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WINNING A CONTRACT  
VICTORY FOR THE AGES 

2023 is here and Teamsters 
are going to make it a year to 
remember.  

This is the year that we will re-
verse the contract givebacks of the 
past and win record improve-
ments. Be ready to do your part. 

Local 804 is already leading  
the way. We won a $300 pension in-
crease that took effect on January 1.  

This is our second pension in-
crease in four years and as long as 
our pension fund is projected to 
be 85% funded, there will be a 
third increase in 2025. Our thirty-
and-out pension is now $4,700 a 
month and is on track to be 
$5,000 in two years. 

We didn’t have to use one ounce 
of our bargaining leverage during 
contract negotiations to win these  
improvements. 

That’s what happens when our 
union is aggressive and the com-
pany sees that our members are 
sticking together.  

UPS should expect a lot more of 
this winning formula in 2023, be-
cause the Teamsters are coming. 

Contract  
Negotiations 

Contract talks will begin on Feb-
ruary 6 with negotiations on our 
Local 804 Supplement. National 
contract negotiations will begin on 
April 17.   

 

Members have spoken out loud 
and clear on the issues UPS needs 
to address in our contract, includ-
ing: 

l  End Two-Tier 22.4: All pack-
age drivers must be RPCDs with 
the same wage scale and 9.5 
rights. 

l  Excessive Overtime: More  
8-hour requests and stronger 9.5 
rights, including automatic 
penalty pay and the right to return 
to the building after the third day 
out over 9.5. 

l  Higher Part-Time Pay: We 
demand a major increase in start-
ing pay and catch-up increases.  

l  More Full-Time Jobs: Part-
timers need more full-time job  
opportunities. Not everyone can 
go driving. 

l  Subcontracting & Job Se-
curity: Protect good union jobs. 
No PVDs and no subcontracting of 
feeder work. 

l  No Driver-Facing Cameras: 
We are drawing the line against 
harassment and invasive technology. 

l  MLK Day as a Paid Holi-
day: The Post Office has MLK 
Day as a paid holiday. So does 
Amazon.  

 

 

 

Contract  
Campaign 

Local 804 officers and rank-
and-file members will be at the 
bargaining table, but our real 
leverage will be built by inform-
ing, uniting, and mobilizing our 
membership where we work.  

We will be organizing regular 
contract campaign actions to keep 
everyone informed about negotia-
tions and to show the company 
that we are united on the issues 
and ready to strike if that’s what it 
takes. 

We will hit the ground running 
with contract campaign actions in 
January and we will not stop.   

2023 is the year we can make 
history by winning the best con-
tract in our union’s history. Win a 
better future. Answer the call. 

Vincent Perrone 
Local 804 President

Message from Your President
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STEWARD SPOTLIGHT

The biggest challenge to being a steward? UPS management, and more 

specifically, the ignorance and ridiculous attitude of supervisors.  

“I’ve been at this job for more than 25 years, and some sup with 5 years is 

going to tell me he knows the way things should be done? No way. I’ve been 

in the bathroom longer than you’ve been in the building. I’ve done every job 

there is to do in here.” 

Stewards are members’ first line of defense. 
Every issue, 804 News highlights the Shop 
Stewards who wear a target on their back so 
you don’t have to. 

Members rely on our stewards to unite and help defend and protect us. Luis Marchena 

stepped up to become a steward because he felt a responsibility to honor members who 

had mentored him. 

“There’s no fame and glory in being a steward,” says Luis, but we do it “because 

members need us to help out and stick together.” 

Being a steward will change how you see things. “You learn quickly that our 

rights weren’t given to us out of nowhere, but were things we fought for and won. 

And you see that if we don’t keep fighting, we’ll lose them.” 

Stewards are the first line of  defense for members. And UPS management doesn’t make 

their job easy. “We’ve got to deal with the company’s crap constantly and it feels like 

as a steward I work an extra four to five hours a day protecting our members.” 

Management doesn’t miss an opportunity to ignore the contract and cheat the 

members. Upholding our contract protections means being vigilant and “constantly 

enforcing the contract so management plays by the rules.”  

Randy says he sticks at it because “we need members who care to step up and 

work to defend hard-working Teamsters.” 

