensures the approximate equivalent of at least a one (1) step pay
increase. ln the event of a planned absence such as a vacation or scheduled time off, the
employee in the acting pay status shall receive the acting pay from the first day of the
supervisor's absence (or other higher classified position such as a grade 23 level position). ln
the event of an unplanned absence, the employee will be placed in the acting pay status
beginning the third day of the absence and the acting pay shall be retroactive to the first day.
lf the supervisor's (or other higher classified position such as a grade 23 level position) absence
does not go beyond the second day, no acting pay will be implemented.

All out of classification pay or acting pay proposals must be reviewed and approved by the
Mayor and the Human Resources Direqtor, or designee. Such pay will be documented on the
employee's Personnel Status Report (PSR) along with the beginning and ending dates of the
assignment for each assignment.

ln either of these situations the Division Manager or Department Director must have the
approval for the out of class pay or acting pay in advance, except where there is an emergency
situation in which case the acting pay may be granted at the time of the emergency as deemed
necessary or as soon after the fact as the approving authority can be notified. Nothing in this
Article shall be construed to limit or prevent the City from assigning out of classification or acting
pay in a manner that it deems necessary for the operations of the City.

E 9 . HOLIDAYS

Section 1. The following holidays shall be paid holidays for all employees covered by this
Agreement:

New Year's Day
Martin L. King Jr.'s Birthday
Presidents'Day
Memorial Day
Juneteenth
lndependence Day

Labor Day
Veterans'Day
Thanksgiving Day
Native American Heritage Day
Christmas Day
Two (2) Floating Holidays
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The day of observance of the above holidays shall be- the days specified by City ordinance' lf

any one of the above holidays falls on a sunday, the following Monday shall be the holiday' lf

it fatts on Saturday, the preceding Friday shall be the holiday.

A holiday shall be defined as eight (B) hours. Floating holidays are accrued on a prorated basis

for part-time, regular emPloYees

Employees on a g/80 schedule shall not be required to utilize vacation pay to make up the one

(1) hour difference on holidays. The employee may elect to take leave without pay to make up

that one (1) hour at their own discretion.

Section 2. For bookkeeping purposes, Floating Holidays shall be treated as vacation days,

subject to the same notice lnd approval proce:dures applicable to vacation leave' Floating

Holidays must be taken during the calendar year'

Employees performing work on any of the above holidays shall receive the holiday

ed above plus compJnsation for ictual time worked at the overtime rate with aSection3
pay specifi
minimum of three (3) hours.

section 4. when a recognized holiday falls prior to a saturday and an employee volunteers to

work the Saturday for the purposes of setting up special events in association with a holiday

celebrated or observed on the Saturday, or toi oih"i scheduled work deemed necessary to the

city as determined by management, the employee shall be paid at the rate of one and one-half

(i %) times the straight time rate of p"y iot 
-hours 

worked. This language also applies to

employees who *oJO work a SatuiOay following a recognized holiday to set up for a

recreational, sports, cultural event, or other work deemed necessary to the City as determined

by management. Employees working in the cemetery Division who are working a saturday

following a holiday for the purpose oia burial shall be paid at the rate of one and one-half (1

/z) times the straight time rate of pay for hours worked' Employees who are regularly

scheduled to work saturdays as a normal day of work (i'e., Thursday through Tuesday

schedule or variation) shall receive straight time pay in this situation'

Two (2) hours per day or routine setup maintenance at the Golf course shall be paid at the rate

of one and one-h altr ( %)times the straight time rate of pay on weekends following Holidays,

except from April through october of ea-ch year, when up to four (4) hours of routine setup

maintenance shall ne plio at the rate of one and one-half (1 %) times the straight time rate of

pay on weekends following Holidays.

other scheduled work at the Golf Course or cemetery deemed necessary by the city, above

and beyond the routine setup maintenance at the Golf Course and burials at the Cemetery,

shall also be paid at the rate of one and one-half (1 %) times the straight time rate of pay on

Saturdays following HolidaYs'

ARTICLE 1O - VACATIONS

section 1. Annual vacations with pay shall be granted to eligible employees on the following

basis: for service leis than one (1) y"ur, uu"ution leave credit shall accrue at the rate of one

10



(1) eight-hour working day for each month of continuous service commencing from the date of

most recent employment with the City. For continuous service of more than one (1) year,

vacation leave credit shall accrue at the following rate:

1 through 4 years of continuous service
5 through 9 years of continuous service
10 through 14 years of continuous service
15 through 19 years of continuous service
20 through 24 years of continuous service
25 years or more of continuous service

96 hours per year
120 hours per year
144 hours per year
168 hours per year
192 hours per year
208 hours per year

An employee who terminates employment during the initial ninety (90) days of employment
shall not be entitled to annual vacation leave.

Section 2 ular, part-time employees who are regularly employed for a period of more thanReg
one hundred and twenty (120) hours a month for more than one hundred twenty (120) calendar

days in a year shall be granted vacation leave credit on a pro-rata basis in proportion to hours

worked

Section 3. Each employee may accumulate up to two (2) years of their vacation accrual
However, vacation time accrued in any month which exceeds two (2)years accrualwill be lost

if not used in the month earned

Section 4.

Vacation leave shall be scheduled at a time mutually agreed upon between the
Department Director, or designee, and the employee.

Annual vacation leave scheduling shall begin in January each year and shall be

completed by JanuarV 31't each year. Annual vacation scheduling will be in order
of seniority within each work unit as defined by Article 18. Each employee will be

allowed to schedule one (1) continuous block (one or more continuous days) of
vacation at a time. Then the next most senior employee in that division will

schedule their first block of annual vacation. Once all employees have scheduled
their first block of annual vacation, the process continues with the most senior
employee until all requested vacation is scheduled. This section does not

preclude employees requesting blocks of vacation after January 31st each year.

Changes to initial vacation scheduling (January 1't through January 31't) or
requests for a block of three (3) or more separate vacation days may be granted

with five (5) working days' notice, as long as the request is received within the
first hour of the shift on the first day. For one (1) or two (2) vacation days,

requests may be granted with a minimum of two (2) working days' notice.

