Accommodation	- documentation 21.6
- liaison person 21.8
-disability 21
-illness 21.5
-assigned position 24.2
-pregnancy 21, 47.2
-part time 55.5
-vacancy 21.7
Adverse action, employer – discrimination complaint 20.4
				-union activity 7.1
Adverse impact 	-definition 32.1
			- geography 32.1
			-layoff, redeployment, recall 32.1 (see also layoff)
			-Joint Redeployment Planning Team (see also JRPT)
Arbitration/mediation (see Mediation/arbitration)
Assignments, temporary 24.5, 26
Bargaining Unit lawyers	- inclusion 2.1
- excluded 2.1
- exclusion change 6.1
- inclusion change 6.1
Benefits 51
	-premium paid solely by employer 51.6
	-additional insurance 51.7
	-health and dental 51.8
	-commencement 51.9
Bereavement leave 45.2.1
Breaks and Lunch 35.4
Civil action 41.1A
Client information, confidential 22.4
Closure, office 39
Collective Agreement
- new hires 12.1 – 12.5
- access to ??
-Letters of Understanding  conflict with 4.5
-term 58
Committees	
- Employer-Society Relations Committee (ESRC) 16.2-16.6, Appendix 2
			- ESRC technological change 17.1
	-Grievance Resolution Working Group 22.5.2, Appendix 4 
-Inclusion and Diversity Committee 24.1.2
-Professional Development Committee 28.4, 28.4.3, Appendix 2
-Joint Redeployment Planning Team 31.2.1, 33.3, 32.4.1, 33
-Joint Health and Safety Committee 37.1(a) –see Health&Safety
-Pension Plan Advisory Committee 53.3
-Joint Pay Equity Steering Committee Appendix 7
Complaints/grievances (see Grievances/complaints)
Compressed work week 36.2
Constructive dismissal 32.1(b)
Contract lawyers (see Fixed Term Lawyers)
Costs, legal 41
Court holidays 43.2
Disability	-duty to accommodate 21
		-definition 21.3
Disability, long term 50
	-insurer 50.1-50.6
	-vacation 50.7
	-employer benefits 50.8
Disability, short term 49.2
	-less than full time hours 49.2.3
	-grievance 49.2.8, 22
	-insured benefits 50.4, 49.2.7
	-documents required 49.3
Discipline	-principles 31.1
		-procedure 31.2
		-grievance 31.2, 22
		-probation 31.2(d)
Discretionary days 45.4
Discrimination	- definition 20.1
			- principles 20.2
			- complaints 20.3
				-adverse employer action 20.4
Dismissal notice	-payment in lieu of 32.1, 32.3(a)(ii), 32.3.1
			-working notice 32.1, 32.3.1
Displacement (see Layoff)
Dues, union	- records of 5.3
		- deduction 13
		- T4 form 13.4
Employee Assistance Program 52
Education/professional development (see Prof Devp’t/Education)
Employees	- included to excluded in bargaining unit 10.1
			- seniority 19.5
			- dues 13.7
		- excluded to included in bargaining unit 10.5
			- dues 13.6
Employer-Society Relations Committee 16.2-16.6
	- job trades 15.1
	-terms of reference Appendix 2
Employer devices – communication 8.3.4, 3.3 (see pg 7)
Employer retaliation (see Adverse action)
Equity protections Appendix 5
Equity-seeking groups  24.1.2
Expenses, Travel, Meal, Hospitality and Relocation 38
	-employer policy 38.2.1
	-meal rates 38.2.2
	-mileage rates 38.2.2
Fixed Term Lawyers/Contract Lawyers  54
	-benefits, etc. 54.3
	-inapplicable parts of Collective Agreement 54.5
	-conversion to permanent 54.6
	-contract extension/termination 54.8
	-hireback pool 54.10
Flexible work arrangements 36
	-compressed work week 36.2
	-job sharing 36.2
	-telecommuting/telework 36.2