“I value fair play and good representation. Everytime I see management unfairly 

discipline a member, it leaves a bad taste in my mouth. Being a steward gives me the 

opportunity to do something about it and level the playing field.” 

Luis Marchena—Package Steward, Yonkers

Randy Morsette—Package Steward, Maspeth

Carlos Combe 
Pre-Load Steward, Maspeth
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When the company violates the contract, notify your 

steward or alternate. They will try to fix it or tell you to 

grieve it.  

Writing a good grievance is not hard.  

Keep your grievance short, sweet, and to the point.  

Explain the basic problem, indicate what violation has 

occurred or which contract article has been violated, 

and lay out how management needs to fix the problem. 

Adding your arguments, evidence and justifications  

reveals your hand to management and allows them to 

be better prepared to defeat your position. Save your  

arguments for when you present your grievance to  

management. 

The grievance should say what happened, but also 

needs to be clear about what we want management to 

do about it. This is called the remedy. 

Don’t forget to ask for back pay and benefit contri-

butions where appropriate.  

Include the phrase “Make the grievant whole in 

every way” in your remedy to cover anything you 

might have left out. 

ENFORCE THE CONTRACT 
Our contract protects us 
only if we work together 
to enforce it. 

Show UPS we’re united 
and serious about win-
ning a better contract by 
working together to en-
force the one we have.

From 9.5 to supervisors working, Local 804 members are enforcing the 

contract and getting the grievance pay we deserve under the contract.

The company loves to try and turn a grievance 

around on the union. Don’t give management an 

easy out.  

Maintain good attendance, report to work on 

time every day, and never have no call/no show 

unless you’re in a coma.  

Adhere to appearance guidelines. Don’t let a 

good grievance discussion turn into a B.S. disci-

pline hearing because you’re wearing a blue t-shirt 

under your uniform.  

Follow the methods and work as directed.  

Then grieve the hell out of them! 

TEAMSTER TIP

Enforce the Rights  
We’ve Won 

“Enforcing the contract is important to hold the 

company to the standards that both parties agreed to.  

“Without enforcement, the company could run 

wild and ignore the rights that members have won.” 

Chris Connolly 
Package Steward, Suffolk 
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UNION WINS MAJOR PENSION INCREASE
Local 804 has won major pension increases for our mem-
bers, including a $300 increase in early retirement benefits.

Effective January 1, 2023, the pensions for members 

who retire at 30-and-out and 25-at-55 will increase to 

$4,700 per month. 

We also won an increase in the monthly accrual for 

regular pensions. The new accrual is $164 up from 

$144. A member who retires with 20 years of pension 

credit will get a $400/month increase in their pension 

as a result of this change.  

All members who retired also got these improve-

ments effective January 1. The hours needed to earn a 

pension credit will be 1700 hours in 2023 and 1800 in 

2024.  

That’s not all. More pension increases should go into 

effect in 2025. The Trustees agreed that if the pension 

is projected to be at least 85% funded there will be an-

other increase effective January 1, 2025. 

 

The pension is currently 84.2% funded in a down 

market, and projected to be at least 90% funded in 

2025. These projections don’t even include the higher  

contributions that we will win in the 2023 contract. 

We are confident that Local 804 pensions will be 

more than $5,000 in 2025. 

These improvements were approved by the Pension 

Fund which is jointly run by Local 804 and the com-

pany. Management and the union each appoint three 

Trustees to the Fund.  

Local 804 Teamsters work hard over the course of 

their careers and they deserve a comfortable retire-

ment.  

Our union is committed to getting every benefit  

improvement while being fiscally responsible as  

fiduciaries.

Teamster General President Sean O’Brien and General Secretary Treasurer Fred Zuckerman 

visit the Maspeth building and talk with members about winning a stronger contract in 2023. 



CONTRACT UNITY 2023

Ready to Fight in 2023!
Contract talks will begin on February 6 with negoti-

ations on our Local 804 Supplement. National contract 

negotiations will begin on April 17.   

Local 804 will be ready! 

Members have spoken out loud and clear on the is-

sues UPS needs to address in our contract, including: 

End Two-Tier 22.4: All package drivers deserve the 

same pay scale and 9.5 rights. Period.  