The number of employees who can be gone at one time and the days selected
shall be determined after the Employer has considered the requests of all the
employee(s) and needs of the division.

d

b

c

d
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Section 5. Employees who have completed ninety (90) days or more of continuous service
and are separated from employment shall be entitled to payment for vacation leave not taken
that has accrued to the date of separation. ln the event of the death of an employee in active
service with the City, accrued vacation leave that has not been taken shall be paid in the same
manner that salary due the decedent is paid for any vacation leave earned in the preceding
year and in the current year and not taken prior to the death of such employee.

ARTIC LE 11 . H EA TH AND WELFARE

Section 1. Effective January 1, 2023, based on December 2022 hours and each month
thereafter, the City agrees to pay one hundred percent (100%) of the premiums for eligible
employees and their dependents to Washington Teamsters Welfare Trust c/o Northwest
Administrators, lnc. for every eligible employee covered by this Agreement who was
compensated for eighty (80) hours or more in the preceding month for the following:

Teamsters Medical Plan "A" (with domestic parlner)
Teamsters Vision Plan EXT (with domestic partner)
Teamster Dental Plan A (with domestic partner)

The City agrees to pay one hundred percent (100%) of the premiums for eligible employees
for the following healthcare programs:

Standard Life lnsurance ($10,000 death benefit)
Longterm disability insurance through the Standard lnsurance Company

The parties agree after January 1,2015, that if the Teamsters Medical plan cost with the
additional three-quarter percent (0.75%) contribution into VEBA exceeds the cost of the City's
medical plan, the parties will reopen negotiations exclusively to discuss the medical plan
options. The intent of this paragraph is to provide the City with the most cost-efficient plan
currently available to the group. As long as employees are on the Teamsters Medical Plans,
the City agrees to contribute an additional three quarters of a percent (0.75%) of the employee's
semi-monthly base salary into the HRAA/EBA for a total of two and three quarters of a percent
(2.75%). For the purposes of this Agreement, it is understood that if the employees do not
have the Teamsters medical plan, they will not receive the additional three quarters of a percent
(0.7 5%) VEBA contribution.

Section 2. Payments required under any of the foregoing provisions shall be made on or before
the fifteenth (151h) day of the month and in the event the Trusts are required to take legal action
to collect any City contribution due under this Agreement, the City shall be liable for all
necessary legal and court costs.

Section 3. HRA/VEBA edical Retirement Plan The City will contribute two percent (2.0%)
of the employee's semi-monthly base salary into an HRA/VEBA and the employees will
contribute one percent (1%) of the employee's semi-monthly base salary. lf either party
reopens this Article pursuant to Section 1, all contributions to the VEBA plan will cease after
December 31, 2021. ln that event, effective January 1, 2022, the City will contribute two
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percent (2%) of base pay period salary into-deferred compensation' Furthermore' the

additionar three quarters of a percent'(0.75%) wiil arso be contributed into deferred

compensation, as rong as the Teamsters medicar pran costs, with the additional three quarters

(0.75%), costs the City less than City's medical plan'

For the rife of this Agreement and as rong as emproyees are on the Teamsters Medical Plans,

the city agrees to co-ntribute an additionaithree quarters of a percent (0.75%) of the employee's

semi-monthly base salary into the HRAA/EBA for a total of two and three quarters of a percent

Q.zsu1,wittr yre except'ron of the aforementioned ACA provisions.

section 4. The city and the unlon agree to be bound by the provisions of the Agreement and

declaration of Northwest Administrat6rs, lnc. and agree that ihe trustees of that trust shall act

as trustees on their behalf for the Teamsters Vision and Dental plans'

ART LE 12 - RETIREME NT

Eligible employees shall be covered under the Public Employees' Retirement system'

ARTICLE 13 . JURY DUTY

Time off with regurar pay wiil be granted for jury duty. rn order to be erigible for regular pay,

the emproyee must turniitr a written itut"r"nt from the appropriate public official showing the

dates and time served. The employee must give the oepartment Director, or designee, prompt

notice of calr for jury duty. Emproyees shalr 5e required to report for work for any major portion

(more than two (2) hours), of their t"guf"d, schedule.d shift during which they are not actually

serving on a jury or waiting to be itp"*"f"0, lf .less 
than two (2) hours of a shift remains' the

emplolees wiil contact their supervisor for direction.

ART rcLE 14 . SICK L VE

section 1. A uniform sick leave plan shall be granted to eligible employees' Benefited, non-

exempt emproyee, t 
"u" 

two (2) sick reave ba-nks, the was-hington paid sick Leave (WPSL)

was establshed per state statute (see Rcw 49.46.210), the Regurar sick Leave Bank (RsL)

is a flat accrual of one point eight four (1'84) hours p"'puy period . 
Per RCW 49'46'210'

emproyees shail accrue one (1) hour of piio sick reave'for every forty (ao) hours worked (e'g',

fifty_two (52) hours annuatty'for a ruil-time emproyee), non-incrusive of overtime' lnstead of

accruing reave through the year, ttre non-exempt emproyees shall have the WPSL "frontloaded"

into their wpsl bank twice during ilre vear - ouring'the January 1't pay period and during the

July 1., pay period. New hires sfritl frave their WPSL bank prorated based on the date of hire'

rf an emproyee earns more hours that were fronfloaded (due to working overtime, etc',) the

hours wiil be added to the new fronfloaded deposit or within thirty (30) days of the discovery of

additional accrued hours, whichever is sooner. A maximum of up to fo{v (a0) ho-ur9 of WPSL

shail be carried forward into the new carendar year. Any unused wPSL above forty (40) will

be transferred to the employees RSL bank'

sick reave shail accrue, beginning on the date of hire, at the rate of one point eight.four (1'84)

hours per pay period of continuous service for non-exempt, full-time employees' Unused sick
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leave shall continue to accumulate; however, sick leave is accumulative to a maximum of nine
hundred sixty (960) hours. Sick leave credit may be used for time off with pay for bona fide
cases of incapacitating sickness or injury, for the period of disability resulting from pregnancy
or childbirth, or in accordance with the federal Family and Medical Leave Act (FMLA) or
Washington Family Care Act. Abuse of sick leave shall be subject to discipline. Regular, part-
time employees working less than forty (40) but more than thirty (30) hours per week shall
accrue sick leave proportionate to hours worked.

