
22-O32
Council Approval 2128122

AGNEEN[EITT
By amd Between

TDAMSTENS LOCAL UITIOIT ITO.IIT
Affiliated lVith The

International Brotherhood of Teanrrsters

NEPNESENTING THE POLICE SEIIGEANTS

And

CITY OF TUI(Wil-..4

Terrn of Agreernent

Jarrrrary l' 20122 - I)eectnber Bl' 2024

lt+ o& Z }rigin*ts



TUKWILA POLIGE SERGEANTS
TABLE OF CONTENTS

ARTICLE # TITLE PAGE

Preamble 1

Article 1 RECOGNITION AND BARGAINING UNIT 1

Article 2 UNION MEMBERSHIP AND DUES DEDUCTION 1

Article 3 WORKING OUT OF CLASSIFICATION 2

Article 4 HOURS OF WORK 3

Article 5 SALARIES I
Article 6 PREMIUM PAY 10

Article 7 DEPARTMENT WORK RULES 11

Article 8 CLOTHING AND EQUIPMENT 13

Article 9 SICK LEAVE 15

Article 10 HOLIDAYS 16

Article 11 EDUCATION ALLOWANCE 17

Article 12 VACATIONS 18

Article 13 PENSIONS 20

Article 14 MEDICAL COVERAGE 20

Article 15 PROBATIONARY PERIOD 22

Article 16 DISCIPLINARY PROCEDURES 22

Article 17 MANAGEMENT RIGHTS 24

Article 18 GRIEVANCE PROCEDURE 25

Article 19 NO STRIKE 27

Article 20 LEAVES 27

Article 21 INDEMNIFICATION 27

ArLicle22 SAVINGS CLAUSE 29

Article 23 ENTIRE AGREEMENT 29

Arlicle24 SAFEry 29

Article 25 DURATION OF AGREEMENT 30

Appendix "A' WAGE SCHEDULE REVISIONS



TEAMSTERS LOGAT UI{ION 117
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NOTIGE TO ALL MEMBERS

lf you become unemployed, or are off due to an

onthe-jobinjury,inthejurisdictionoftheLocal

Union,youwillbeputonawithdrawalstatus
gX--rcgUCgI providing all dues and other

financial obligations are paid to the Local

Union, including the dues for the month in

which the withdrawal status is effective'

lf you are on a dues check-off with your

company and leave for any reason and dues

are not deducted, it is your obligation and

responsibility to keep your dues current or

request a withdrawal.
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Gity of Tukwila (Sergeants)

PREAMBLE

This mutual agreement has been entered into by the Teamsters Local Union No. 1 17 (hereinafter

referred to as ,,Union"), and the City of Tukwila (hereinafter referred to as "City" or "Employer").

ih" purpose of this A!i""r"nt is the promotion of harmonious relations between the Union and

the City; the establishirent of equitable and peaceful procedures for the resolution of differences;

and the establishment of rates of pay, hours of work, and other terms and conditions of

employment.

ARTICLE 1 - RECOGNITION AND BARGAINING UNIT

sEcTloN 1.1 lJnion. The city of Tukwila recognizes the union as the exclusive bargaining

reiresentative of the police Department for all employees in positions certified by PERC on

December g,2021(13446-PECB)as being within the union's bargaining unit; provided that neither

farty waives its right to petition the PubliC Employment-Relations commission to add to or delete

irom the above lis[ in accordance with established time frames and procedures'

sEcTloN 1.2 Negotiations sessions. Employees who serve on the Union negotiations

committee shall be alloiled time off from duty with pay to attend negotiation sessions with the

Employer during woking hours, provided prior notification is given to the Chief, or his/her designee,

and the time is mutualf agre"d upon. For the purposes of negotiations with the Employer, the

number of official repreien[atives of the Union shall be limited to four members.

sEcTloN 1.3 lJnion Busrness. The city shall afford union representatives a reasonable

amount of time while on-duty status to consuli with appropriate management and/or aggrieved

emptoyees, provided that thb Union representatives and/or aggrieved employees contact their

immediate supervisors, indicate the general nature of the business to be conducted, and request

n"""rt"ry time without interference with assigned duties. Employees who are subpoenaed to

upp"ur ai fact witnesses during a Civil Service Hearing, PERC hearing or Labor arbitration may

be allowed to attend without l6ss of pay, only during their testimony. For purposes of Union

business with Employer, the Union will'notify the Employer as to its official representative(s).

ARTICLE 2. UNION MEMBERSHIP AND DUES DEDUCTION

SEGTION 2.1 Notification. All employees working in the bargaining unit shall have.the

right to become a member of the Union. The City will inform new, transferred, promoted, or

dSmoted employees prior to appointment into positions included in the bargaining unit of

the Union's exclusive representation status.

sEcTloN 2.2 lJnion orientation. \Mthin seven (7) calendars days of a new,

transferred, promoted, or demoted employee b9i!g appointed to a position within the

oargaining'unit, the Union will be allowed itrirty (30) minutes of presentation time for the

pur[ose of orienting the employee to Union membership'
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City of Tukwila (Sergeants)

sEcTloN 2.3 union Dues and Fees. The Employer, 'pgn 
voluntary written

authorization of the employee, shall Jeduct from the first pay received each month by such

employee, the uni-ioi' il;;; initiation fees and assessments for the current month and

promptlyremitSametotheappropriateofficeroftheUnion'lfduesarenotdeductedinone
month for any reason, they shall be deducted the following pay period. The amount of such

dues, fees and assessments are those currently in effect or as may hereinafter be

estabrished. The city wiil deduct tre Jues, fees, 
"hd "*"rsments 

on the first pay day in

the month. \Mren an employee quits, is discharged or is laid off, any of the foregoing

amounts due will be deducied from ttre iast pay paylole. The Employer will honor the terms

and conditions of each employee's signed i"vrbtt deduction authorization card'

sEc'oN 2.4 Dues canceration. Emproyees may cancer their.payroll deduction by

written notice to the union in accordance with the terms and conditions of their signed

payroll deduction authorization card. The Union will provide the. Employer notice of all

emproyees who are erigibre for canceilation. The canceilation wiil become effective on the

second pay period atier receipt of confirmation from the Union that the terms of the

employee,ssignedpayrolldeductionauthorizationcardregardingcancellationhavebeen
met.

SEGTION 2.5 Teamsters Legal Defense Fund' The Employer agrees to deduct from

thepaycheckofeachmembercoveredbythisAgreementwhohassoauthorizeditby
signed notice submitted to the Employer, the necessary fee' as€essment' and regular

monthly fee to provide the Teamsters iegal Defense runo. The Employer shall transmit

such fees made payabre to ,,Teams1ers"Legar Defense Fund" sent to American Legal

Services, lnc.

sEcTloN 2.6 tndemnification/Hotd Harmless' The Union and employees covered by

this agreement agree to indemnify, defend and hold harmless the Employer from any and

ail craims and liabirities, incruding regar fees and expenses incurred. by the Employer in

complying witn tnis Articie and uny irJr"r related to the deduction of dues and fees, unless

such errorwas caused by the Emproyer's fairure to maintain accurate records after receiving

notification of a cancellition of deductions. The Union shall refund to the Employer any

amounts 
"rron"o.,irv 

p;a by the rrpiov"r to the Union as union dues, initiation fees and/or

assessments, upon presentation of proper evidence'

ARTICLE 3 - WORKING OUT OF CLASSIFICATION

sEcloN 3.1 commander/Depulvchief lf asergeant is assigned by proper authority to

work out-of-class as a Commander ;;d"fuY Cni9f. for-a period in excess of one day' he/she

shall be paid a premium of seven p"t."ni (7%) of the Seigeant's- base wage per hour for the

entire period of assignment. nooitionarv, an emptoyee eligible for premium pay pursuant to

Articre 6 of this Agreement at the time neiine is required to work out of crass as a commander
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or Deputy Chief shall continue to be paid such premium pay during the entire period of th-e

assignment. lf an acting appointmeni is to extend beyond 30 calendar days, the Chief will

requlst a provisional appointment from the Civil Service Commission'

ARTICLE 4 . HOURS OF WORK

SEGTION 4.1 GENERALLy. This Article is intended to define the normal hours of work,

to provide the basis for calculation of overtime, and to set forth the policy on compensatory time.

Corp"nr.tion shall not be paid more than once for the same hours under any provision of the

Agr"br"nt. For gre purposbs of FLSA compliance, lhe Employer reserves the right to maintain

and modify, ", 
n"."rrary, work period designations for different shifts in accordance with FLSA

2OT(k). For example, this includes different work periods for different shifts (e'9. a 28 day work

periid for employees on a S-2 or 4-10 or 12 hour work schedules).