Stop Excessive Overtime: More 8-hour requests and 

stronger 9.5 rights, including automatic penalty pay and 

the right to return to the building after the third day out 

over 9.5. 

Higher Part-Time Pay: We demand a major in-

crease in starting pay and catch-up increases.  

More Full-Time 22.3 Jobs: Part-timers need more 

full-time job opportunities. Not everyone can go driv-

ing. 

Stop Subcontracting: Protect good union jobs. No 

PVDs and no subcontracting of feeder work. 

No Driver-Facing Cameras: We are drawing the 

line against harassment and invasive technology. 

MLK Day as a Paid Holiday: The Post Office has 

MLK Day as a paid holiday. So does Amazon.
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FEBRUARY 6 

  l  Supplemental contract  
negotiations begin 

APRIL 17 

  l  National contract  
negotiations begin 

JULY 31 

  l  Contract expires. We will not 
work past the expiration date 

without a new contract.



CONTRACT UNITY 2023

5 WAYS TO GET INVOLVED

“The grievance procedure is too slow. When we put in griev-
ances for supervisors working and 9.5 violations, management  
delays and we end up spending months on issues that could be  
easily addressed.  

“We need stronger penalties when the company delays, time lim-
its for the labor manager to respond and a sitting arbitrator to break 
deadlocks on contract grievances.” 

Charlie Zamora, Mt. Vernon

“This contract is a chance for us to end excessive overtime and 

stop UPS from working us to the bone. We’re fighting for penalty 

pay to be automatically paid if UPS violates our 9.5 rights and for 

drivers to have the right to bring their load back to the building on 

their third day working over 9½ hours.”

No More Excessive 
Overtime

Eugene Braswell, Foster

1. Stay Informed: Download the UPS 

Teamster App. Read contract updates. Ask 

questions. 

 

2. Spread the Word: Talk to other 

members. Keep them informed, involved,  

and united. 

 

3. Attend Parking Lot Meetings: 
Come before your shift and stay after to get 

the latest updates. 

 

4. Participate in Days of Action: 
Stand together when UPS Teamsters across 

the country are standing up for contract im-

provements. The company needs to see we’re 

united. 

 

5. Get Strike Ready: The best way to 

avoid a strike is to be prepared for one. Start a 

strike savings account.  
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Stronger Grievance  
Procedure
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“Subcontracting is one of the biggest issues I see. I come 

to work and demand my eight hours no matter what.  

“Subcontractors and PVDs shouldn't be doing our work.”

End Subcontracting

Terry-Ann Dacres, Foster

“Part-timers deserve a major wage increase.  

“We also need to shorten the time it takes to get our holidays,  

vacation and other benefits. A year is too long to wait.” 

Andrew DeDomenico, Melville

“Drivers are tired of management sending us out on eight-hour 

requests with more than eight hours of work. We need stronger 

penalties for when the company violates our 8-hour requests.  

A driver should be able to make the request and have it honored 

without any backlash.” 

Make UPS Respect  
8-Hour Requests

“We don’t have the same rights as RPCDs. We should 

have the same 9.5 rights, excessive overtime protections, 

seniority, and pay as regular package car drivers. We’re all 

union members—and we deserve the same rights. We're 

gonna stick together to end two-tier.” 

Steven Salgado, 43rd Street

Angel Rivera, Manhattan West

Higher Pay for Part-Timers

Uniting to End Two-Tier
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If you’re called into the office, your 
steward or business agent has the 
right to know what the meeting is 
about and to meet with you to talk 
before the meeting starts. 

You also have a right to take a break during the meet-

ing and talk to your steward privately. All you have  

to do is say that you want to go in the hallway and  

“caucus” with your steward. 

Use a caucus to ask questions, to fill your shop stew-

ard in on important facts, and to get on the same page.  

That way, you can face management in a united way. 

Your stewards work hard for you and they have a ton 

of responsibility.  

Help them to enforce the contract and protect your 

rights. Do not withhold information from them.  

They are on your side, so be sure to tell them the 

whole story. 

What To Do if You’re  
Questioned by Management 

Ask for Your Steward. If management calls you 
into the office, ask for your steward. It’s your 

right and it’s common sense. 

Keep Your Cool. Management’s main purpose is 
often to intimidate you or put pressure on you to 

work too fast. Don’t let them get under your skin. 