Section 2 A verifying statement from the employee's physician may be requested by the City,
at its option, whenever an employee claims sick leave for three (3) consecutive days or longer,
or if the City suspects sick leave abuse.

Section 3. As soon as possible, but before the scheduled starting time, where circumstances
permit, employees incapacitated by illness or injury shall notify their immediate supervisor that
they will not report for duty. Failure to do so may result in loss of paid sick leave for that day.
During periods of extended illness, employees shall keep their supervisors informed as to their
progress and potential date of return to work. At no time shall a supervisor inquire as to the
employee's diagnoses. When an employee calls in, they shall indicate that they are taking sick
leave and indicate whether the sick leave is for a family member or the employee.

Secf ion 4 ln the event of injury or illness for which an employee receives Workers'
Compensation, the employee shall be permitted to use accrued sick leave to supplement any
time loss payment, proportionately, to make up any difference between the amount of the time
loss check and the employee's regular, semi-monthly paycheck (keeping the employee
"whole"). lf the total amount of sick leave payments plus time loss payments exceeds the
employee's regular, semi-monthly wage, the employee shall be required to "buy back" their
used sick leave by submitting to the City time loss payments.

Section 5 An employee may use up to twelve (12) workweeks of leave each year in
accordance with the provisions of the federal FMLA and Washington State Family Care Act
The City uses the "rolling" twelve (12) month calendar method.

ln situations not covered by FMLA, as shown in Section 6, and upon approval of the Human
Resources Director, an employee shall be granted sick leave for illness in the immediate family
that requires their presence. lmmediate family shall be defined per Policy 200-65A.

Section 6. An employee may use up to twelve (12) workweeks of leave each year in
accordance with the provisions of the FMLA as follows:

An employee who has worked for the City at least twelve (12) months, including at least 1250
hours in the last twelve (12) months, may be entitled to twelve (12) workweeks of paid/unpaid
leave in any twelve (12) month period (1) to care for a newborn, newly adopted child, or newly
placed foster child; (2) to care for a child, parent, or spouse who has a serious or terminal
health condition; or (3)to attend to a personal serious health condition.

An employee must give the department head, or designee, at least thirty (30) days written
notice by completing a "Leave Request Form" in advance of the anticipated date of the leave
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is to begin: fourteen (14) days'notice for a leave due to a child's terminal illness' lf the

employeeisunabletogivet'"r"quitednotice,noticemustbegiven'inwritingassoonas

whire on FMLA, the emproyee must use ail accrued, but unused reave incruding sick leave,

vacation, compensatory time, uno uny other paid reave accrued prior to using unpaid reave.

Use of the above paid reave appries toward the twerve (12) workweek entitlement and is not in

addition to the entitement. Upon 
'"turn 

from the reavL, ihe emproyee is entitled to return to

the same position rrerd when *,e reave n"gun unress the position would have been eliminated

had the emPloYee not been on leave'

possible

d fo chi FMLA leave must be
Ca
taken with in twelve (12) mon ths of the birth, adoPtion, or placement of a child. lf both Parents

are emp loyed bY the CitY, each parent is entitled to a total of twelve (12) workweeks of

paid/unp aid leave under this Parag raph

Care of a child pare nt. or SDOUSE has a senousorte rmtna I cond ion. or to a

rso h on Certification and/or second or third oP inions bY a healthcare

provider maY be required for leave aPProval if absence is for a Person al serious health

condition. Recertification maY be required eve ry thirtY (30) daYs. lf absence is for a Personal

serious health condition, a fitness for dutY certificate signed bY the consulting physician maY

be req uired uPon return from leave. The CitY shall PaY all cost associated with the emPloYer

requiring the emPloYee to obtain a fitness for dutY certificat ion when the additional opinions are

a recommendation of the CitY

r

rn the case of maternity/paternity reave, any reave taken prior to the birth of the child for prenatal

care, or inabirity to work prior to ft,e actuar birth, wiil'be assessed towards the twelve (12)

workweek period, Time loss due to Jisability prior to, or. iollowing, giving birth will be assessed

towards the twelve (12) workweek period'

rntermittent or reduced reave for birth or pracement for adoption or foster care of a child may

onry be taken with the Human Resources birector's, or treir designee's, approval' certification

by a healthcare provider may be required'

section 7. Upon retirement or termination in good standing (not terminated for cause), the

emproyee shail be reimbursed at the current rat! of pay for Lirised accrued sick reave up to a

maximum of nine hundred sixty (960fi;;; in a"coroince with the fotowing schedule based

on continuous Years of service

Upon ComPletion
of Years Serv

Percent of Accrued
U used Sick Leaverce

25 Years and over 100%

This reimbursement shall be contributed into 
'EBA' 

Employees hired,after January 1' 1993'

sha, not be erigibre to receive "rv 
.*r, payment toi u."irud sick reave at separation of

emploYment for any reason
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Section B. When an employee has accumulated nine hundred sixty (960) hours, s.ick leave

shall continue to accumulate at the normal rate of four (4) hours per pay period until the end of

the calendar year at which time all sick leave accumulated by the employee in excess of nine

hundred sixty iooo) hours shall be paid at twenty-five percent (25%) of the employee's then

hourly rate, which will be cashed out.

ARTIC LE 15. BE ENT

ARTICLE 1 6 . EDUCATIONAL INCE IVE AND INING

Section 1. Educational C Tuition reimbursement will be in accordance with the City'sses
Tuition Reimbursement Policy #200-50

Upon approval of the Department Director, or designee, employees shall be allowed up to three

(i) OaVl leave, with pay ior death in the immediate family. Shou]d special circumstances exist,

the employee may ur" up to three (3) days of sick leave in addition to the bereavement leave

upon approval of ine Department Director. lf additional time is necessary, it shall be.taken as

vacation', or unpaid leave, if vacation has been exhausted. lmmediate family shall include only

father, iather-in-law, mother, mother-in-law, spouse, state-registered domestic partner,

grandparents, grandparents-in-law, brother, brother-in-law, sister, sister-in-law, children of the

lmployee, stepchildien, grandchildren, persons for whom the employee is the legal guardian,

or situbtions of loco parentis (in the place of a parent)'

Section 2. Commercial Driver License. The City shall provide time for the employee to

hallsupplyavehiclefortheDoLtestingandwillpay
for the first written and driving exam fee. lf the employee does not successfully pass the written

or driving exam the first timJ, it will be the employee's responsibility topay for retesting'. The

City will 
"pay 

for the renewal of the CDL endorsement and the required CDL Health Certificate,

unless paid for by the City's insurance.

