Higher Education Institution Adoption Date Comments

Bucks New Univeristy The EDI working group will be discussing this at a future formal meeting

Cardiff Met It will be discussed at an upcoming meeting of the Equality and Diversity Delivery Group but is not currently scheduled.

Glyndwr University
Goldsmiths, University of
London*
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Leeds Beckett University *

London School of Hygiene

LoughBorough University*
Manchester Metropolitan
University *

Middlesex University *

Queen Mary London * N/A

Royal Academy of Music N/A

Royal College of Music March 2020
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Yes the definition is scheduled for discussion. It has already been considered by the Principal’s Advisory Group and recommended for consideration and adoption to our Equality and Diversity Committee which next
Royal Veterinary College meets in October 2020. Final consideration will then take place via the College Executive Committee and if approved the adoption of the definition would be ratified by the RVC Council (our governing body) at its
November 2020 meeting.

Trinity Laban Conservatoire 3. Yes. The institution has set up an anti-harassment task force which includes various streams of work, including the adoption of the IHRA’s definition of antisemitism. We had planned fort his adoption to take
of Music and Dance place in the summer term of academic year 2019-2020, however, this has been delayed due to the impact of the coronavirus. | anticipate it being adopted in the autumn term of the coming academic year.

University of Birmingham* The University of Birmingham stands firmly opposed to antisemitism, and is presently considering the adoption of the IHRA Definition.

The University does not use a specific definition of antisemitism. The following would be grounds for disciplinary action: “Harassment or intimidation and/or discrimination towards people on the grounds of age,

University of Boiton disability, marriage and civil partnership, pregnancy and maternity, race, religion or belief (including non-belief), gender, sexual orientation or gender reassignment;”
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University of Chester

University of East London* The University has not adopted the definition described, however, this is under review and will be discussed with the University Executive Board in due course.

. . * This matter is on the agenda for discussion at the first University Equality and Diversity Strategy Committee meeting of the new academic session. The meeting will take place in late Autumn, with a precise date yet
University of Glasgow to be determined

We assume that you are referring to the letter of 16 May 2019 from Chris Skidmore (Universities Minister) which urged universities to consider adopting the IHRA definition.
The University strongly condemns any form of racism and hate crime, including Antisemitism. We have commenced a review of our policies and systems relating to conduct, bullying, harassment and hate crime and

are considering whether to adopt the IHRA definition as part of that review. The review was put on hold with the lockdown in March 2020 but has now resumed and will continue into academic year 2020/21. A
project timeline is being developed but any changes arising from the review will be adopted as soon as possible in 2020/21.

University of Greenwich*
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University of Hull *

University of Salfor q* The University of Salford has proposed that we should adopt the IHRA definition in terms of our policy approach, but in terms of our legal responsibilities that we apply the Equality Act 2010. This is being considered
by our Workplace Inclusion Committee. The next meeting of the Workplace Inclusion Committee in September 2020.
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University of St Andrews* N//A Q1) No however, adoption of the IHRA is currently under consideration
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