
How to have 
productive 
discussions about 
Israel/Palestine
(that don’t devolve into absolute chaos)

If you are passionate about the Israeli/Palestinian conflict but are 
frustrated when your discussions on the matter diverge into 
shouting matches, this booklet is for you!



In a moral disagreement, even the most skilled debaters 
struggle to voice their views calmly and rationally. 
For university students finding themselves on differing sides of the 
Israeli/Palestinian conflict, arguments are usually unproductive and 
exhausting.

This is also an area of disagreement where 
visual demonstrations are more common 
than good conversations. You may be see 
symbolic flag waving, shouting matches, 
protests, fake checkpoints, die in’s and 
walkouts.

Is ‘winning’ the arguement in front of an audince your goal? Or are you 
trying to create dialogue and share perspectives? 

These actions make discussing this conflict especially challenging, and 
usually do more to impress peers rather than foster dialogue with those of 
different views. 

This is a handy guide that uses modern psychology, 
common sense and UJS’ bank of experience to help 
ensure that your discussions on the conflict are 
productive, not aggressive. 

It can be difficult to remain rational in the heat of a moral 
discussion.  
Most people will struggle to think clearly, yet they hold their 
opposition to a different standard. 
Don’t look for flaws in the argument, instead focus on what is being 
said.



Aren’t we natural enemies? 
It’s easy to assume that anyone critising Israel is secretly an 
antisemite. Or anyone who is a Zionist secretly hates Palestinians. 
If you go into a discussion trying to uncover secret intentions, it 
closes you off from hearing new 
perspectives. 
Don’t automatically look for 
bad intentions. 

Go into the discussion aiming to 
understand, not to win.
Start from common goals e.g. that there be peace, 
and work positively, focusing on solutions rather than 
looking to blame.  
Competing for the title of ‘victim’, like comparing the 
number of Palestinians killed to the number of 
Israelis or comparing an IDF precision strike to a 
Hamas rocket barrage, shifts the conversation from 
‘How can we fix this?’ to ‘Who’s most to blame?’.  
Productive conversations focus on solutions rather 
than assigning blame. 

Emotion plays an important role.
In a discussion if your response to an emotional argument, is dismissal 
based on logic, you may be received as cold and uncaring.  
To make real progress you must ackowledge the emotions that inspire 
the argument and empathise.  
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Constructive conversation starters 
• What can we agree has to change for there to be peace? 
• Can we agree on one positive change that has occurred in recent  

history? 
• What gives you hope?  

Disagreement does not mean you can’t be friends 
Discussing Israel can be hardest when it comes between your friendships. 
It can feel like the stakes are higher and even like losing the argument 
means you risk losing your friend. 
If necessary, set the rules. For example, deciding upon a time and place 
when you’re both comfortable and calm; agreeing to try to understand 
where each other are coming from; agreeing to take breaks when things 
become too heated.    

Leave the conversation open and peacefully
When coming to the end of these discussions they should ideally be 
open, explorative and good natured. 
Try to end on a positive. Finish by telling them one thing you learned from 
them and vice versa.
Use phrases such as “I’ll get back to you on that point” and “do you have 
any source recommendations that I can use?”

HOWEVER! 
If the discussion becomes too heated, aggressive or uncomfortable, 
don’t be afraid to say so or to walk away.


