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Time to End Poverty Pay
A group of care workers and UNISON members lobbied six Greater 
Manchester council leaders and Greater Manchester Mayor Andy 

Burnham outside a GMCA meeting in Trafford - find out more on page 2
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Time to End Poverty Pay
The care workers presented a 
petition to local authority leaders 
in December 2021. The petition 
(https://action.unison.org.uk/
page/93129/-/1) calls on Greater 
Manchester’s ten local authorities 
to require the Foundation Living 
Wage (£9.90) as a minimum 
starting salary for all directly 
employed and commissioned care 
and support workers. The petition 
has received more than 4,500 
signatures so far.

The campaigning care workers’ 
efforts paid off last month when 
Oldham Council committed to 
pay the Living Wage to all care 
workers in the borough. Since 
then, Manchester City Council and 
Salford City Council has also joined 
the ranks of those ensuring care 
workers in their borough are paid 
the Living Wage, joining Rochdale 
Council who had already made this 
commitment.
Last week, the care workers 
brought together the leaders 
of the other six councils in 
Greater Manchester to convince 
them to take the step. Oldham 
Council Leader Cllr Arooj Shah, 
Salford City Council Mayor Paul 
Dennett and Rochdale Council 
leader Cllr Neil Emmott all 
addressed the crowd, outlining 
why their councils chose to 
prioritise funding pay rises for 
care workers. Care workers also 
addressed the council leaders, 
explaining how low pay negatively 
effects their lives.

Jill, a home care worker and 
UNISON member said: “I have 
been relying on a food bank for 
the last two years, and still use 
two different ones to this day. A 
pay rise would mean I can afford 
to pay my bills and not rely on the 
charity of others.”
Cheryl, a home care worker and 
UNISON member said: “Since 
fuel prices have sky-rocketed, I 
am forced to walk everywhere – to 
see my mum, the rest of my family 
and to go to the shops.

“I have to save my petrol to be 
able to drive 
between my 
service users 
because the fuel 
allowance has 
not gone up and 
I’m not paid for 
my travel time. I 
have to save every 
penny to be able to afford to do my 
job.”

Nuria, a support worker and 
UNISON member said: “I am 
underpaid, I cannot even think 
of starting a family, as the wage 
I currently get is barely enough 
to sustain myself and my cat, let 
alone children.”

At last week’s action, Chair of 
Labour Party North West regional 
board Leigh Drennan presented an 
open letter to Greater Manchester 
Labour group leaders and GM 
Mayor Andy Burnham. The letter, 
which called on the remaining six 

councils to guarantee the Living 
Wage for local care workers, was 
signed by over 150 high-profile 
regional Labour Party figures, 
including Deputy Leader Angela 
Rayner and a number of other 
MPs.

UNISON North West Social 
Care Lead Dan Smith said: “We 
commend the decisions taken 
by Manchester, Oldham, Salford 
and Rochdale councils to show 
care workers they are valued by 
guaranteeing that they are paid 
the real Living Wage.

“This shows 
that it is 
within Greater 
Manchester 
councils’ 
power to 
ensure that 
frontline 

workers can afford to provide 
for their families. We call on the 
remaining six councils in the city 
region to take responsibility and 
kick poverty wages out of social 
care.

“Last month, dedicated care 
workers presented their petition to 
GMCA leaders. Last week, a bigger 
group of care workers turned out 
and UNISON submitted a paper to 
the GM Leaders’ strategy meeting 
on the same day. We will be back 
again and again until every care 
worker in Greater Manchester is 
paid a Living Wage.”

Greater Manchester care worker campaign picks up momentum
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Ukraine – How you can help

The union has reached out in 
solidarity to public service 
unions in Ukraine whose 
members are on the frontline 
trying to save lives as civilian 
casualties rise. Workers and 
ordinary people in both Ukraine 
and Russia are the victims of 
this war, not the perpetrators.

UNISON nationally has agreed 
to donate £10,000 to an appeal 
by the International Trade Union 
Confederation (ITUC).

It is also talking to our European 
and international union 
federations, EPSU and PSI, about 
how we can practically support 
those unions and Ukrainian public 
service workers.

Europe is facing a major refugee 
crisis. As most European 
countries have opened their 
borders to refugees from Ukraine, 
the UK’s own government is 

shamefully still putting up 
significant administrative barriers 
to prevent refugees arriving in  
the UK.

And it is not just Ukrainians who 
are trying to get out. Thousands 
of migrant workers and students 
from around the world are caught 
up in the chaos and there have 
been disturbing reports of racial 
discrimination against them by 
border guards, which UNISON 
condemns.

How you can help
UNISON branches and members 
have been asking how they can 
help. The ITUC has launched an 
appeal to support the Ukrainian 
trade union movement and 
ordinary workers in Ukraine.

   Donations should be sent to:
ITUC-CSI account number 
068-9007804-23 with Belfius 
Banque SA, Boulevard Pachéco 

44, B – 1000 Brussels, (BIC/
Swift code: GKCCBEBB – IBAN 
Code: BE92 0689 0078 0423). 

Any amount of contribution will 
be appreciated. Please mark 
the contribution for ‘Ukraine’ 
and if not possible please alert 
finance@ituc-csi.org to what 
has been sent and say it is for 
Ukraine.

UNISON is also encouraging 
branches to reach out to any 
Ukrainian members they may 
have to see how they can be 
supported at this incredibly 
difficult time.

 The British Red Cross has also 
launched an appeal to support 
refugees, people or have been 
made homeless or who have been 
injured by the fighting. 