SECTION 4.2 SCHEDULES.

A. Hours of Work

Patrol Division - 12-Hour Work Schedule
such schedule shall be three (3) consecutive twelve (12) hour days worked

tottoweo by four (4) consecutive days off followed by four (4) consecutive-

i*"fu" (1Zj hour'dlys worked followed by three (3) consecutive days off

during eac'h fourt"en (t+) day period. The FLSA work period shall be 28

days.

City of Tukwila (Sergeants)

Non-Patrol Schedule
The work schedule for Union employees assigned to non-patrol work will be

tre equivalent of forty (40) hours per week on an annualized basis and the

normalwork hours rnatt be four (4) consecutive ten (10) hour days worked

followed by three (3) consecutive days off during each seven day work

period.

3. Meal/Break Period
schedules shall be inclusive of the meal period. sergeants assigned to
patrol on 12-hour shifts will be allowed to take rest or meal breaks, duties

permitting, as two 3o-minute meal breaks and two fifteen-minute rest

breaks. Ereaks may be combined; however, the City retains 
. 
its

r"n"g"r"nt rights tqaddress performance issues and deny the combining

of brelks at thJdiscretion of the Chief or his/her designee. While on either

meal break or rest, such sergeants may be subject to callfor service'

All Sergeants, other than patrol Sergeants, will be allowed a 30-minute meal break and two

3
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City of Tukwila (Sergeants)

fifteen-minute breaks. Breaks may be combined; however, the City retains its management

rights to address performance issues;rd J*t *rb comoining of breaks at the discretion of the

chief or his/her designee. \Mrire on 
"iir'"' 

mear break or reslt such sergeants may be subject

to callfor service.

B. Staffing
ThefollowingpolicywillbeadheredtoexceptW!"l.unusualoccurrencescreateincreased
staffing needs t".g.tiuii oisorder, national disaster, holiday, significant event' etc')

1. Staffing levels

The chief agrees to discuss any staff configuration changes with the union prior to making any

rong_term adjustmenis-in stanin-g revers. Tlie Union recolnizes the ultimate right of the chief to

adjlst staff levels within the department'

2, Staffing Administration
current on duty staffing revers tor paiiot on each shift is one (1) supervisor and six (6) officers

,p t" two (2) n6rrs priol to the shifi, with the following exceptions:

a. During the two (2)vacation bids that occur in conjunction with the shift bids

twice a year, the city wiit allow vacation requests down to one (1) supervisor and

five (5joffi""tt on eich on-duty patrol squad'

\Mth regard to "unusual occurrences", where practical,.the chief shall provide these dates prior

to the twice p", y"u' uacation bid. rh. noriolys specified herein are the Day after christmas,

the Day atter rn"#dffi;;'tn" +il 
"t 

Jrrv Lnd' New year's Eve. The significanr events

referenced herein are those events "r ".v 
given day that may reasonably be expected to

threaten publc safety if staffing revers are notlncreased as deteimined by the chief or his/her

designee.

sEcTloN4.3overtime.ExceptasotherwiseprovidedinthisArticle:

A. Overtime PaY.

All sergeants otnei inan patrol sergeants shall be paid at the rate of time and one-half his/her

regurar rate of pay for the first three (s1norrc in excess of their regurarry assigned schedule and

beginning the fourth (4th) hour at tne iate of t*o (2) times his/herlegurar pay rate in one day.

B. patrol sergeants shall be paid at the rate of time and one-half his/her regular rate of pay

for a, hours in excess of their regurarry assigned schedure up to the 14th hour, and beginning

*irn ir," 14th hour at the rate of two (2) lrgr his/her regular pay.rate in one day' However'

emproyees who are granted *,e ndsi Feriod provisioi in seition 4.4Di or 4.98 will be

compensated at the rale of time and one-harf, and not at the doubre time rate for hours worked
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City of Tukwila (Sergeants)

for attending court or mandatory training'

C. Gallback Authorization.
sergeants are not allowed to activate themselves for administrative duties or law enforcement

duties without prior pre-authorization from command staff. Pre-authorization does not pertain to

police emergency situations where an "off-duty" sergea.nt needs to activate himself or herself to

an ,,on-duty,, status in response to an 
"r"rg"n.y 

inv-orving an immediatethreat to human life, or

serious threat to person or property, or in r6rponr" to a code 3 request for officer assistance in

the City limits of Tukwila.

D. Gallback and Gourt.
An employee who is required to work outside his/her regular shift, or on his/her day off (including

being called into court on matters arisinjoirectly from t-he sergeant's employment as a Tukwila

police Sergeant) snait Ue guaranteeO a tinimum of four (4) hours pay at.one-and-one-half times

his/her regular hourly rate of p"y; prouid"o tn" callback ii not an extension after the employee's

normal shift. lf the assignments require time over the three-hour minimum, all time over.the

three hours and outside the emproyee,s normarworkday shail be paid at the applicable overtim.e

rate. An employee directed back to work for one hour or less before the next scheduled shift

shall be paid on the basis of the overtime actually worked and the overtime minimum shall not

apply.

1. Sergeants assigned to the graveyard/night.shift who are scheduled for court during

hours the employ"" *orid noi be regularly schedule.d.to work between two

s"n"orieo graveiarolnight shifts will bJgranied a ten (10) consecutive hour rest

period beginning when iire court requirements/obligations are. over and will not be

required to report back to work untii the end of such rest period. In this instance

sergeants wiit oe oompensated at time-and-one-half for their court attendance,

and double time will not apply. A Sergeant will not have his/her shift extended as

" 
,""rlt of the operation oi tnir paragraph and the Sergeant will be paid, at.the

regular straight time rate, ior alt hourih"lrhe was scheduled on a graveyard/night

shift but did iot work because of the above rest period.

E. Minor work Gontact outside of scheduled work Hours.

lf the Employer contacts an employee for work purposes outside of the employee's scheduled

work hours (by telephone, pager oi otherwise),'then the Employer shall compensate the

employee for the time spent during such contact at the rate of time-and-one-half the employee's

regular rate of pay. compensation shall be for a minimum of fifteen (15) minutes and shall

continue for actual'iime spent during the contact in fifteen (15) minute increments. For example,

a five (5) minute call shail require 
"otpg113tion 

for fifteen (15) minutes;.a sixteen (16) minute

call shall require 
""*p"nr"tion 

for frirtv (gol minutes; a thirty-one (31).m.inute call shall require

compensation for forty-five (45) minut,es and so on. Any actuar cail back to duty shall be

governed by subparagraph A and B' above'
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Gity of Tukwila (Sergeants)

F. Pyramiding. There shall be no pyramiding of overtime'

G. Off-duty Gall-in Authorization. Employees who are called in to work while off duty for

"n 
in-progresiincident will be paid from the time they receive the call and have communicated

to the reluestor: (1) that they are in route; and (2) when they can be expected to arrive'

Employeei wilt resp6no to thrincident in a reasonable and appropriate amount of time based

on if,"ir proximity or distance to the station or location. Pay will then continue until their duties

are completed in response to the issue or incident giving rise to the call. Employees will not be

faid for ih"ir tr"u"l or commute to their residence after their duties have been completed-

sEcTloN 4.4 Shift change. Employer reserves the right to schedule employees to shifts,

provided this will not alter snm nicoing procedures or be used to require employees to change

their schedules to avoid the payment olf overtime, unless mutually agreed upon by Employer and

employee, with concurrence of " Union member. Employer will bargain over changes in shift

configurations 1e.g.6-3, 5-2, 4-10, 9/80, and 12-hour shifts)'

sEcTloN 4.5 standby. The Employer and the union agree that the use of standby time

shall be minimized consistent with sound law enforcement practices and the maintenance of

proti" safety. Standby assignments shall be for a fixed, pre-determined..period of time not to

exceed ten it0) hours. Empioyees formally placed on_standby status shall be compensated on

the basis of'five (s) nours itrdigh't time pay ior ten (10) hours of standby or fraction thereof. lf

the employee is iJtually called-back to woik, normal overtime rules shall apply. Compensation

for standby shall not be paid in addition to overtime-minimum pay.

SECTION 4.6 Compensatory Time. Compensatory time is defined as time off granted

an employee as .omp"nr"tion for hours worked in addition to the employee's scheduled

workday or workweek.