Keep your cool in the office. And follow the 

methods on the job. 

Keep It Simple. Answer management’s ques-
tions with clear simple answers. Don’t fall for 

fishing expeditions. 

Don’t Remember? Just Say So. If management 
asks you about something and you don’t know  

the details, just say “I don’t know” or “I don’t re-

member.” The worst thing you can do is to make 

up a story and give management an excuse to try 

to discipline you for dishonesty. 

YOUR RIGHT TO REPRESENTATION 
You work in a union shop. When management wants to speak to you, you 
have the right to union representation. Managers are not your friends! 

If you are called to a 

meeting with manage-

ment, ask for a Shop 

Steward. 

You have the right to 

remain silent and not an-

swer any questions until a 

steward is present. These 

are called your Wein-

garten Rights.  

The national contract 

spells out these rights in 

Article 4. Local 804 won 

an arbitration case that 

makes your rights crystal 

clear.  

When someone from 

management asks you 

questions that could lead 

to discipline, a steward 

must be present. 

Whether it’s a supervi-

sor, a manager or Loss 

Prevention (L.P.); whether 

you’re in the office, on 

the line, or on the road, do 

not talk with management 

without your union  

steward.

YOUR RIGHTS  
IN THE OFFICE  



 WINTER 2023   |   804 NEWS      9

Members who deliver food to the city’s neediest are  
harvesting big improvements in their new contract. 

City Harvest Members Bring In  
Big Improvements 

City Harvest members have won a new contract 

that raises the bar for better wages, benefits, and 

working conditions. 

The biggest gain is a 20% across the board wage 

increase.  

The new contract also includes additional paid 

holidays, work rule improvements, and more  

vacation days for new hires.  

City Harvest members are coming together to 

turn their job into a career that means job security, 

respect, and the good pay and benefits that can help 

provide for their families. 

Teamsters at Corporate Coffee also won a new 

agreement with wage increases and other improve-

ments. Members who work at Trump Village are 

entering negotiations on their next contract. 

Patience and Good Leadership  
Pay Off at City Harvest

“Our new contract is a big step forward for us, and the 

pay is the biggest wage increase we’ve ever won. There are 

areas for improvement, but this contract will guarantee big 

help to our members and lays the foundation for winning 

more down the road. 

“We won this contract with patience, good leadership, 

and by staying informed.”  

Haisel Vasquez 
City Harvest Steward 



We Stand With All Workers
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On Black Friday, 804 Members participated in an international Day of Action for 
justice at Amazon by rallying with other allies and Amazon workers outside Jeff 
Bezos’ Manhattan penthouse.

We held the line with workers from Star-
bucks’ flagship roastery location in lower 
Manhattan who were on strike demanding 
better working conditions and that the 
company come to the bargaining table.

We supported New York Times workers 
who organized a one-day walkout for  
better pay and job security.

We rallied at City Hall on Nov. 14 to de-
mand an increase in the minimum wage.



804 IN ACTION IN 2022
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Uniting with our 804 Family and friends to march on 
Labor Day.

Members raised $30,000 for the ‘Doc’ Dougherty Schol-
arship Fund at the Annual Golf Outing.

Women’s Committee members march in support of 
Breast Cancer Awareness.

More than 300 members and family hit Citi Field 
to cheer on the Mets.

Congratulations to the Melville team, winners at 
the Annual Picnic and Softball Tournament.

Members rallied to turn the heat on UPS to provide better 
protection from dangerous heat waves and health hazards.

We organized actions at a dozen buildings to 
launch the campaign for a stronger contract.

Demanding justice on MLK Day. 
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2023 ED DOUGHERTY  
SCHOLARSHIP
Applications are available now. Download the application at  
www.teamsterslocal804.org/dougherty_scholarship

The Ed Dougherty Scholarship Fund awards schol-

arships to high school seniors who are the son or 

daughter of an active, retired, disabled, or deceased 

Local 804 member. 

We are proud to announce a new opportunity for the 

talented children & grandchildren of active and retired 

804 Teamsters. 

Beginning this year, we will be offering a trade 

school scholarship in addition to our long-standing ac-

ademic scholarships. 

