
 

 

 

 

 

 

SEPTA FIRES OPERATOR, BUT IGNORES CRIMINAL ASSAULT  

 A person who “hurls, or causes to be thrown or hurled, any bodily fluid including, but 

not limited to…saliva at a public transit employee” is guilty of a criminal assault 

 One of the most egregious offenses that a person can commit against a SEPTA operator 

is to spit in their face.  Such conduct is not only abusive, demeaning and degrading, but, under 

the present circumstances, it can literally lead directly to the death of the operator.   

• In 2020, a bus operator working for the transit system in Detroit was exposed 

to a passenger with a bad cough.  The passenger was not wearing a mask and coughed in the 

operator’s face.  Four days later, the operator came down with COVID-19 and after being 

hospitalized for a short time died from the virus. 

 

• Another case occurred out of Elmwood Depot.  A passenger spit in the face of 

a trolley operator.  Shortly after, it came to light that the offender had HIV AIDS and Hepatitis. 

Luckily, the operator didn’t contract either disease.   

 

These are just some examples of the risks associated with being a transit worker. While 

it is difficult to prevent such incidents, the problem with SEPTA management is how they 

respond to the all too human reaction to such provocations.    

SEPTA’s policy---developed by a bunch of managers who have never been spit on---is 

to ignore the criminal conduct of the offender and, instead, punish the victim, by discharging 

them if they immediately seek justice against the perpetrator, as, in all honesty, most of us 

would.  SEPTA’s cold-blooded policy is disrespectful to every front-line SEPTA employee!    

Recently, a Southern operator had a passenger who refused to pay his fare.  The 

operator requested that the passenger pay the fare.   The passenger responded by first slapping 

the operator and then by lowering his mask and launching a huge projectile of saliva directly 

in the operator’s face.  The operator, reacted accordingly.  SEPTA acknowledged that the 

operator was spit on, but discharged him anyway while taking no action against the offender.   

SEPTA’s discharge decision is a gross injustice, especially given the possibility that 

the operator could contract COVID-19, or some other life threatening disease.  Adding insult  

to injury, the labor relation managers sitting in judgment of the operator probably would have 

reacted in exactly the same way, assuming they didn’t punk out in the face of the challenge.    
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