A. Requesting ComPensatorY Time.
ll is the responsibllity of the employee to request compensatory time in lieu of overtime if so

desired. rnb rmptoyer shall have discretion to determine whether compensatory time is granted

to tf," employee when compensatory time is requested by the employee in lieu of overtime.

B. GomPensatory Time Rate.
ine grantinb of rorf"ntutory time in lieu of overtime will be at the rate of one-and-one-half

hours for each overtime hour worked.

C. Maximum Compensatory Time Accrual
lndividual accrual of compensatory time in lieu of overtime shall not exceed forty-eight (48) hours

(i.e. 32 hours at time-and-one-half).
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sEcroN 4.7 Keily Days. patror sergeants wiil.be granted one hundred ten (1 10) hours

annualy to compenr"t" to,. [n" orr"r"nce 
-oetween the ichedured hours in the Patrol work

schedule and the r"r,"ort"o hours in tton-patrolwork schedules. These hours will be referred

to as "Kelly Days" Gt; il scheduled the same as vacation)' Employees may choose to use

these hours to schedure time off or to ieceive pay in rieu of time off or a combination of both.

Fifty_five (55) of these hours shail be credited on January 1 and fifty-five (55) of these hours will

be credited on July 1 . A request tor payment may only be made two (2) times per year'.one tim,e

in June and one time in December. A iequest foi payment made by June 5 shall be paid by July

5. Any hours remaining on December 15 shall be paid on December 31, unless the employee

uses these hours pri"iT. p"vment. reriv oav p"y *itt be carcurated at the employee's straight

time rate of pay. The holri used by tn6 embtbyLe to schedure time off wil be administered in

the same manner as the holiday hours referred to in Article 10'

A. An employee transferring into or out of Patrolduring a year shall receive (be credited with)

a pro rata number of paid Kelly hourt ftt"t shall be paid out to the employee at the time of the

transfer.

upon separation of employment, any unused Kelly day hours accrued up to that point will be

paid out on the final PaYcheck.

SEGTION 4.8 Training. Training will be scheduled during the employee's regularly

assigned shift whenever reasonably feasible'

A. Outside Training.
1. A ,,shift,, or ;,iZiularly assigned shift" is scheduled hours that remain the same for an

emproyee week atteiieet<. "R"g-ur"riy sctredured days off' or "weekends" are the days off that

iemain the same for an employee week after week'

2.TheCitymayadjustanemployee'shoursandregularlyscheduleddaysoffto
accommodate training of 24 hours o,. mor" in a one-week period, subject to notice requirements.

The City may adlust ior training under 24 hours if mutuaily agreed -up9l 
between the City and

the employee in order to reduce overtime and afford tr-e a-oitity for the employee to attend

requested training.

3. The intent of this shift adjustment is to allow employees to participate in training and to

better manage the cost of overtime. in" city shail not require an emproyee to work more than

forty (40) hours per week without tne payment of overtime. Employees whose schedules are

adjusted to attend training courses or 
"ont"r"nces 

will be paid at time-and-one-half their regular

rate of pay for uny hourr'*orked in 
""""tt 

of eight (8) hours per day, and double time of their

regular rate of pay toi any hours worked in excess of twelve (12) hours per day'

4. The city will give back to the employee any regularly scheduled day off that the employee

7
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is required to work because of a shift adjustment. All days given back to employees shall be

taken consecutive to that employee's regularly scheduled days off. Nothing shall preclude the

City from giving back two (2) or more missed days off on separate weekends as long as each

miised day off is given back consecutive to that employee's regular scheduled days off.

5. All missed days off due to a shift adjustment will be rescheduled within seven (7) days of
the completion of training. The rescheduled day will be taken within sixty (60) days of the

completion of training. The sixty (60) day time period will be extended by mutual agreement of
the City, the Union, and the employee.

6. The C1y is limited to making only three (3) such adjustments per calendar year and each

adjustment may not last more than one (1) calendar week.

7. The employee and the Union must be given written notice of the shift adjustment seven
(7) calendar days before the adjustment for training is to occur. The City and the Union may

agree in writing to waive the seven (7) calendar days' notice requirement and/or the requirement

that the days off be taken consecutive.

B. Training for Patrol sergeants working Night shift schedule

This section only applies to Sergeants working the 12-hour night shift schedule. lt applies to
scheduled training of four (4) hours or more during hours outside the employee's regularly

assigned shift. The schedule does not apply to court time.

As used herein, an 8-hour rest period is defined as, 8-hours prior to the start or 8-hours from the

end time of the training. lt does not always equal 8-hours of paid time off.

1. Training on First Work DaY
Training will be paid at time-and-one-half. There will be an 8-hour rest period (admin time) prior

to the start of training and an B-hour rest period (admin time) following the end of the training.

The patrol Sergeant will be paid, at the regular straight time rate for all hours he/she was

scheduled on the graveyard/night shift but did not work because of the rest period and the officer

will report to work the remainder of the shift following the rest period. The patrol Sergeant will

not have his/her shift extended as a result of this paragraph.

2. Training Mid-Week
Training will be paid at straight time. There will be an 8-hour rest period (admin time) prior to the

start of training and an 8-hour rest period (admin time) following the end of training. Following
the 8-hour rest period, after training, the Sergeant will report for duty and work the remainder of
the scheduled shift. lf there are multiple days of training the Sergeant will not report back to work
between the training days. The patrol Sergeant will not have his/her shift extended as a result of

the operation of this paragraPh.

3. Training on Last Work DaY
Training will be paid at time-and-one-half. There will be an 8-hour rest period before the

8
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beginning of the training.

G. Training for SWAT
The City retaini the right to adjust the regular shifts of SWAT members to attend SWAT training.

Wtren working an adjusted sl'rift to attend SWAT training, SWAT members will receive straight

time for the first twelve (12) hours worked and time-and-one-half (1-112) for any hours in excess

of twelve (12) and will ieceive double time pay for any hours in excess of thirteen (13) hours.

SWAT members will be given a minimum of eight (8) hours rest before attending SWAT training

at no cost to them.

D. Employees Reporting back to Shift after Training
lf the Sergeant is in training for less than a full twelve-hour shift, the employee may be required

to report iact< to his/her regular assignment at the conclusion of training. ln the event the

employee is not required to report back to his/her regular assignment at the conclusion of

training, the employee will be paid for the entire shift, as long as the employee was in training

for eight (8) hours or more.

SECTION 4.g Daylight Savrngs Time. Employees who are working on the graveyard

shift when the clocks are moved back one hour will be paid one hour at the overtime rate of time

and one-half. Employees who are working on the graveyard shift when the clocks are moved

fonvard one hour (ottrer than those who are regularly scheduled to be off al2 a.m.) shall have

the option of going off duty at their normal quitting time and utilizing one hour of vacation or

compensatory teave, or working an additional hour to complete normal shift hours without

additional com pensation.

ARTICLE 5 . SALARIES

SECTION 5.1 Agreemenf. TheEmployeragreestomaintainsalariesduringthetermofthis
Agreement as set forth in Appendix A.

Effective January 1,2022, The City and the Union agree that the linkage of a minimum of eighteen

percent (1g%) between the top stepof base pay ("Top Step") of the MPO 1 in the Officer's contract and

ine first itep of pay for Sergeants (the "Differential Formula") is intended to provide stability and avoid

potential compression.

Process:
1. Effective January 1,2022, Sergeant pay shall be six percent (60/o) above T_op Step of MPO 1, (the

6% will be added to the final CPI increase received by the Tukwila Police Officers Guild, effective

January 1,2022).

2. Effective January 1,2023, Sergeant pay shall be twelve percent (12o/o) above Top Step of IMPO

1, (the 12o/o will be added to the final CPI increase received by the Tukwila Police Officers Guild,

effective January 1, 2023).

o



3. Effective January 1,21z4,Sergeant pay shall be eighteen percent (!e'zo1 above Top step orlufo
1, (the lgozo wilt be added to thL Rnai Cpt increase received by the Tukwila Police officers Guild,

effective January 1, 2024).