Section 3. Certifications.

A. Renewal Fees for Certifications' Licenses. or Registration' When a certificate' license'
te as a condition of employment, the City

shall"pay for the renewal oi such cbrtificate, registration, or license, with the exception

of a Washington State Driver's License.

B. Certification premium. Employees who obtain a required certification shall receive a

th*" p"r."nt (g./.) pr"rium over their regular hourly wage rate for all hours worked

requiring that certification.

Section 4. Vaccinations Employees whose job resP onsibilities include exposure to potential

hazards, including communicable disease, will be provided voluntary access to relevant and

applicable vaccines, including but not limited to, Hepatitis and COVID- 19, upon request. The

time-off work as to actually receive theEmployer shal provide paid
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vaccination. Employees shall use eligible leave for any adverse effects unless the vaccination
is a requirement of employment.

ARTICLE 17 - GRIEVANCE AND ARBITRATION PROCEDURE

Section 1 . For the purpose of this Agreement, the term "grievance" means any dispute between
the City and the Union concerning the interpretation or application of this Agreement. Any
alleged grievance shall be taken up by the employee with their supervisor within ten (10)
working days of the occurrence. The above parties agree to make every effort to settle the
grievance at this stage promptly; however, if no satisfactory settlement is reached, the following
procedure shall apply.

Step 1 . lf the grievance is not resolved to the satisfaction of the grievant within ten (1 0) working
days from the time of the meeting between the employee and the manager/supervisor, then
the grievance may be presented to the division manager, or supervisor in units without a
division head, in writing setting forth the detailed facts concerning the nature of the grievance,
the contractual provision alleged violated, and relief sought. Upon receipt of the written
grievance, the division manager/supervisor shall, within ten (10) working days, meet with the
grievant, a representative from Human Resources, and Union representative in an attempt to
resolve the grievance.

Within ten (10) working days after such meeting, the division manager shall set forth their
answer in writing with a copy to the employee, Union, and Department Director.

Step 2. lf the grievance is not resolved in Step 1, the employee and/or the Union shall submit
a written notice to the Human Resources Director, or designee, moving the grievance to the
Step 2 within ten (10) working days of the receipt of the division manager's decision. A meeting
shall be held within ten (10) working days of receipt of the written notice between the employee,
Human Resources Representative, Union representative, and the Department Director. Within
ten (10) working days after such meeting, the Department Director shall reply in writing to the
grievance with a copy to the employee, Human Resources Director, Union, and Mayor.

Step 3. lf the grievance is not resolved as provided in Step 2, the employee and/or the Union
shall submit a written notice to the Human Resources Director, or designee, moving the
grievance to the Step 3 within ten (10) working days of the receipt of the Department Director's
decision. A meeting shall be held within ten (10) working days between the employee, Human
Resources representative, Union representative, and the Mayor. Within ten (10) working days
after such meeting, the Mayor shall reply to the grievance. Any time limits stipulated in the
grievance procedure may be extended for stated periods of time by the appropriate parties by
mutual agreement in writing.

Step 4. lf the difference or complaint is not settled in Step 3, the grievance may be submitted
to an arbitrator within thirty (30) calendar days after decision in Step 3 as hereinafter provided.
The expenses and fees incumbent to the services of an arbitrator shall be equally shared by
the City and Union. Upon receipt by either the Union or Employer of a written request for
arbitration of a dispute which has been processed in accordance with the procedures set forth
above, representatives of the Employer and the Union shall attempt to agree upon an arbitrator.
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ln the event no agreement has been reached on the selection of an arbitrator within fourteen
(14) calendar days from the receipt of the request for arbitration, the Federal Mediation and
Conciliation Service shall be requested to submit a list of seven (7) qualified and approved
arbitrators from Washington and Oregon. The arbitrator shall be selected by alternately striking
one (1) name from the list until only one (1) name shall remain. A coin toss shall determine
which party strikes first.

The decision of the arbitrator shall be rendered in writing within thirty (30) working days after
the close of the hearing and such decision shall be final and binding on all parties. Any decision
rendered shall be within the scope of this Agreement and shall not add to or subtract from any
of the set terms of the Agreement, nor shall such decision create a basis for retroactive
adjustments. The arbitrator's decision shall be consistent with federal and state employment
laws and regulations, including the National Labor Relations Act.

ARTICLE 18 . SENIORITY

Section 1. The term "seniority unit" as applied in this Article shall mean alljobs covered by this
Agreement within a given department. Seniority units are as follows:

Public Works Department
Parks and Recreation Department
Ad m in istration Department

Section 1.1. The term "work unit" as applied in this Article shall mean alljobs covered by this
Agreement within a given department, except the Public Works Department, Parks and
Recreation Department, and Administration Department where they are further defined as
follows:

Public Works Depadment

Street
Vegetation
Water
Sanitary Sewer
Storm Drainage
Equipment Rental

Parks, Arts, and Recreation Department:

Parks Maintenance
Cemetery
Golf

Administration

Custodial
Building Maintenance
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An employee working continuously in a seniority unit for ninety (90) days shall establish
seniority in such unit based on their most recent date of hire within this Collective Bargaining
Unit. lf multiple employees are hired on the same date, their seniority shall be determined by

the employees' City lD number. The employee with the highest number being senior.

Section 2. An employee's seniority shall be canceled under any of the following
circumstances

a. The employee resigns;

b

c.

Section 3

Section 4

d

e

The employee is discharged;

The employee retires or transfers from a union represented position to a non-
represented position;

The employee is laid off due to a reduction in force for a continuous period of
twelve (12) months or more;

The employee fails to return to work subsequent to and in accordance with the
terms of an approved leave of absence;

The employee fails to return to work from layoff on the date specified by the City
in a recall notice delivered to the employee or mailed to the employee's last
known address on file with the City, providing such notice grants the employee
seventy-two (72) hours advance notice to repoft.

Each employee with seniority standing established pursuant to this Article shall
hold seniority in only one (1) position, that being their regular job title in their
regular department (sen iority unit).

