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February 23, 2022 

  
David Vergo, President of Industrial Packaging Mauser 
Mark Burgess, President & CEO of Mauser  
Kate Barclay Vice President, Human Resources, Industrial Packaging 
1515 W. 22nd St. Suite 1100, Oak Brook, IL 60523, USA (via in-person delivery to 7152 1st Ave S, Seattle) 
 
Dear President Vergo, President Burgess, and Vice President Barclay: 
  
I am writing to express my extreme dismay at actions your company has taken to intimidate your mostly 
immigrant workforce during contract negotiations with Teamsters Local 117.  
  
The union reports that you have engaged in surveillance of union meetings and attempted to implement 
changes to working conditions without fulfilling your obligation to bargain. If true, these actions would 
be inconsistent with your obligations under the National Labor Relations Act. Even more troubling, days 
before your scheduled negotiations for a successor contract, you allegedly invited a former ICE official to 
re-verify the majority of your workforce’s work authorization documentation and only temporarily 
halted this internal audit after the union demanded that you cease and desist engaging in discriminatory 
intimidation tactics.   
  
These threats, which I understand are new in anticipation of contract negotiations with the union, 
appear to be no more than a despicable attempt to intimidate your immigrant workers and their 
families into accepting a substandard agreement.  As expressed in its labor standards and anti-
discrimination laws, the City of Seattle is opposed to retaliation against people based on their 
immigration status.     
  
As a strong supporter of the right of all workers to negotiate free from intimidation through the union of 
their choice, I urge you to cease these practices immediately and to negotiate a fair contract in good 
faith with members of Teamsters Local 117.  
  
An equitable resolution means a living wage, affordable health care, and retirement security for your 
employees. As a subsidiary of Mauser Packaging Solutions, a multinational private equity firm with 
billions in revenue, ICS is certainly in a financial position to do right by its workers. Negotiating a fair 
contract will stave off the possibility of a labor dispute. It will also help maintain a healthy, productive, 
and vital workforce at your company, which is a benefit to the Seattle economy and our entire 
community.  
 
Sincerely, 

  
Teresa Mosqueda, 
Seattle City Councilmember, Citywide-Position 8  