Throughout the term of this Agreement, the sergeants will receive a pay adjustment whenever there is a

change in the Top step in fire bfficers blOainind agre-ement. The pay adjustment shall occur at the same

time that the officerslojuitment to the TJp SteF iieffective. while each party reserves the right to seek

a change in the Differential Formula in future negotiations, any such change will require the party

froposiig it to have a compelling basis for making the change'

sEcTloN 5.2 Additions. This Agreement shall be opened for the purpose of

negotiating salaries for new classifications atfecting employees in the bargaining unit. Nothing

in this section snatt p-ctude the Employer from esablishing new positions or classifications'

sEcTloN 5.3 Longevity pay. All sergeants in the bargaining unit shall receive monthly

iongevity pay in addition to their monthly base rate of pay as follow:

City of Tukwila (Sergeants)

SERVICE TIME MONTHLY AMOUNT

AFTER 5 YEARS 2o/o

AFTER 1 O YEARS 4o/o

AFTER 1 5 YEARS 60/o

AFTER 20 YEARS 8o/o

AFTER 25 YEARS 1Oo/o

Auto Theft Task Force Sergeant
Community Police Team Sergeant (CPT Team)

Detective Sergeant
Professional Standards Sergeant

SpecialWeapons and Tactics Sergeant (SWAT)

TAC Team Detective Sergeant
Traff ic/MotorcYcle S ergeant
VNET Detective Sergeant

FTO Sergeant

ARTICLE6-PREMIUMPAY

sEcTloN 6.1 Premium Pay. Monthly premium pay equivalent to a percent of the top

sergeant monthly wage in the amount of five percent (5 0%) shall be paid to employees assigned

to the following sPecialties:
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This premium shall be paid in addition to the normal salary structure contained in Appendix A. ln

no event may an employee receive premium pay for more than one specialty except that

employees assigned to SWAT who receive premium pay for another specialty will be paid as set

forth below.

SECTION 6.2 SWAT Pay. The SWAT premium pay can be stacked with another type of

premium pay to which an employee is entitled in the amounl of 2o/o of the top police Sergeant

monthly wage, for a total combined premium pay of seven percent (7.OVo) of the top_ police

Sergeant m6nif,ty wage. There will be no pyramiding of premium pay. ln return, the City will

have the right to adjuJt the regular shifts of SWAT members to attend SWAT training, pursuant

to Article 4.9.C.

Eoual oremiums to Officers:
a. Education Premiums
b. Deferred comp matching $100 in 2022, $125 in 2023, parity with Guild in2024
c. Night shift differential
d. CDU specialty premium parity with Officers
e. Parity with Officers instructor pay

Accreditation E-emium:
a. Accreditation Premium of 1o/o

ARTICLE 7 . DEPARTMENT WORK RULES

SECTION 7.1 Generally. The parties recognize that circumstances change from time to

time during the term of labor agreements that give rise to a need to discuss changes in hours or

working coinditions (including the scope of bargaining unitwork). ln orderto provide a convenient

forum to discuss these issues, the parties agree to the procedure set forth in Section 7.2'

SECTION 7.2 Procedure. This Agreement may be amended within the scope of this

Article provided both parties concur. Supplemental agreements may be completed through

negotiaiions between the parties at any time during the life of this Agreement. A joint committee

coirprised of representatives of the two parties will meet upon the request of either party to

discuss proposals related to work hours or changes in working conditions, including the scope

of bargaining unit work. Should either party desire to negotiate a matter of this kind, it shall notify

the otier p"rty in writing of its desire to negotiate. Supplemental agreements thus completed

will be signed by an authorized representative of the Employer and Union, with a copy to the

Human Resources Director.

Should either party (through the Union, Police Chief, or their designee), having been notified ot

the proposeO'supplemental language, not respond by requesting a meeting of the joint

committee within inirty 1SO1 calendar days, the proposed language shall be considered

acceptable and shall bb forwarded to the other party for signature. Supplemental agreements

thus completed shall become a part of this Agreement.

11
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ln those cases where the parties cannot agree, the parties agree, upon the request of either

party, to expeditiorrty proceed directly to re[uest a PERC mediator within a 30-day period and,

if necessary, to proc6eo to interest arbitration on the issue as provided in RCW 41'56 et seq',

using on" of th" arbitrators selected in the grievance procedure. The parties agree to waive the

appointment of partisan arbitrators and tnal ttre matter will be heard by an arbitrator selected in

the same manner as is provided in the grievance procedure. Neither party may be required to

arbitrate a proposal, which, if granted, riould require the Arbiter to change an express term of

this Agreement.

sEcTloN 7.3 Work Rotation. The rotation of personnel between shifts shall be minimized

within the limitations of providing an adequate and efiicient work force at all times, as determined

by the Employer

SECTION 7.4 Personnel File:

A. ownership. The personnel files are the property of the Employer. The Employer agrees

that the contents of the personnel files, including ttr'e personal photographs, shall be confidential

and shall restrict the use of information in the fi6s to internal use by the Police Department' This

provision shall not restrict such information from becoming subject to due process by any court of

administrative tribunal or subject to a public records request, lt is further agreed that information

may be released to outside groups subject to the approval of both the Employer and employee;

prouio"o, that nothing in thi; section ih"ll pr"u"li gn employee from. viewing his/her original

personnel file in its entirety upon request. The. Police Chief, City Administrator, Deputy City

Administrator, City Rttorn"y, and their d'esignees shall have access to the individual personnel files

in the normal 
"ourr" 

of theii responsibilitiei. At the discretion of the Chief or his/her designees, file

materialshallbe released to another law enforcementagency doing employment background upon

proof of a signed release of the individual in question'

B. Avaitability. The application and examination papers of a certified eligible shall be available

for inspection by the appointing authority, thg Chief of Police and the affected employee' Such

p"p"rd shall also Ue made available to the Union at the request of the affected employee'

C. Employee rights. Employees shall have the right to review any and all items placed in

his/her personnel fii-e and shall have the right to request of the Chief that any complaint be

withdrawn; provided removal of the record is lawful pursuant to the Washington state local

government record ietention requirements. ln the event that such complaint is not withdrawn if

such request is made, the employee may invoke the provisions of Article 20. Except that no

material shall be removed from the file duiing that period of time that the employee is specifically

named in any civil litigation in his/her capacit/as an employee which pre-dates or is relevant to the

litigation.

D. Employer rights. The Employer shall have the right to purge employee files from time to

time as deemed n"i"5"ry, witn att plrgeo items being returned to the employee for his/her.own

disposition. The Employer shall follow it"t" l"* ano itt applicable city and Department policies

12
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and procedures governing these files. Employees are encouraged to review their personnelfiles.

ARTICLE 8 . CLOTHING/EQUIPMENT

SECTION 8.1 lJniforms and Equipment. The City shall (at its expense) issue and

maintain uniforms and equipment for each commissioned Sergeant under a quartermaster

system.

SECTION 8.2 Quartermaster Sysfem. Any garments, clothing and/or devices required
by the Employer shall be furnished and maintained as needed and as approved by the Employer.

The City and Union have developed the following list of the minimum required/issued items,

which may be amended by mutual agreement. All items issued underthe quartermaster system
shall meet Police Department standards.

A. All Bargaining Unit Employees:
Five (5) Uniform Shirts (at least one shirt will be long sleeve)
Three (3) Uniform Pants
One (1) Uniform Jacket
One (1) Uniform Dress Hat
One (1) Baseball Hat
One (1) Uniform Tie
One (1) Uniform Tie Clasp
One (1) Uniform Jumpsuit to a maximum of $350 (upon successful completion of
probation)
One (1) Gore-Tex Uniform Raincoat
One (1) Duty Firearm
Two (2) Sets of Handcuffs
One (1)Duty Baton
One (1) Duty OC Canister
One (1) Uniform Badge
One (1) Uniform Hat Badge
Five (5) Uniform Name Tags (sew on)
One (1) Uniform Name Tag (Pin TYPe)

One (1) Soft Body Armor (Threat Level 3A or Greater)
One (1) Flashlight with Charge

Duty Belt
Belt
Pants belt
Four (4) keepers
Security holster
Double magazine pouch
Cuff case(s), either one (1) double or two (2) single cuff cases

13
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B

OC case
Radio case
Key case
Glove case
Stick ring
Flashlight ring holder

Traffic issue:
Two (2) Uniform britches
One tf i pair Motorcycle boots in accordance with Section 8'2G

below
One (1)
One (1) set
One (1)
Two (2)
One (1)
One (1)

Leatherjacket
Raingear
coveralls
pair Safety gloves (winter & summer)
Eye protection
Helmet

Bike uniform shirts, long sleeve
Bike uniform shirts, short sleeve

pair Bike uniform shorts
pair Bike uniform winter Pants

Bike uniform coat
Hidden agenda jacket

pair Footweaiin accordance with Section 8'2H below

pair Eye Protection
Bike helmets

pair Safety gloves (winter & summer)
Undercbver holster, cuff case, ammo pouch

Stinger flashlight with charger

c. Detectives and plain clothes assignments and GPT Team:

One (1) Hidden agenda jacket

One it i Unoercover holster, cuff case, ammo pouch

One (1) Coveralls
Credential wallet & badge

D. Gommunity Police Team: (with bikes uniforms and equip as applicable to

assignment)
Two (2)
Two
Two
One
One
One
One

Two (2)
Two (2)
One (1)
One (1)

(2)
(2)
(1)
(1)
(1)
(1)
(1)One

E. Footwear. Basic duty footwear. All employees shall be entitled to elect either

shoes or boots. The City's maximum expenditure is $125 for shoes (to be replaced on

an as needed basisl or 6zoo for boots other than motorcycle boots or bicycle footwear

(to be replaced on an as needed basis). The.individual employee shall pay any overage'

betectivis may choose either basic rnjform duty shoes or boots or dress shoes or boots.