Forced relocation 32.1(c), 32.1
French Language Services
	-training and education 28.2(f), 28.4.2
	-vacancies, job 30.3
Grievances/complaints	- principles 22.1
- Society rep 22.1(e), 22.2
- time spent by employee 22.2
- procedure 22.5
- types 22.3
- group 22.3(c)
- policy 22.3(d)
-management 22.3(e)
-discipline 31.2, 22
Grievance Resolution Working Group 22.5.2, Appendix 4
Harassment, workplace and sexual	-definition 20.1
				-principles 20.2
				-complaints 20.3
Health and Safety 37
	-Joint Health and Safety Committee 37.1(a)
	-mandate 37.1
	-composition  37.1
	-workplace review 37.1
Hireback pool, contract employees 54.10
Holidays, statutory 43
Home location – travel time 38.1
Hours of work (see also flexible work arrangements)
			- work week 35.1
			-regional variations 35.1
			-differences, negotiated 35.2
			-default 35.3
			-lunch and breaks 34.6
HR file (see Personnel file)
Illness, incidental 49.1
	-less than full time 49.1.3
	-suspected abuse 49.3.3
Inclusion and Diversity Committee 24.1.2
Indemnification, legal 41
	- limits 41.2, 41.3
Individual complaint 	- 22.3(a), 22.5.3
Individual grievance	- 22.3(b)
Intranet 	- employer 8.3.5
Job Competition principles 24.4
Job Sharing 36.2
Job Trading 25
Joint Redeployment Planning Team 31.2.1, 33.3, 32.4.1, 33
	-arbitration 33.5
	-confidentiality 33.4
Jurisdiction, Society 6
Labour Relations Act, Ontario 22.5.4(e)
Law Society complaint, counsel payment 41.1B
LawPro counsel 41.1
Layoff, Redeployment and Recall 32 (see also Recall)
	-definition of layoff 32.1
	-adverse impact (see Adverse Impact)
	-area of impact, geography 32.1
	-displacement 32.1
	-notice of layoff 32.3
	-working notice 32.3.1(i)
	-payment in lieu notice 32.3.1(ii)
	-voluntary exit 32.3.1(e)-(h)
	-displacement 32.4
	-redeployment (see Redeployment)
	-recall (see Recall)	
Law Society CPD (see Professional Development/Education)
Law Society Fees 29
LawPro Fees 29
Leave of absence, paid 45
Leave of absence, unpaid 46
	-benefits 45.1.4
Leave – bereavement 45.2.1
	- special and compassionate leave 45.3
		-probation effect 45.3.2
	-pregnancy and parental 47, Appendix 10
		-accommodation 47.2, 21
	-deferred salary leave 48
	-Federal and Provincial Appendix 10 
Letters of Understanding 4
	- conflict with Collective Agreement 4.5
	- sunset 4.4
Lieu time 35.5.1, 43.3
Local	- included to excluded 10.1
	- excluded to included 10.5
Lockouts – 14
Long Term Disability (see Disability, long term)
Lunch and breaks 35.4
Management (see also Employer)
	- right to manage 3.1
	- notice to Society of operation changes 3.2
	- information on employees 5.3
Meal rates 38.2.2
Mediation/Arbitration 22.5
	- list of mediator/arbitrators 22.5.4(b)
Mileage rates 38.2.2
Notice of Dismissal (see Dismissal Notice)
Occupational Health and Safety Act 37.1 (see also Health and Safety)
Office closure 39
Office space (see Premises, Employer, see Workspace)
Organizational change, notice to Society 32.2.1
OPSEU, jurisdiction 6.1, Appendix 3
Overtime 35.5.1
Part time lawyers  55
	-Collective Agreement parts prorated 55.3
	-accommodation 55.5
	-seniority 55.6
Pay, lieu time 35.5.2
Pension Plan 53
	-Pension Plan Advisory Committee 53.3
Performance reviews 23.1
		- probation 18.2
Personnel file	-access to 23.2
			-employee discipline info 23.3-23.9