Employees may be transferred subject to the following conditions:

The City may transfer an employee to a different position at any time either
temporarily or permanently. A temporary transfer shall be for a period of not more
than ninety (90) calendar days. After ninety (90) days, such transfer shall be

considered permanent unless agreement is reached between the City and Union
to extend the transfer period.

ln the event of a permanent transfer, the employee's accrued seniority shall be

transferred to the new seniority unit after ninety (90) calendar days. Until the
ninety (90) days has passed, the employee's seniority remains with the previous
position held.

The City retains the right to determine the necessity for layoffs. ln the event such
determination is made:

f

a

b

Section 5
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d ln the event of a reduction of the number of positions in the employee's work unit,
employee(s) in the job title(s) being eliminated shall be given one (1) month's
base pay following the execution of the City's standard severance & release
agreement.

Employee(s) with the least seniority within the work unit and holding the job title
identified for elimination shall be laid off first. However, that person designated
for layoff may "bump" to a position held by an employee of equivalent job title with
the least seniority within the seniority unit, for which the employee doing the
"bumping" is fully qualified and competent to perform the work of the acquired
position.

lf the employee is unable or unwilling to "bump" for a position within the same job

title, then the employee may "bump" to a position within a seniority unit held by
an employee with the least seniority in the next lower job title, for which the
employee doing the "bumping" is fully qualified and competent to perform work
of the acquired position. This same procedure will continue until no further
"bumping" can take place. ln no case shall a bump result in a promotion.

To accomplish any "bumping", such employee(s) shall notify the City in writing
(email is appropriate) of their intent to "bump", within three (3) working days
following the date in which they are notified of layoff. This notification shall
include the job title for which they wish to "bump". lf notification of "intent to bump"
is not received within three (3) working days, the employee loses their right to
"bump".

lf bumped, the less senior employee immediately will be notified by the City and
follow the same procedure in Sections 5b, 5c, 5d, and 5e.

Any "bumped" employee will be given a minimum of two (2) weeks notification
that they are being bumped.

g. lf the "bumping" employee fills the position, they will be assigned at the grade
level of the acquired position, at the same step they hold on the effective date of
the new assignment. The employee will be scheduled to receive their next step
increase, as they would have prior to the "bumping" process.

Section 6. An employee who is laid off and who is unable or unwilling to qualify for transfer
shall be recalled for work in their last seniority unit prior to the recall of any employee who
possesses lower seniority, provided the employee with the most seniority is fully qualified and
competent to perform the work of the acquired position of their last position, if it is available,
prior to recall or transfer of another employee with less seniority.

Section 7. Job Vacancies. Regular position vacancies within the bargaining unit shall be
posted and open to all members of the bargaining unit. Job vacancies shall first be opened to
bargaining unit members for a minimum of three (3) days. Qualified, regular employees

b

c

d

e

t
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meeting the minimum qualifications, as determined by the City, may apply for a vacancy, and

will be interviewed before outside applicants.

The City may thereafter post the vacancy to, and interview, outside applicants as it deems
appropriate. Upon completion of both sets of interviews, and after all preemployment checks
are completed, the best suited applicant who meets the minimum qualifications, at the sole
discretion of the City, will be selected. lf, at the sole discretion of the City, no applicant meets
the City's needs, the position may be reopened to all applicants. Where qualifications, skills,

abilities, and past performance of the finalists are relatively equal, as reasonably determined
by the City, preference shall be given to the bargaining unit employees.

Section B. An employee with an injury or illness obtained either on or off the job will have six
(6) months from the date of injury or illness to return to their vacated position. This provision

does not eliminate any vacation or sick leave benefit so earned which may carry the employee
beyond the six (6) months.

Section 9. An employee may be granted up to ninety (90) calendar days of leave without pay,

in accordance with City Policy 200-64. lf such leave is granted, the employee shall not lose
their seniority during that ninety (90) calendar days.

ARTICLE 19 - EMENT RIGHTS

Subject only to the limitations expressly stated in this Agreement, the Union recognizes that
the City retains the exclusive right to manage its business including, but not limited to, the right
to determine the methods and means by which its operations are to be carried on, to direct the
workforce and to conduct its operation in a safe and effective manner.

ARTICLE 20 . WORK STOPPAGES

Section 1. The City and the Union agree that the public interest requires efficient and

uninterrupted performance of all City services and, to this end, pledge their best efforts to avoid
or eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or
condone any work stoppage, including any strike, slowdown, refusalto per-form any customarily
assigned duties, sick ieave absence which is not bona fide, or other interference with City
functions by employees under this Agreement and should same occur, the Union agrees to
take appropriate steps to end such interference. Any concerted action by any employee in any
bargaining unit shall be deemed a work stoppage if any of the above activities have occurred.

Section 2. Upon notification in writing by the City to the Union that any of its members are
engaged in a work stoppage, the Union shall immediately, in writing, order such members to
immediately cease engaging in such work stoppage and provide the City with a copy of such
order.

n3. Regardless of any penalty to which the Union is subject under this Article, any
employee who commits any act prohibited in this Article will be subject to discharge or other
penalty, as the City deems appropriate.
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section 4. For the term of this Agreemenl, fo'^!h: purposeG oj..Pt"serving work and job

opportunities for the emproy"", .ori"*o nv *ris ngreJ;"nt, tt.'" city agrees that no work or

services of the kind, nature, or type covered by' pt"t"lii' perrormeo' or hereafter assigned to

the coilective bargaining unitwitt oe suncontracteo, trunri"h"d, reased, assigned, orconveyed

in whore or in part to any other facirity, vendor, p"rron, o' non-unit emproyeL or entity agreed

to by the Union. The parties agree i'ri" citv cu'rie.ntty uses outside vendors to perform varlous

tasks and the city agrees not to 
""p"nothat 

work b-";;;J current revers that would result in a

ieOuction in force ot-ttre affected classifications'

RTI E N S

The CitY shall Pe rmit the reasonable use of bulletin boards bY the Union for the Posting of

notices of non-controve rsial nature relating to Union business' Unio n staff members may use

the CitY's email for com munications Pertaining to Union business fo r disseminating meeting

times, Places, agendas, voting, and election results Members wilt comPlY with CitY's lnternet

and Electro nic Resources/EquiPm ent Use PolicY' The Parties understand and ag ree that there

is no guaran tee of PrivacY of ema il messages' ln no circumstances shall use of the CitY's

equipment inte rfere with normal oPerations or service to the public.