Applicants should submit the application no later 

than March 17, 2023. Applicants also must submit an 

official copy of their High School Transcript and 

SAT/ACT results by March 17, 2023. 

For the trade school scholarship, complete the form 

and mark an “x” through the #3 and #4 in the applica-

tion section and return it before the deadline. 

The Scholarship Fund was established to honor Ed 

“Doc” Dougherty, a Local 804 Executive Board mem-

ber. In 1974, Doc Dougherty was killed when he was 

run over on a picket line during an 87-day strike against 

UPS. 

We are proud to support the children & grandchil-

dren of 804 members through this scholarship.

Teamsters for Life—Local 804 retirees meet to talk about retirement issues and 

staying involved in building the union.

Scan the code  
to download  
the printable  
application



2022 Retirees Our retirees built the union we have today. The fol-
lowing members of Local 804 retired in 2022.  
Local 804 thanks them for their years of service and 
wishes all of them happy and healthy retirements.

Michael Adorno 

Steve Ambrosio 

Matthew Anderson 

Roosevelt Anderson 

Michael Baptiste 

Craig Bautz 

Raymond Bazile 

Theodore Beery 

Edward Bernacki 

John Brady 

Eddison Bridgeman 

James Brown 

Dean Calvagna 

Angel Camacho 

Paul Chalhoub 

Edward Clark 

Thomas Cleary 

Lance Commike 

Paul Conerly 

Caiphas Cuffy 

Stephen Culley 

Richard Cummo 

Chris Digsby 

Steven Durso 

Reinaldo Egipciaco 

Paul Engh 

Chris Ferraro 

Scott Finch 

Lawrence Frescott 

David Garcia 

Jamie Garcia 

Louis Gonzalez 

Ainsworth Gordon 

Jeffrey Grimes 

William Hill 

Robert Hoelzer 

Bill Huang 

David Ingber 

Desmond Isler 

Luis Jaquez 

Luis Jimenez 

Thomas Johnsen 

William Keller 

John Kenneally 

Lewis Kosloski 

Philip Kouletsis 

Terry Lambert 

Gin Lau 

Robert Ledoux 

Carmen Lopez 

Frank Mastro 

Jose Mateo 

Victor Matos 

Dennis Mccarthy 

John Mccarthy 

Paul Mclaughlin 

Robert Moller 

Michael Monroig 

Daniel Montalvo 

Gustavo Montoya 

Joseph Morabito 

Courtney Morgan 

Kevin Nash 

Daniel Oconnor 

Joseph Panissidi 

Thomas Pasqualone 

Herminio Perez 

Joel Pesqueira 

Renaud Philogene 

John Piccinich 

Christopher Pittaluga 

Kevin Reynolds 

Jose Rodriguez 

Jon Rowland 

Giuseppe Russo 

Reginald Sawyer 

Frank Scavone 

Russell Schoedler 

Philip Schook 

Mohamed Shameem 

Douglas Simms 

Douglas Smith 

Mohamed Sultan 

Marcos Taveras 

Geoffrey Tittmann 

Marvin Torres 

Anthony Tucci 

Edward Tucker 

Jose Ubinas 

Michael Umlauft 

Rony Villafuerte 

Denzil Walcott 

Mark Waszkiewicz 

Solomon Williams 

Clifton Winston 

George Wolf 

Clifford Young 

Thomas Young 

Michael Zouroudis 

Get a Withdrawal 
Card When You 
Leave Your Job
It is very important that you obtain a with-

drawal card from Local 804 when you will not 

be at your job for more than a calendar 

month. This includes FMLA, retirement, lay-

off, resignation, discharge, military leave, dis-

ability or workers' compensation.  

Getting a withdrawal card stops your liability 

for back dues until you are reinstated in your 

current job, or until you are hired at another 

Teamster job. 

Local 804 is now processing withdrawal cards 

online at 

www.teamsterslocal804.org/withdrawal_card2
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Victor Acevedo 

John Brown 

David Cancel 

Tom Connolly  

David Cancel 

Heriberto Castro III  

Mark Kessinger 

Michael Michalletti 

In Memoriam
We honor the work and service of our fellow members who 
passed away this year. Rest in peace. 
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General Membership Meetings 
February 12   10 AM 
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