14
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F. Motorcycle Boot. Motorcycle boots and britches (with turn-in of work equipment
and in accordance with Department policy). Motorcycle boots shall be in addition to basic
duty footwear.

G. Community Police Team Footwear. Bicycle footwear (with turn-in of worn
equipment and in accordance with Department policy). Bicycle footwear shall be in
addition to basic duty footwear.

SECTION 8.3 Dry Cleaning. The City will pay $250 per year directly to employees and
employees will pay for dry cleaning.

SECTION 8.4 Plain Glothes (Non-Uniformed) Assignments. Employees assigned to a
plainclothes Unit shall receive an annual clothing allowance in the amount of three hundred fifty
dollars ($350). The clothing allowance shall be paid in the employee's first paycheck in December
of each year. The clothing allowance shall be prorated to reflect assignment to a plain clothes Unit
for any period of less than a year.

ARTICLE9-SICKLEAVE

SECTION 9.2 LEOFF lL Uniformed employees hired under the provisions of LEOFF ll are
excluded from the provisions of RCW41 .26.150 and shall receive sick leave benefits as follows:

LEOFF ll employees shall be entitled to and awarded twelve (12) days of paid sick leave upon
date of employment with the Employer. Beginning with the thirteenth (13th) month of continuous
service, each employee shall accrue eight (8) hours of paid sick leave per calendar month of the
employee's active service up to an annual carry over of ninety (90) days of sick leave (i.e. 720
hours).

SECTION 9.3 FAMILY SICK LEAVE.
A. Employees shall be allowed to use sick leave or other paid time off to attend to the illness
or health condition of immediate family members (i.e., a child, spouse, parent, parent-in-law, or
grandparent of the employee).

SECTION 9.4 Separation of Employment. In the event an employee terminates his/her
employment, or such employment is terminated for any reason whatsoever with the Employer prior
to using his/her accumulated sick leave time, he/she shall be entitled to pay equal to twenty-five
percent (25o/o) of the amount payable for any unused sick leave unless terminated during the
probationary period. lf a probationary employee has used more than eight (8) hours of sick leave
per month worked, any additional amount of sick leave used shall be subtracted from the
employee's final paycheck.

SECT|ON 9.5 Domestic Partner Benefits. Employees will be eligible for domestic partner
benefits in accordance with City Policy.
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SECTION 9.6 "Light Duty" is a temporary assignment that may be made by the Employer

when an employee is restricted from performing the duties of his or her job as determined by

their treating physician. lf a light duty assignment is made available, the Chief or his designee

will determine ine assignment, length of assignment and work schedule based upon the

restrictions provided ny tne treating physician. The light duty assignment will not exceed six

months without approval of the Chief. This section is not intended to be more restrictive than

applicable state and federal law, including RCW 41.04.505 and RCW 41'04-520'

ARTICLE 10 - HOLIDAYS

SECTION 10.1. Employees shall receive holidays in accordance with existing City ordinances,

at times, which are mutually agreeable to both the Employer and the employee'

Holidays Listed. The following are established as holidays:

January 1...... .. '.'.'New Year's Day
Third Monday in January... ... . ... Martin Luther King's Birthday

Third Monday in February.... '......'Presidents'Day
Last Monday in May.. ' Memorial DaY

June 19th..... ..'.. Juneteenth
July 4. .... lndePendence DaY

First Monday in September. ..'.'. ' Labor Day
November 11 ... .. ... ... .Veteran's Day

Fourth Thursday in November... ... . ... 'Thanksgiving Day
Fourth Friday in November....... ...Day after Thanksgiving
December 25.... ..'..Christmas

A.

B. Method of Payment
A. patrol - Patrol bargaining unit employees will be given a one-hundredthirty-two

(122) holiday hour bank during each anniversary year of _the current collective

bargaining agreement, in lieu of receiving holidays under Section 10.1A above.

Sixty-six (66) of these hours shall credited on January 1 and sixty-six (66) of these

hours shall be credited on July 1. Patrol employees may choose to use these hours

to take time off, to receive pay in lieu of time off, or a combination of both. A request

for payment may only be made by an employee two (2) times per year, one time in

June ind one time in December. A request for payment made by June 5 shall be

paid by July 5. Any hours remaining on December 15 shall be paid on December

31, unless the employee uses these hours prior to payment. Holiday pay will be

calculated at the employee's straight time rate of pay.

Upon separation of employment, any unused holiday hours accrued up to that
point will be paid out on the final paycheck.

1. Non-Patro/ - Non-Patrol bargaining unit employees, not assigned to patrol work full-time,

shall continue to work a four (4) ten (10) hour day schedule during a holiday week. (CBD Team

included)
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a. Regutarty scheduled work Day. lf a holiday is observed on the employee's

regularly s-chedited work day, the employee shall be. given the day off and shall be paid ten

1t5; frours of holiday pay. Employees shall not receive a floating holiday.

b. Regularly scheduled Day off. lf the holiday is observed on the employees regularly

scheO-uled day off, the employee shall be paid 10 hours of holiday pay'

lf an employee is called into work on the holiday and the employee w.9fs a full shift on such

noiio"v,'the emplovee snalr be paid double time and one-half for all hours worked on the

holiday during the employee's regulady scheduled shift. All hours worked in addition to the

"rptoy""'r 
r6grhrlyicnboueo jnitt on a holiday shall be considered overtime and paid in

"."otd"n"e 
wiitr Section 4.3. of this collective bargaining agreement'

lf an employee is called into work on the holiday and the employee works less than a full

shift on such holiday, the employee shall be paid double time and one-half for all hours

worked on the holiday and shallbe paid holiday pay at his/her regular rate of pay for the

remainder of his/her ten (10) hour shift.

Holiday pay will be calculated at the employee's straight time rate of pay'

ARTICLE 11 - EDUCATION ALLOWANCE

SECTION 11.1 Education Allowance.

All Sergeants holding at least an AA degree or two (2) years of college (ninety credit hours Jor

quarters and sixty cr6oit hours for semesiers) toward a bachelor's degree in an approved field of

rirJv will be awarded education incentive pay of 2o/o of their base monthly wage.

Any sergeants holding a B.S. or B.A. Degree in an approved field of study shall be awarded

education incentive pay of 4o/o of their base monthly wage'

Any Sergeants holding a M.S. or M A Degree in an approved field of study shall be awarded

education incentive pay of 60/o of their base monthly wage'

Approved fields of studY

Law Enforcement

Sociology

Psychology

Public Administration

Business Adm in istration

Political Science

1.

2.

3.

4.

5.

6.
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7 . Other work-related fields of study to the approval of the Chief

ln order to be eligible for Education lncentive pay, degrees and credits shall be from a Nationally

accredited college or university. Degrees shall be in an approved field of study. However,

Bachelor's degrees earned in otherfield(s) of study and extended by Nationally accredited colleges

or universities may be compensated at the AA level at the discretion of the Chief. Credits that are

granted for "life experience" as opposed to conventional coursework and independent study will

not qualify for education incentive.

SECTION 11.2 Tuition Reimbursement. The Employer shall reimburse employees for the

cost of tuition as long as the subject matter of the course of study or of a specific course is in an

approved field of study as set forth in Section 11.1 and as long as the tuition costs do not exceed

thdse found at a Washington state university and as long as the officer is working towards a degree

in that approved field of study. The total reimbursements for Union represented employees, as a

group, shall not exceed $9000 in any calendar year. Tuition reimbursement shall be applicable to

undergraduate study only.

A. ln order to receive tuition reimbursement an employee must receive approval for a

course of study or for a specific course prior to taking the course. lf an employee

receives a scholarship (or received federal or state reimbursement funds [excluding
student loansl) the total amount of the Employeds reimbursement shall not exceed

lOOo/o of the total cost of tuition.