Email comm unications will not contain P rofanitY, abusive language' or derogatorY language of

a discriminatorY nature against individua ls of a Protected class. The Union shall have access

and use of a coPY machine through CitY Administration at fifteen cents ($'15) Per coPY

RTI ST TH

by this reference

A tcLE24- ENTIRE EME T

ARTICLE 22 - SAVINGS GLAUSE

rf any Articre of this Agreement, or,any attachment hereto, shourd be..held invalid by operation

of raw or by any trinuiar of comp","riliilirgii!',1ilj "o-rpri"n"e.with 
or enforcement of any

Articre shourd be restrained by such tribunar, the remainder of this Agreement and attachments

shail not be affected thereby ano ttre parties stratt, 
"ni"i-into 

immediate collective bargaining

negotiations for the purpose of arriuin'g? u ,.nutra'y satistattoty replacement of such Article'

L

E

section 1. The Employer and the Union may mutually agree to amend this Agreement'

section 2. Attachments, amendments, appendices' letters of understanding' and/or

memoranda of understanding ,uy o"'uttacrreo'tb uno rnlrr be incorporated into the Agreement

This Agreement expressed herein in writing constitutes the 
-entire 

Agreement between

parties and no oruiJtut"tent shall add to orlupersede any of its provlslons'

the
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LE 25 - UNIF

The city agrees to furnish uniforms and coveralls using a quartermaster system (replaced on

an as needed basis as determined by the supervisor/division manager). IVI&O,. Parks

Maintenance and Administrailon emplo-yees will be furnished with five (5) T-shirts, two,(2)

safety T-shirts, three (3) mid-weight s;eatshirts, two (2) coveralls, one (1) coat, and a baseball

cap. All supplied uniforms will have city-approved logos and are required to be the top clothing

layer worn by the employee while at work'

The city will also pay up to three hundred and fifty dollars ($3SO.OO; p.e.r.year per employee to

purchase work panti and a new pair of safety boots. This amount will be on the employee's

paycheck. The purchase will be conducted annually, on city time, up to two (2) hours annually

within the CitY of Auburn'

ARTICLE 26 . LABOR MANAGEMENT COMMITTEE

The city and the Union agree that a need exists for closer cooperation between labor and

management, and from tirne to time suggestions and complaints of a general nature affecting

the Union and the City neeo consideration. To accomplish this e-n!, the. city and Union agree

that not more than three (3) authorized representatives of the Union and three (3)

representatives oi the Employer shall function as the Labor Management Committee' The

parties agree to allow expanded participatiol in Labor Management Committee discussions'

when necessary, by mutuar agreement. The Union Representative and the city Human

Resources Director stand as guests to any meeting it is necessary that they attend- The

committee shail meet as requested by eit-her party, and as is mutually agreeable, for the

purpose of discussing and facilitating ttrb r"sotution or all problems that may arise between the

parties other than thJse for which aiother procedure is provided by law or other provisions of

this Agreement. lt is understood and agreed that the purpose of the committee does not include

the hearing of formal grievances broujnt under the grievance provisions of this Agreement'

ARTICLE27.S NOW&I E REMOVAL.&E ERGENCY PROCED URE

once per year, the city will request volunteers who are interested in working/changing their

work schedule in the event the City needs snow or ice removal teams'

The City agrees to the following procedure:

. The bid meeting will be held in the fall of each year'

o The city will ask for volunteers who want to be placed on the list'

. The city will assign snow and ice removal from the list of volunteers in seniority order,

with the most senior employee offered the work first.

. The manager and/or supervisor in charge of this program will be present at the meeting'

and the supervisor in charge will be the recorder of the meeting'

o A local 117 Shop Steward will be invited to be present at the meeting'

.Uponrequest,theCityshallprovidetheUnionacopyoftheSnoWandiceremoval
senioritY list.

!
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Employees who are utilized for this program will receive overtime for all hours worked in excess
of the employee's normally scheduled shift. An employee is not obligated to work more than

twelve and one half (12.5) hours in any twenty-four Qa) hour period.

Non-Scheduled Emeroencv Work: During non-scheduled emergency work, and the employee
works at lease sixteen (16) continuous hours, the City will ensure the employee gets a m

of ten (10) hours rest period before returning to a regularly scheduled shift. Any ho

employee cannot work a regularly scheduled shift, due to the rest period requirement,

rntmum
urs the
will be

compensated.

ARTICLE 23 - AUTOMATIC VEHICLE LOCATION (AVL)

The City may use the AVL systems to assist in coordinating resources, develop departmental
or statistical information, assist with the defense of a civil claim and/or lawsuit, in response to

an investigation of the department or activities of its employees, or other City-related purposes.

For the purposes of discipline, AVL will be consulted only if a complaint is received or a
supervisor witnesses' potential misconduct.

ARTICLE 29 - LO NGEVITY PAY

All the classifications covered in this CBA shall receive longevity compensation in addition to
their base rate of pay as follows:

1. Fifty dollars ($50.00) per month from the start of the eighty fourth (84'h) full month to,

and including, the one hundred twentieth (120th) full month of service.

2. Eighty-five dollars ($BS.OO; per month from the start of the one hundred twenty-first
(21"i7 full month to, and including, the one hundred eightieth (1B0th) full month of
service.

3. One hundred thirty-five dollars ($135.00) per month from the start of the one hundred
eighty first (1Bt.tj full month to, and including, the two hundred fortieth (240th) full
month of service.

4. One hundred ninety dollars ($190.00) per month from the start of the two hundred
forty-first (241") full month.

ARTICLE 30 - WASHINGTON PAID FAMILY AND MEDICAL LEAVE

Washington Paid Family and Medical Leave Law: Eligible employees are covered by

Washington's Family and Medical Leave Program, RCW 50A.04. Eligibility for leave and

benefits is established by Washington law and is therefore independent of this Agreement.
Employees will pay through payroll deduction the full cost of the employee portion of the
premiums associated with family leave benefits, as determined under RCW 50,4.04.1 15. The

Employer will pay the remaining premiums.
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.T S RVI ND SUPPO TRUST P M
ARTIc 3 NG ES

TheEmployershalldeducttherequiredtax,whenapplicable,froman
untess the employ;;;;;-provided pioorot opting out as required by law

Term services and supporls Trust p.grum as piovided by chapter 50B'

EmPloYee's PaYroll
to suPPort the Long-
04 RCW.