			-contents 23
			-missing contents 23.7
Picket lines	- crossing 15
		- pay 15.2
Pregnancy and parental leave 47, Appendix 10
	- accommodation 47.2, 21
Premises, employer
	- Society office/storage space 8.32, 8.3
	- union notices 8.3.1
	-Society meetings 8.1	
Privileged information 22.4 
Probation	- performance review 18.2
		-termination 18.4
		-grievance 18.4
		-discipline 31.2(d)
Professional Development/Education 28
	-new hires 28.2
	-time for 28.2
	-French services 28.2(f), 28.4.2
	-Professional Development Committee 28.4, 28.4.3, Appendix 2
	-Law Society CPD 28.2(b)
	-Non-GTA lawyers 28.3
Professional fees and other expenses 29
Recall 19, 32.1, 32.6
Recall list	- probation 18.5
		-job competition 24.3.2
Redeployment 32.5
	-arbitration/grievance issue limits 33.5.4
	-list 32.5.1
	-Society information 32.5.2
	-see Joint Redeployment Planning Team
Regions	- differences 1.2
		-hours of work 35.1
		-list of Appendix 9
Relocation, forced 32.1(c), 32.1
	-relocation expenses 38.4
Representative, Society – 8.2 (see Society Representative)
Retaliation, employer  (see adverse action)
Robes, cost 29.2
Rules of Professional Conduct – 1.3, 27
Salary	-year of call 34.1-34.2
	-schedules Appendix 1, 57
	-part time 34.4
	-internal to external, temporary 34.5
	-flatline 34.6
	-pay above grid 34.6
Secondments	- Society staff 9.1
			- pay and benefits 9.2
Seniority	-definition 19.1
		-service included 19.6
		-break in service 19.1, 19.3
		-accumulation 19.2
		-amount listing from employer 19.4
		-part time employees 55.6
Severance pay 32.7
Sexual harassment 20.1 (see Harassment, workplace and sexual)
Short term disability (see Disability, short term)
Sick leave, suspected abuse 49.3.3
Sick time (see Illness, Incidental)
Society meetings	- premises 8.1
			- employer permission, premises 8.1
Society representative (see also Time off)	
- leave, full time 11.1, Appendix 8
	- leave, part time 11.2
	- meetings, contact with lawyers 8.2
	- new hires meetings 12.4
Special and Compassionate leave 45.3
	-probation effect 45.3.2
Strikes – 14
Technological change	- notice to Society 17.1
				- ESRC 17.2-17.3
				- job loss 17.3
Technology, Employer (see Employer Devices)
Telecommuting/telework 36.2
Temporary Assignments 24.5, 26
Time off	- Society reps 11, Appendix 8
		- bargaining team 11.6
		- pay 11.6, 11.2.1, 11.1.2
Transparency 1.2
Travel time/expense 38.1, 38.3
Understanding, Letters of 4 (see Letters of Understanding)
Union activity	- effect on employer 7.1
			- employer discrimination 7.1
Union representative (see Society Representative)
Vacancies	-posting and filling grievances 22.6
		-posting 24
		-French language 30.3
		-equity-seeking 24.1.2
		-temporary assignments 26.3, 32.5.4
		-priority 32.5.3, 32.6.4
		-job competition principles 24.4
		-accommodations 21.7
Vacation 44
	-preference 44.6
	-contact during 44.6.2
	-with sick leave, etc. 44.6.3
	-carryover 44.7.1
Vehicle, conditions of employment 38.3.5
Voluntary Exit – 32.3.1(e)-(h)
Volunteers 56
WASH court (Weekend & Statutory Holiday Court) 42
	-training 42.5
Witness duty 40
Work hours (see Hours of Work)
Work week, compressed 36.2
Workload Appendix 6
Workplace (see Premises, employer)
Workspace Appendix 6
Year of call, definition 34.1