B. An employee receiving tuition reimbursement must maintain a "C" grade (or

equivalent satisfactory mark) and shall submit a transcript with the request for
reimbursement.

c. A request for tuition reimbursement for an approved course of study or specific

course shall be paid within sixty (60) days of submission.

D. \Mren an employee completes a course of study at a particular level (undergraduate

or graduate)the employee shall notify the Employer of the degree attained.

SEC1ON 11.3 In Seruice Training Agreements. Employees who are provided long-term

training (in excess of four consecutive weeks) as a result of an assignment can be required, as a

condition of assignment, to enter into a reimbursement agreement for costs of specialized training.

Reimbursement would be computed based upon term of the agreement, which shall not exceed

twenty-four (24) months (i.e., 1t24th per month on a 24-month contract). Training costs will be

estimbted ai the time the contract is presented. Actual repayment will be based on actual or

estimated costs, whichever is lower.

ARTICLE 12 - VACATIONS

Vacation Hours. The following schedule shall govern with respect to
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vacations

SECTION 12.2 VacationRules. Annualvacations shall be subject to the following rules:

A. Minimum. The minimum vacation allowance to be taken by an employee shall be

15 minutes.

B. Agreemenf. Vacations shall be granted at such times that are mutually agreeable

to both the EmPloYer and emPloYee'

c. Terminology. Temporary or intermittent -employees 
who l9?u." the employment of

the C1y anl-lat"1. ur" r"-"*ployed shall, for the purpose of this Artlcle, commence

theiractualservicewiththedateofre-employment'

For the purpose of this Article, "actual service" shall be determined in the same

manner as for salary Purposes'

D. Maximum. Maximum hours accumulations of vacation time shall not exceed that

which is equalto two years total at the highest eligible rate'

E. pay upon death. On the death of an employee in active service' pay will be allowed

tor uniuu*iion 
"arn"o 

ln the preceding yebr and in the current year and not taken

prior to the death of such employee'

F. Leave of Absence. An employee granted an extended leave of absence, which

includes the next succeeding'catbnOar year, shall be given pro-rated vacation earned

intrrecurrentyearbeforeoeingseparatedfromthepayroll.

Years
Completed

AnnualVacation
Hours

1 112
2 112
3 1 2

4 112
5 1

6 144
7 144

8 144
I 144
10 1

11 1

12 1

13 1

14 176
15 + 1
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ARTICLE 13 - PENSIONS

pension benefits shall be received in accordance with RCW41 .26 as currentlysEcTloN 13.1

in effect.

ARTICLE 14 - MEDICAL COVERAGE

SECTION 14.1 Medical Insurance

A. Employer contributions. Except as othenrvise provided in this Article, the Employer

shall c6ntribute the premiums necessary to purchase medical care insurance for

each full-time employee and his/her dependents under the City of Tukwila's Self-

lnsured Medical ptan. tne City will pay 100% of the cost of medical coverage

for all bargaining unit members. Sergeants will pay through wage deduction len

percent tf O'V.l of ifre cost of medical cov-erage for dependents. Such coverage shall

not be less than that which existed under the City of Tukwila Self-lnsured Medical
plan in [U." February l,2}O4,except as subsequently agreed herein bythe parties.

B. Kaiser permanenfe. For employees who elect medical coverage through Kaiser
permanente, the Employer shall pay up to the maximum dollar amount contribution

of the self-lnsured pianfor full-family coverage. Any premium amounts in excess

of the Employer's contribution shajl be paid by the individual through payroll

deduction.' Coverage under the Kaiser-Permanente Plan shall be as determined

by Kaiser Permanente.

C. Cost of premiums. The Employer shall continue to pay the full premium for

medical 
"ou"rug" 

under the Seif-lnsured Medical Plan, up to a maximum increase

of eight percenil8o/o) in ayear. ln the event the monthly premiums increase more

than the stated amount in a year, the Employer or the Union has the right to reopen

the Agreement to negotiate changes in the Self-lnsured Medical Plan benefits, so

that lie increase in piemium costs does not exceed the stated amount.

SEGTION 14.2 Dentat. Dental coverage will be maintained for all employees and _their

dependents during the term of this Agreemeni under the City of Tukwila Self-lnsured Dental Plan,

or its replacement. +

The cost for such plan will be borne on the following basis: The Employer will contribute one

hundred percent (100%) of the total premium for this coverage.

sEcTloN 14.3 Optical plan. Examination and eye glasses/contact lenses for all employees

and dependents 
"ou"r"d 

underthis Agreement willbe paid for by the Employer as setforth herein'

ine Ciiv shall provide coverage for eye examinations, vision and optical care, contacts, and eye

gi"rr"r, to regular iull-time p-oti"" ofiicers and their dependents in the amount of of $250 per

person, to a maximum of $500 perfamily unit, each year'
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SECTION 14.4 Life lnsurance. The Employer shall pay one hundred percent (100%) of the
iotal premiums for life & accidental death and dismemberment insurance benefits for the
employees covered under this Agreement. The face value of said insurance policy shall be $25,000
and shall include an up to $25,000 dismemberment clause.

SECTION 14.5 LEOFF ll Disability lnsurance. With respect to LEOFF ll officers, the Union
has elected to forego City coverage and has selected an alternative long-term disability (LTD) plan.
The City shall require LEOFF ll Officers to participate in the longterm disability insurance program
selected by the Union as a condition of employment. The City shall provide for a mandatory payroll
deduction to accomplish this purpose.

SECTION 14.6 lnsurance Carrier. The City retains the right to select all insurance caniers
or to self-insure coverage as provided herein.

SECTION 14.7 R*opening Clause. During the term of this Agreement, the City and the
Union each reserve the right to open negotiations in the event healthcare reform legislation,
including the Affordable Care Act (ACA), mandates changes unanticipated by the parties. The
purpose of such negotiations shall be to reach agreement on a mutually acceptable alternative
medical option(s).

SECTION 14.8 Retirement Health Savrngs Plan. The City will establish and maintain a
mutually agreed upon, IRS qualified retirement health savings plan as soon as possible after the
implementation of the collective bargaining agreement. ln the event no agreement is reached,
there will be no retirement health savings plan for bargaining unit employees.

SECTION 14.9 Domestic Partner Benefits. Employees will be eligible for Domestic partner
benefits in accordance with City Policy.

Teamsters Retirees' Welfare Trust
Based on December 2021 hours, effective January 1, 2022 and on a monthly basis
thereafter, the City shall pay the sum of one hundred seventy five dollars ($175.00) per
month for benefits under the "RWT-XL Plan" during the period this Collective Bargaining
Agreement is in effect, the City agrees to remit payment to the Retirees Welfare Trust,
clo NORTHWEST ADMINISTRATORS, lNC., for each employee who received
compensation for eighty (80) hours or more in the previous month.

Maintenance of Benefits
The Trustees of the Washington Teamsters Welfare Trust or the Retirees Welfare Trust
may modify benefits or eligibility of any plan (i.e. for the purpose of cost containment, cost
management, or changes in medical technology and treatment). lf increases are
necessary to maintain the current benefits or eligibility, or benefits or eligibility as modified
by the Trustees during the life of the Agreement, the City will pay such increases.
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ARTICLE 15. PROBATIONARY PERIOD

SECTION 15.1 Probationary Period. All newly hired/promoted employees must serve a
probationary period. The probationary period shall be one year from the date of appointment'

The probatibnary period shall be extended for the number of work days equal to the number of

work days in excess of 10 work days that an employee was absent during his or her probationary

period; provided that the taking of scheduled and approved vacation or compensatory time off

shall not be counted toward such ten-day period for promotional probationers. The probationary

period is an extension of the hiring/promotional process; therefore, the provisions of this Article

will not apply to employees if they are discharged or demoted during the hire/promotional
probationaiy-period for not meeting the requirements of the classification. Grievances brought

by probationary employees involving issues other than discharge or demotion may be processed

in accordance with Article 18.

SECTION 15.2 Wage Progression. Employees shall progress through the wage steps

established in accordance with Appendix A of this Agreement.

ARTICLE 16 . DISCIPLINARY PROCEDURES

SEGTION 16.1 lt is agreed that the Employer has the right to discipline, suspend or

discharge any employees for just cause. Employees are subject to the provisions published as

adminisirative policies, City ordinances, City and State Civil Service rules and regulations as

they exist, and the terms of this Agreement, including the procedures set forth in Section 16.2.

SEGTION 16.2 The following procedures shall be applied in order to provide prompt, just,

open and fair dispositions of complaints against employees of the Employer and procedural

protection to all employees of the Employer during the complaint and disciplinary process.

