
 

 

 

 

Election for Local 234 Executive Board Members  

An election for Local 234 Officers and Executive Board members is scheduled for September 

30, 2022, the last Friday in September.  As we have always done in the past, voting in this year’s 

election will take place in-person, in twenty polling locations.  The only difference this year is that 

the American Arbitration Association will not administer the election.  Due to the persistence of 

COVID-19, the Arbitration Association does not conduct in-person union elections.  

As a result, the Local sought the advice of the International Union.  The International 

recommended that we employ “True Ballot Inc.” to administer this year’s election.  True Ballot has 

extensive experience administering union elections and uses advanced technology to tabulate the vote 

and guarantee the accuracy of the results.  Since True Ballot does not provide poll workers, the Local 

will be employing retired union members to man the polls.  

As always, the election will be conducted in compliance with the rules of the U.S. Department 

of Labor, and in accordance with the requirements of the Labor Management Reporting and 

Disclosure Act, the TWU International Constitution, and the Local 234’s By-Laws.  

Details regarding election procedures and polling locations will be mailed to the members’ 

last known address and posted in the locations by the Election Committee.  If you want your mailing 

address updated, call the Union Hall.  

Audit of qualified dependents, updated 

 The Local recently received a list of union members who have thus far failed to respond to 

the audit of qualified dependents being conducted on SEPTA’s behalf, by Consova.  As of the date 

of the report, approximately 18% City, Frontier, and Red Arrow TWU members were listed as “non-

responders.”  These members may have already received and, if they haven’t they soon will, notice 

from Consova, regarding the need to provide their dependent information in order to maintain their 

dependents’ medical coverage.   

Local 234 wants to avoid unnecessary problems and disputes over our members’ medical 

benefits, so TWU members should respond to Consova, sooner rather than later.  

 So far, Consova has challenged a small number of members regarding the eligibility of their 

dependents.  In each case, the Union considered the challenge to lack merit and let our objections be 

known to SEPTA---after which the members’ dependents were deemed “qualified” under the 

contract.  Our goal is to insure that the only people who are subject to losing benefits are those who 

are not eligible to receive them.        

Icy response thaws, but how much of it will melt?  

As we reported in a recent On the Move, the new federal Infrastructure and Jobs Act requires 

SEPTA to work with Local 234 and other SEPTA unions, through a joint labor-management safety 

committee, to develop a system-wide safety plan.  Initially, SEPTA gave us an icy response---acting 
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as if they didn’t know what we were talking about.  However, on Wednesday, June 1 the Local and 

the Authority will meet to discuss the mandates set forth in the infrastructure bill and hopefully agree 

to take the following action: 

Create a SEPTA-wide safety committee consisting of union and management representatives.  

As the representative of the largest number of union members employed by SEPTA, Local 234 will 

name the union representatives who will serve on the committee.   

Charge the Safety Committee with developing a system-wide safety plan.  With union input, 

the safety plan will address issues of importance to front line SEPTA employees, including those 

working in the City, Frontier, Red Arrow, and in the operating and maintenance locations of the 

regional rail system, including specific plans designed to (1) prevent assaults against transit workers; 

(2) limit members’ exposure to transmissible diseases; and, (3) reduce the risk of pedestrian contact 

and discipline.  

Meet the December 31, 2022 deadline for completion and submission of the system-wide 

safety plan.      

Apprenticeship program for the job of Elevator-Escalator Specialist  

 The Union and the Authority have agreed on an apprentice program for the job of Elevator 

Escalator specialist.  The apprenticeship will span a period of three years before participants are 

deemed fully qualified.  Like other apprenticeship programs, entry requires passing written tests that 

measure the basic math, reading and mechanical abilities required to successfully complete the 

program.  The Union will provide interested members study guides to help prepare for and pass these 

tests.   

 The wage progression for participants in the program is pro-rated, meaning that you will get 

credit for time spent in another bargaining unit position prior to transferring into the program.  

Transferees who are dropped from the apprenticeship program by SEPTA and those who elect to 

return to their former jobs can do so without the loss of seniority.  

Food for thought, the rich are get richer, and the poor, poorer  

During the height of the pandemic, between March 2020 and March 2021, when our members 

and other workers were forced to report to the job and the face the risk of getting the virus, more than 

550 people were added to the ranks of billionaires.  Meanwhile, over 250 million people are expected 

to be pushed into extreme poverty worldwide, a rate of 1 million people every 33 hours.  

In the U.S, the COVID-19 economic recession left millions of workers jobless and struggling 

financially.  So is it any surprise that the world’s 10 richest men own more wealth than the bottom 

40% of the world’s population, over three billion people?   

One lesson here is that the ever growing wealth gap in the United States is no accident.  

For decades, big corporations and the super-rich have wielded their economic power to 

pressure politicians in Washington and in state capitols around the country---the people who write the 

economic rules of the road---to help them avoid taxes, pay low wages and dodge responsibility for 

the mess they leave behind.  At the same time, working families have been feeling the pinch of hard 

economic times, now caused, in part, by rampant inflation linked to price gouging by virtually every 

business willing and able to get away with fleecing consumers in need of their products.  

 

 