LF o
SG

Upon receiPt of anY court order or subPoena seeking documents from an employee 's personnel

file, the EmPloYer wt rovide the emPloYee with a coPY of the order or subpoena. When

P

documents or information in an emPloYee's Pe rsonnel, Payro ll, supervisorY, or training file are

the subject of a public records request, the Employer will prov ide the emPloYee with a coPY of

the request at least fourteen (14) calendar daYs in advance of the intended release date

ARTICLE 33 : TERMS OF AGREEMENT

section 1. This Agreement sha, be in effect from Janu ary 1,2o2g,to and incruding December

31,2025.

day of

Teamsters Local Union No' 117

ll p

a*?*ISigned this

City of Auburn
Outside Unit

By:
Na
Mayor

By
Candis
Directo

By:

artinson
r of Human Resou rces/Risk Management

John rcy
Sec ry-Treasurer

B

City Clerk

Approved As To Form

By: \Con&Y'-rr.- ta{Wau\'^
City AttorneY
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Appendix A
Teamster Wages

Effective January 1, 2023, the employees covered by this Agreement shall receive a wage

increase of four Percent (4%)

Effective septembe r 1,2023,the employees covered by this Agreement shall receive a wage

increase of three Percent (3%)

Effective January 1, 2024, the employees covered by this Agreement shall receive a wage

increase of three Percent (3%)

Effective January 1,2025,the employees covered by this Agreement shall receive a wage

increase of three Percent (3%)
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This Memorandum of Understanding (MOU) is entered into by and between Teamsters Local

Union No. 117 (Union) and the city ;f';"-#;(rrre citvi,'i"r""r"o to herein collectively as the

Parties.

The city has an interest to create Lead crassifications as discussed durinp collective bargatntng

and shall do so under manasemt'i ''nni'-, ",.e':qtl35[':""uon:X,f;:*ri i?ili"lx::

f;H ig.,;* r;; J i:'r"",1",il,!iii :gliJ "J il'l ;;'; io cre ate,"' i,,j ii"L,i po siti o n'

However, based on operationar neei'th;i,ty r'al *'r"';,g;il; Jetermine ihe'number of Lead

positions needed *it-nin 
"""r.., 

divisioi'ot ir.r" Teamsteis ,,iotkbioup' Until the city creates and

hires the new tead positions anO it'; ;tt time the;il nltou"t the newly created Lead

classification(s), G L"uO premium language below will apply:

l.Afivepercent(5%)premi,umwitlbeapptiedtoanemployee,sbaserateofpayforan
employee that'performs Lead' diuiiies.' 

'Duties it tn" 
'u'iignm"nt include' but are not

timitedro, assisrrn g the ,"nu6"*ii"rvsor i,n iio'riii1t1o, 1i11't2yting' 
and guiding work

assignmei,t, ura-worktoadi'foir otner emprcfees within the sectiin' monitoring work

quality and progress, t,rainingas ne.cessa w,TlJlu"tluating the finished work order' ln

addition to these Lead ,"rpiniiOilities, the emfioV"i i11"iuf9 ne expected to perform

the same or sim,ar work as the positio* or[i-,iiicn tney have acc;ountability' At no

time is the creation of tn" t"Ji ["rigr^"nt ii,tenied to ierinquish the body of work of

assigning and prioritizing, ,:iiitorirgi u,ato' li"ii"tiio wor\-!.9 t.he Teamster bargaining

unit. rhose duties shau remz;; i:"i;;ionriaiiiii Ji13 ,1r"nitlated manaser/supervisor'

However, the Leadstiatt aslis i'ii iir" aufi and' when assigned by management'

shatt be ";';p;;;;tbd 
within" riuu percent (5%) premium'

2, There shatl be no dupticity of the Lead assignments wi't|'in 
? .*o,k 

unit as defined in

Article 18, section 1.1 of thi iurrent cBA' "oliti on" (1) e.mployee shatt receive the

premium on any given day. Furthermore, ,";;;;;;;it ihot o'btigated to offerthe Lead

assignment/premium to ,any;;pt;.;y;{ 
rn" ",,,ution or this pTemium pay does not

create a new crassification'oi Lead'. rn" uJrigii;it ol n".L'ead position is solely at

managemenf's dlsc retion, iniiirn witt determiif ini' and for how long an employee

shail work in the Lead po"iti'o'i".' riirerore, ti'i"uiiiirmint or Lead, and Lead premium

pay, may'ii ir"nrr"rre'd to u"iv uriin ",mgoyJe;i;;y 
time by management's discretion'

MEMORANDUM OF UNDERSTANDING
BY and Between
CitY of Auburn

And
TEAMSTERS LOCAL UNION NO' 117

Affiliated with the

lnternational Brotherhood of Teamsters

Re: Lead Premium

:
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I
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I
I
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3.TheemptoyeethatisassignedtobetheLeadshallreceivethepremiumpayfortheir
entire scheduled shift regarot""" of if they tixe paid teaye on the date assigned'

However, if an emptoyee isu"t,gr", to be in" t'"uA and takes a futt day of leave for a

second consecutive day, tnei-statt not receiv" tni ri,ua premium pay for that second

day.

Except as expressly ame.ndg! hgrein, all other provisions of the January 1' 2023' through

December 31, 2o2s, collective bargaining_ "gr""r*i 
between the city of Auburn and

T""tti"tt Union Local No' 117 remain in effect'

Signed this ? (tt

City of Auburn
Outside Unit

By:
By

Nan Ba
Mayor

By
Candis Martinson
Director of Human Resou rces/Risk Management

gY;F*o. . 'c'.C"*t.. Q'UN\
City Clerk

Approved As To Form

sv: [onA{,{r- t$meaLt
City AttorneY

day of flUfuuttap- ,2022,at Auburn' washington

Teamsters Local Union No' 117

John rcy
Sec Treasurer

:
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MEMORANDUM OF AGREEMENT
By and Between

CITY OF AUBURN
And

TEAMSTERS LOCAL UNION NO. 117
Affiliated with the

lnternational Brotherhood of Teamsters

Re: Variable Hour Employees

This Memorandum of Agreement (MOA), made effective on the date of signature of this MOA,
is entered into by and between Teamsters Local Union No. 1 17 (Union) and the City of Auburn
(the City), referred to herein collectively as the Parties. This Agreement specifically modifies
Article 1 (Recognition and Bargaining Unit) for the term of the Agreement to which this
Memorandum is attached.