A. A "disciplinary interview" shall mean questioning by a person in authority over an

employee when the interviewer either knows or reasonably should know that the
questioning concerns a matter that could lead to suspension, demotion,

termination, as opposed to routine inquiries.

B. Every employee who becomes the subject of a disciplinary interview shall be

advised, in writing, a minimum of 48 hours prior to the time of the interview that

he/she is susPected of:

1. Committing a criminal offense;

2. Misconduct that would be grounds for termination, suspension, or demotion;
and,

3. That he/she has the right to Union representation during the interview
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4. The general scope of the interview including the nature of the matter in
sufficient detail to reasonably apprise the employee of the matter under
investigation.

Any employee who becomes the subject of a criminal investigation may have legal

Counsel present during all interviews. Nothing in this agreement, however, shall

be deemed a waiver of an employee's right to Union representation. A criminal

investigation as used herein shall be interpreted as any action which could result

in the filing of a criminal charge.

ln criminal matters, employees will either be ordered to answer questions or
informed that they are not required to answer the employer's questions as a

condition of employment,

E. The employee shall be informed in writing as to whether he/she is a witness or

suspect before any interview commences.

F. The disciplinary interview of any employee shall be at a reasonable hour,
preferably during the normal workday of the employee, unless the exigencies of
the interview dictate othenrvise. This requirement shall not apply to pre-disciplinary

hearings with the Chief.

G. The employee or Employer may request that a disciplinary interview be recorded,
either mechanically or by a stenographer. There can be no "off the record"
questions. Upon request, the employee in a disciplinary interview shall be
provided an exact copy of any written statement he/she has signed and a copy of
the officer's taped/transcribed (if made) interview.

H. lnterviewing shall be completed within a reasonable time and shall be done under
circumstances devoid of intimidation or coercion. ln all disciplinary interviews, the

employee shall be afforded an opportunity and facilities to contact and consult
privately with an attorney of his/her own choosing, before being interviewed. Such

opportunity to contact and consult privately with a private attorney shall not unduly
delay the disciplinary interview.

The employee shall be entitled to such reasonable intermissions, as he/she shall

request for personal necessities, meals, telephone calls and rest periods. The
employee may be represented by either a private attorney or the Union during the

interview, but not both.

l. All interviewing shall be limited in scope to activities, circumstances, or events
which pertain to the employee's conduct or acts which may form the factual basis
for disciplinary action under one (1) or more of the categories contained in Section
16.2.b.2 herein.
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J. The employee will not be threatened with dismissal or other disciplinary
punishment as a guise to attempt to obtain his/her resignation, nor shall he/she be

subject to abusive or offensive language or intimidation in any other manner. No

promises or rewards shall be made as an inducement to answer questions.

K. No employee shall be required to unwillingly submit to a polygraph test.

L. Should any section, sub-section, paragraph, sentence, clause or phrase in this

article be declared unconstitutional or invalid, for any reason, such decision shall

not affect the validity of the remaining portions of this article.

M. The investigation shall be completed in a reasonable amount of time in light of the

circumstan6es and discipline shall be imposed within a reasonable amount of time

after the conclusion of the investigation.

ARTIGLE 17 . MANAGEMENT RIGHTS

SEGTION 17.1 The Union recognizes the prerogatives of the Employer to operate and

manage its affairs in all respects in aciordance with its responsibilities and powers of authority'

sEcTloN 17.2 The Employer has the right to schedule overtime work as required in amanner

most advantageous to the Department and consistent with requirements of municipal employment

and the public safetY.

SECTION 17.3 lt is understood by the parties that every incidental duty connected with

operations enumerated in job descriptions is not always specifically described.

SEGTION 17.4 The Employer reserves the right to lay off personnel for lack of work or funds,

or for the occurrence of conditiohs beyond the control of the Employer, or when such continuation

of work would be wasteful and unproductive. The Employer shall have the right to determine

reasonable schedules of work and to establish the methods and processes by which such work is

performed in accordance with Article 4 of this Agreement.

SECTION 17.S No policies or procedures covered in this Agreement shall be construed as

delegating to others or as reducing or abridging any of the authority conferred on City officials as

follows:

A. Mayor. The authority and responsibility of the lVlayor, as Chief Executive

Officer of the City, to enforce the laws of the State and ordinances adopted by the

City Council, to recommend an annual budget, or to direct the proper performance of

alldePartments.

B. Council. The authority and responsibility of the City Councilto enact ordinances,

to appropriate monies, and to determine employees'compensation.

24



City of Tukwila (Sergeants)

C. Commission. The authority and responsibility of the Civil Service

Commission, as provided by State statutes or local ordinance, to establish rules,

certify registers and to review appointments in the police seryice, subject to the

appliiable bargaining duty of the City and the terms of this Agreement'

D. potice Chief. The authority and responsibility of the Chief of Police and

his/her delegates, as bestowed by ordinance, State law, Civil Service and

Departmental rules, and as provided for in this Agreement, to the following:

l. To recruit, assign, transfer, or promote members to positions within the

Department.

2. To relieve members from duties because of lack of work or lack of funds.

3. To determine methods, means, and personnel necessary for departmental

operations.

4. To control the departmental budget.

5. To take whatever temporary actions are necessary in emergencies in order to

assure the proper functioning of the Department and the public safety.

ARTICLE 18. GRIEVANCE PROCEDURE

SECTION 1g.1 Definition A "grievance" means a claim or dispute by an employee (or the

Union on behalf of an employee or employees or on its own behalf with regard to matters effecting

the Union as an entity) with respect io the interpretation or application of the provisions of this

Agreement.

SECTION 18.2 Procedure:

A. SfeP /;
An employee or the Union must present a grievance within fourteen (14) calendar days

of its alleged occurrence to the employee's supervisor who shall attempt to resolve it

within fourteen (14) calendar days after it is presented to the supervisor.

B. SteP 2:
lf either the employee or the Union is not satisfied with the solution by the supervisor, the

grievance, stating ihe section of the agreement violated, the facts of the case as seen by

i'he grieving parti, and the remedy sought, may be presented in writing to the Police of

ChieJ (with a'cofy to the Human Resources Director) within foy{egn (14) calendar days

after receipt of th-e supervisor's answer in step 1. The Chief of Police shall then attempt

to resolve the grievance within fourteen (14) calendar days of its presentation.

ln the case of disciplinary actions, which are both appealable to the Civil Service
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Commission and grievable under the terms of this contract, a written election of remedies
shall be made after receipt of the Step 2 response. An employee may elect to either
pursue an appeal to the Civil Service Commission or continue with the contractual
grievance procedure, but not both. lf mutually agreed, time limits will be extended to
complete a reasonable investigation before the election of remedies is made. Appealfor
disciplinary actions shall bypass Step 3 below and proceed directly to the Civil Service
Commission pursuant to the rules of the Commission or to arbitration as provided for in
Step 4 of this agreement.

C. Sfep 3;
lf the employee or the Union is not satisfied with the solution by the Chief of Police, the
grievance, together with all other pertinent materials may be presented in writing to the
Mayor or his/her designee by an Union representative within (14) calendar days after
receipt of the Chiefs answer in Step 2. The Mayor or his/her designee shall attempt to
resolve the grievance within fourteen (14)calendar days after it has been presented to the
Mayor.

D. Step 4:
Except as otherwise provided in this Article, if the grievance is not resolved in Step 3 the
grievance may, within thirty (30) calendar days, be referred to arbitration by the Union.
The City and the Union shall try to agree upon a mutually acceptable arbitrator. lf the
parties fail to agree, they shall request a list of seven (7) arbitrators from the Federal
Mediation and Conciliation Service, with all arbitrators being members of the National
Academy of Arbitrators. The parties shall alternatively strike from the list until only one
name remains.

The Arbitrator shall hold the hearing within 120 days of his/her appointment unless the
parties mutually agree to extend the hearing date in writing. The Arbitrator shall decide
the case based on the interpretation and application of the provisions of the agreement
within thirty (30) days after such hearing. The decision shall be final and binding upon
the parties to the grievance provided the decision does not involve action by the City,
which is beyond its jurisdiction. Each party hereto will pay the expenses of their own
representatives (e.9. attorney's fees) and the expenses of the arbitrator will be borne
equally by the parties hereto.

Neither the arbitrator nor any other person or persons involved in the grievance procedure
shall have the power to negotiate new agreements or to change any of the present
provisions of this agreement.

