
TEAMSTER 117 PRIORITIES 
Teamsters 117 represents 17,000 working people at 200 employers across Washington State. Over 9,000 Local 117 members 
work in public service, corrections, and law enforcement providing vital services to our community and keeping the public safe.

Please contact Teamsters Local 117 Legislative Director Brenda Wiest at 206-459-8324 for more info.

2022 Legislative Session in Olympia

FAIR PAY FOR ESSENTIAL 
PUBLIC SAFETY WORKERS
Fund the 2021-2023 DOC contract

Pass HB 1669/SB 5748 to provide an extra disability benefit for PSERS-
eligible employees disabled in the line of duty. 

Each of the last few years we’ve passed legislation to enhance retirement 
benefits for workers in the public sector. We’ve added enhancements to 
the public pension system to protect healthcare workers and those who 
become disabled, but we have a lot more work to do. Fundamentally, 
we believe every worker should have health care upon retirement but 
that can’t happen overnight. It will take momentum so every year we 
get closer to our goal. This year we are advocating for a bill to provide 
disability benefit for our members of PSERS who have been severly 
disabled in the line of duty.

PROTECT WORKERS DISABLED ON THE JOB

Pass SHB 1701 to strengthen retirement 
benefits for law enforcement officers

Throughout the pandemic essential law 
enforcement officers  have put their lives 
and health on the line to protect the public. 

SHB 1701 would provide a modest increase 
of the retirement benefit for officers in the 
LEOFF Plan 2. The bill would also provide 
LEOFF 2 retirees with a one-time lump sum 
payment. This benefit enhancement would 
help provide a dignified retirement for 
individuals who have dedicated their lives 
to public safety. 

An earlier version of this bill passed the 
House, 95-0.

RETIREMENT SECURITY FOR 
LAW ENFORCEMENT

Pass HB 1837 to restore the state’s ability to regulate on the job 
repetitive motion injuries

Years ago, Washington enacted a law that prohibited the state from 
regulating on the job repetitive motion injuries. Today, nearly half of all 
claims for worker’s compensation are due to these types of injuries. 
When bad actor employers have no incentive to provide the safest 
workplace possible, it not only puts workers needlessly at risk, but it 
further strains our state’s worker’s comp system. Our members can 
bargain over workplace safety but that’s not the case for millions 
of Washington workers. HB 1837 would restore the state’s ability to 
regulate on the job repetitive motion injuries and rein in those employers 
doing the wrong thing.

PROTECT WORKERS FROM REPETITIVE 
STRESS INJURY

Employees at the Deptartment of 
Corrections have worked throughout the 
pandemic under enormously challenging 
circumstances. Of the 6,000 corrections 
staff in Washington State prisons who are 
represented by Teamsters 117, more than 
half have been infected with COVID-19. Four  
have died in the line of duty after being 
infected by the virus. Due to chronic staffing 
shortages worsened by the pandemic, 
corrections staff are putting in extraordinary 
amounts of mandatory overtime.
A neutral arbitrator has awarded DOC 
employees a 4% general wage increase 
effective July 1, 2022. OFM has deemed the 
award financially feasible, and the Governor 
has included our contract in his budget. 
Funding the DOC contract recognizes the 
contributions and sacrifices of essential 
public safety professionals. 