WHEREAS the.City,ha$ an interest in hiring variable-hour employees; and

WHEREAS a variable-hour employee is defined as an employee who works a fluctuating or
intermittent schedule not reasonably known by the City at the time of hire, whose individual
assignment shall not exceed one thousand five hundred (1,500) hours in any calendar year;
and

WHEREAS variable-hour employees are eligible for sick leave pursuant to RCW 49.46, and
may be eligible for PERS dependent on hours worked, but are otherwise not eligible for benefits
under the terms and conditions of the Collective Bargaining Agreement;

THEREFORE, BE IT RESOLVED

1) Job Responsibilities: Variable hour employees shall ordinarily be responsible for
performing duties assigned to temporary, seasonal employees. ln emergency
circumstances, variable hour employees may be assigned duties ordinarily performed
by a Maintenance Worker 1.

2) Employment Cap: For every ten (10) full-time, bargaining unit employees, the
Employer may hire up to one (1) variable hour employee. This cap shall be cumulative
across all City departments.

3) Gompensation: The City shall determine the hourly rate of pay for the variable-hour
employees with the understanding that the hourly rate shall not exceed ninety percent
(90%) of the Maintenance Worker 1, Step 1.

4) PROTECTION OF FULL TIME, PERMANENT POSITIONS. Employment of variable-
hour employees shall not be used to supplant current bargaining unit employees, nor
supplant the need to hire additional bargaining unit employees.
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Signed this tg-t* day of

City of Auburn
Outside Unit

By
Na
Mayor

2022, at Auburn, Washington

Teamsters Local Union No. 117

By:
John rcy
Se ry-Treasurer

()r&By
Candis Martinson
Director of Human Resources/Risk Management

By:
City Cle

Approved As To Form

By:
City Attorney
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MEMORANDUM OF UNDERSTANDING
By and Between
City of Auburn

And
TEAMSTERS LOCAL UNION NO. 117

Affiliated with the
lnternational Brotherhood of Teamsters

Re: Unscheduled Overtime

This Memorandum of Understanding (MOU), made effective on the date of signature of this
MOU, is entered into by and between Teamsters Local Union No. 117 (Union) and the City of
Auburn (the City), referred to herein collectively as the Parties. Both parties agree to the
following:

Unscheduled overtime is emergent, unanticipated, unforeseen, and not a regular function of
the employee's work schedule. "Emergent, unanticipated, unforeseen" shall include, but not
be limited to, work that is perlormed where the employee has been notified near, or at, the
conclusion of their regular workday and the work is performed prior to the start of their next
regular workday. lf management is aware of the need for unscheduled overtime during the
current regular workday, management will notify the work group via seniority of the need for
the unscheduled overtime, and it will be awarded on a qualification and seniority basis. lf the
unscheduled overtime becomes necessary within the last fifteen (15) minutes of the workday,
management will assign the on-call person to the overtime assignment. lf more than one (1)
individual is needed for the unscheduled overtime, that will be awarded on a qualification and
seniority basis.

lf the event is foreseen within the regular workday at the time of the assignment, and has a
probability of resulting in overtime, this will be considered an unscheduled holdover, and those
working on the assignment will be assigned via qualification and seniority. Scheduled overtime
would be events that are regularly scheduled and known of in advance and considered non-
emergent. These events will be posted for those interested in the overtime assignment based
on a seniority basis. The request for overtime will close twenty-four Q ) hours in advance of
the scheduled overtime, and those who have more seniority will not be allowed to bump those
with lower seniority within that twenty-four (24) hour period.
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Signed this /?ft day of 0l4un/6u' 2022, at Auburn, Washington

City of Auburn
Ouiside Unit

Teamsters Local Union No' 117

By:
By:
John rcy

Nancy
Mayor

S
Treasurer

Candis Martinson
Director of Human Resources/Risk Management

By

By
City Clerk

Approved As To Form:

sv: Y{ndf a- (trnd4,t t
City AttorneY
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WEINGARTEN RECOMMENDATIONS TO EMPLOYEEST

The Union recommends employees take the following steps to protect
their jobs2:

1 . lf you are asked to attend a meeting with management which you
believe may lead to discipline, ask to have a Union steward present.
lf possible, notify the steward or other Union official of the meeting
immediately. When in doubt, ask management whether or not
anything said at the meeting could lead to disciplinary action.

2. lf you are unable to obtain representation before entering the
meeting, you should:

a. Ask whether you are free to leave the room if you choose to
do so;

b. Ask whether anything said at the interview could lead to
disciplinary action or discharge;

c. lf so, ask that (1) a Union representative be contacted and
brought to the meeting place before any questioning occurs,
and (2) you be permitted to speak to the Union representative
in private prior to the questioning;

d. lf a Union representative is unavailable, ask that the meeting
be postponed until a Union representative can be present;

e. ln the event the employer nonetheless insists on proceeding
with the meeting, ask that a fellow employee whom you trust
be brought to the meeting to act as a witness.

lf the Employer denies any or all of you the foregoing requests, the Union
recommends that you comply with their demands, including answering
their questions. However, you should state that you are doing so only
under protest.

1 These recommendations do not apply when an employee faces possible criminal charges. Such
employees should obtain the advice of an attorney.
2 These recommendations are not appropriate in some industries and should be tailored to reflect
contract and internal Union procedures.



TEAMSTERS 117 MEMBER FORMS

F

www.teamsters { { 7 .or gl mem ber-fo rms
Please follow the link or scan the QR code with your mobile phone camera app if:

. You are new to the Union to fill out your Teamsters 117 Member Application.

. You moved or need to update your contact information with the Union.

. You need to designate or change the beneficiary for your Union-paid life insurance