SECTION 18.3 Timeliness. lt is the intent of this grievance procedure that the parties will
process grievances within the timeframes set forth herein. In the event the grievance is not
processed in the timeframes stated, then the matter shall be considered resolved. lf the City
fails to comply with the timeframes herein, then the grievance will automatically advance to the
next step. The timeframes may be extended by mutual written agreement of the parties.
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sEcToN 20.2
law.

ARTICLE 19 - NO STRIKE

sEcTloN 1g.1 No Strke. During the life of this Agreement, neither the Union nor any officer,

alent, or employee will instigate, promote, sponsor, engage in, or condone any strike (including

rirp"tny strifei slowdown, toncerted stoppage of work, or "sick-outs".

SECTION 19.2 lJnion Responsibility. ln the event of a violation of Section 19.1 of this

Article, the Union 
"gr""t 

to infoim its members of their obligations under this Agreement, and to

direct them to return to work.

ARTICLE 20 . LEAVES

sEcTloN 20.1 Discretionary Leaves. The city may, at its discretion, grant a leave of

absence under this subsection except for illness, injury, or pregnancy,.to any bargaining unit

employee for good and sufficient reason. The City shall, at its discretion, set the terms and

conditions of thl leave, including whether or not the leave is to be with pay.

Military Leave. Military leave shall be granted in accordance with applicable

sEcTloN 20.3 Jury Leave. All employees covered by this Agreement who are required to

ieport for jury duty shall sign their jury duiy ihecks over to the City and shall be compensated at

tnbir regutar rate bf pay foi each hour actually spent on jury duty' lf an employee is released by

the Court from jury olty on any given day, the employee shall immediately notify his/her supervisor

for assignment to work.

lf, however, jury duty lasts eight hours or more, but less than a full shift, the employee shall not be

requireo to'iepbrt back to rrii/lrer regular assignment at the conclusion of Court for that day and

shall be compensated at their regular rate of pay for the full shift'

SECTION 20.4 FuneralLeaye. Anemployeewhohasamemberof his/herimmediatefamily

tat<en by death or who has been notified by a physician in attendance of imminent death may

request to use up to eighty (go) hours of leive of absence with pay. lmmediate family shall be

defined as: spouse, 
-tnotn"t, father, mother-in-law, father-in-law, children' brother, sister,

son-in-law, daughter-in-law, broiher-in-law, sister-in-law, grandparents, and grandchildren'

Employees will be eligible for Domestic Partner benefits in accordance with changes in City Policy.

sEcTloN 20.5 Employment Elsewhere. A leave of absence will not be granted to enable

an employee to try for or accept employment elsewhere or for self-employment without the

expressed written consent of the Chief of Police'

ARTICLE 21 . INDEMNIFICATION

sEcTtoN 21.1 ln accordancewith Rcw 4,96.041and Section2.16.o20 of the City Municipal
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code, the city shall indemnify, defend, and hold harmless any employee subject to claim or s.ujt'

including damages of a non-punitive nature, when the employee has in good faith purported to

perform-acts wiihin the scope of the employee's performance of his/her official duties. lndemnity

defense shall not be provided by the Empioyer for any suit, claim or action brought against the

employee by, or on behalf of, the Employer.

ARTICLE 22 - SAVINGS CLAUSE

sEcTloN 22.1 severability. lf any article of this Agreement of any addenda hereto should

be held invalid by operation of law or oy iny tribunal of competent jurisdictio.n, 
9r if compliance with

or enforcement of any article should bsrestiained by such tribunal, the remainder of this Agreement

and addenda shall not be affected thereby and the parties shall enter immediate collective

Oargaining negotiations for the purpose of arriving at a mutual satisfactory replacement of such

article.

sEcTloN 22.2 prevailing authority. lf any provisions of this Agreement are found by a court
--ompet"nt jurisdiction to be In conflict with cuirent Civil Service Rules and regulations, the letter

shall prevail except in Union security provisions, in which case, the provisions of Article 18 shall

pr"u"ir. Tne emftoyer agrees tnai in the event that any provision of Civil Service Rules and

ilegulation, 
"r" 

,rrj"ndel, abolished or modified, collective bargaining shall proceed immediately

with respect to any items that as a result of such change may come within the discretion of the

imployer, and thqresults of such bargaining shall be made a part of this Agreement.

ARTICLE 23 . ENTIRE AGREEMENT

sEcTloN 23.1 The Agreement expressed herein in writing constitutes the entire Agreement

between the parties, and nJ oral statement shall add to or supersede any of its provisions.

SECTION 23.2 The parties acknowledge that each has had the unlimited right and opportunity

to make demands and proposals with respeLt to any matter deemed a proper subject for collective

bargaining. The results oi ff," exercise of that right are set forth in this Agreement. Therefore,

excipt aJotherwise provided in this Agreement, ihe Em.ployer and the Union, for the duration of

this Agreement, eaclr voluntarily and unqualifiedly agree to waive the right to oblige the other party

to bar-gain with respect to any subject'or matter not specifically referred to or covered in this

Agreement.

ARTICLE 24 . SAFETY

sEcTloN 24.1 The Union and city agree that the physical fitness of Union members is

important to their health and safety. The city and the Union will both support and encourage

employees to be physically active ahd to be involved in a personal program of regular exercise.
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ARTICLE 25 - DURATION OF AGREEMENT

SEC1ON 25.1 Effective date and Duration. Unless otherwise provided herein, this

Agreement shall become effective upon execution and shall remain in force until December 31,

2024.

SECTION 25.2 Confticts. \Mren there is a conflict between any collective bargaining

agreement reached by an employer and a bargaining representative on a Union security provision

"id any charter, ordinance, rule or regulation adopted by the public employer or its agents,

including but not limited to a civil service commission, the terms of the collective bargaining

Agreement shall prevail.

CITY OF TUKWILA TEAMSTERS LOCAL UNION
NO. 1 17 IIBT representing
SERGEANTS

ALLAN E
Mayor

J SCEARCY

7 3 ZZ 3 -tl- lr7-u
Date Date

r
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APPENDIX 'IA" - WAGE SCHEDULE 2022

1. Effective January 1,2022 base salaries for Police Sergeants shall be

Title Grade Step Monthlv Hourlv

Sergeant 1 psg 2 S g,zso s s5.2s
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@@'* WEINGARTEN RECOMMENDATIONS TO EMPLOYEES

The Union recommends employees take the following steps to protect their jobs2:

1. lf you are asked to attend a meeting with management which you

oelievemayleadtodiscipline,asktohaveaUnionsteward.present,'lf
possible, notify the steward or other Union official of the meeting

i,or"Ji"i"fy. Wt.'"n in doubt, ask management whether or not anything

saidatthemeetingcouldleadtodisciplinaryaction.

Z. lf you are unable to obtain representation before entering the meeting,

You should:

a. Ask whether you are free to leave the room if you choose to do

SO;

b. Ask whether anything said at the interview could lead to

disciplinary action or discharge;

c. lf so, ask that (1) a Union representative be contacted and

brought to the meeting place before any questioning occurs,

anO iZl you be permitted to speak to the Union representative

in private prior to the questioning;

d. lf a Union representative is unavailable, ask that the meeting

be postponed'until a Union representative can be present;

e. ln the event the employer nonetheless insists on proceeding

with the meeting, ask thit a fellow employee whom you trust be

brought to the meeting to act as a witness'

Affiliated with the Internationat Brotherhood of Teamsters

General Public and Private sector Employees and special services Employees in King and Pierce counties and Employees of the state ol Washington

1

possible criminal charges. Such

IF THE EMPLOYER DENIES ANY OR ALL OF THE FOREGOING REQUESTS' THE

uNroN REcoMMENDS THAT you coMPLY wlrH THEIR DEMANDS, INCLUDING

ANSWERTNG THEIR euEsTror.rs. HowEVER, you sHouLD srATE THAT You ARE

DOING SO ONLY UNDER PROTEST.

These recommendations do not apply when an employee faces

employees should obtain the advice of an attorney'

2 These recommendatons are not appropriate in some industries and shourd be ta'ored to reflect contract

and internal Union Procedures

14675lnterurban Avenue south . Suite 307 . Tukwita, wA 98168 . phone (206) 441-4860 ' Fax (206) 441-3153 ' www'teamsters117'org



TEAMSTERS 117 MEMBER FORMS

tt

vwrwv. tea m ste rs { { 7 .or g I mem ber_fo rms
Please follow the link or scan the QR code with your mobile phone camera app if:

'You are new to the Union to fill out your Teamsters 117 MemberApplication.
'You moved or need to update your contact information with the Union.
'You need to designate or change the beneficiary for your Union-paid life insurance.
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