You can donate at  
www.redcross.org.uk

No one can fail to be moved by the 
scenes of terrified civilians taking 
shelter underground or of the hundreds 
of thousands of women and children 
desperately trying to cross the border to 
safety, to an uncertain future as a refugee.

UNISON immediately condemned the 
Russian invasion of Ukraine and has called 
for Russian troops to withdraw to allow 
meaningful peace talks to go ahead.
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UNISON North West’s campaign 
to ensure healthcare assistants 
are paid correctly for clinical 
duties has reached a significant 
milestone, as members celebrated 
victory in one of the largest 
Greater Manchester Trusts. 

Under the NHS’s nationally agreed 
job evaluation scheme, Band 2 
healthcare assistants should only 
undertake personal care – such 
as feeding, toileting and bathing – 
but concerns raised by members 
suggested that significant numbers 
were regularly undertaking clinical 
duties – such as observations, 
taking bloods and ECGs – which 
should be paid at the higher Band 3 
grade.

As a result, many staff are being 
underpaid by thousands of pounds.

We reported in our last edition that 
after years of campaigning, UNISON 
members at three large NHS trusts 
in Greater Manchester had reached 
a framework agreement last year 
to ensure that affected staff would 
be provided with back-pay and the 
opportunity to progress to a Band 3 
role.

Since the framework was agreed, 
hundreds of healthcare assistants 
at Wigan, Wrightington and Leigh 
NHS Foundation Trust received 
back-pay to recognise years of 
work undertaken but not previously 
recognised, after a successful 
agreement between UNISON and the 
Trust resolved the issue. 

In Manchester University NHS 
Foundation Trust, criteria for back 

pay have also now been 
agreed, paving the way 
for hundreds more HCA 
members to achieve pay 
justice as a result of their 
UNISON campaign. 

Negotiations are also 
ongoing in Pennine Care and 
Stockport NHS Foundation 
Trusts, where the campaign has 
gathered momentum over recent 
months. We’re also rolling out 
the campaign at Tameside and St 
Helens & Knowsley NHS Foundation 
Trusts, amongst others.

Our members have demonstrated 
that this campaign is widely, deeply 
felt and winnable, if we organise 
and build the collective pressure 
needed to move employers to a 
fair resolution. In some cases, the 
cost of resolving the campaign has 
stretched to over £10m in a single 
NHS Trust, and members have often 
been side-lined or undersold when 
raising the issue as individuals. 

In some cases members have had 
their roles amended to remove the 
aspects which may attract higher 
pay after raising concerns, denying 
them the reward and recognition 
they deserve and placing additional 

pressure on registered nursing staff. 
Although the campaign has been 
driven by workers, it has been 
built and facilitated by effective 
partnerships between UNISON North 
West Region and health branches. 
An organising approach has been 
needed to build the collective 

strength and 
pressure required 
to win, and that has 
meant that resources 
have been essential. 

We know that 
this issue isn’t an 
isolated one, and 
that there are many 
more employers in 
our region where 
members are not 

receiving the right pay for the 
job. As part of our regional health 
workplan, we hope to secure 
funding through the branch support 
and organising fund in order to build 
campaigns in many more employers 
throughout the region until every 
one of our healthcare assistant 
members is receiving the right pay 
for the job.  

Visit www.unisonnw.org/hcapay 
to find out more about the campaign 
and watch our members talk about 
their experience of the campaign in 
Greater Manchester.

There’ll also be a session at this 
year’s Skills for Strength on 12th 
March focussing on the HCA 
campaign and winning fair pay for 
HCA members in your branch – 
register for our Skills for Strength 
organising convention at www.
unisonnw.org/skillsforstrength

Banding together
Healthcare Assistant pay campaign takes leaps forward
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Skills for Strength 2022  
is upon us and once again 
the annual organising 
convention boasts an 
excellent line-up of 
speakers.

The event returns to the 
Mechanics Institute on 
Saturday 12 March, returning 
to the venue after last year’s 
online convention. 

The focus will be on 
challenges and opportunities 
for stronger workplace 
unions.

The exciting event is open 
to all UNISON members in 
the North West and will bring 
us together with other trade 
unionists from across our 
region, country and indeed, 
from across the globe to 
share ideas, best practice and skills. 
You don’t need UNISON experience 
to attend, just an enthusiasm for 
building union power!

Skills for Strength is a practical 
event to help you win in the 
workplace, build our union and 
improve people’s working lives. 

This year, the convention will 
include sessions on winning pay 
re-banding campaigns for NHS 
healthcare assistants; how to turn 
digital mobilising into organising; 
delivering successful industrial 
action ballots at scale; winning in-
sourcing through collective action; 
organising against hate crime; 

challenging cuts to public services; 
and a pioneering three-part 
leadership development programme.

The stellar line-up of speakers 
includes: 

   UNISON Senior Vice President 
Andrea Egan

   Salford Mayor Paul Dennett

   Author, academic and organiser 
Professor Jane Holgate

   Andy Belfield of RealClear 
Coaching

   UNISON North West Regional 
Convenor Glen Williams

   UNISON North West 
Regional Secretary  
Kevan Nelson

   UNISON North West 
Regional President  
Elaine Cotterell

   Academic Dr Adrian 
Wright

   Liverpool City UNISON 
and Manchester 
University Healthcare 
UNISON branch leaders

   UNISON North West self-
organised group leaders

   Organising colleagues 
from UNISON North West

   Keynote speakers:

Our keynote speakers will be Ron 
Meyer and Lieke Smits, renowned 
organisers at the Federation of 
Dutch Trade Unions (FNV). They will 
also present a workshop.

The night before Skills for 
Strength (Friday 11 March), we 
will be screening the film ‘Salt 
of the Earth’, the true story of 
a mining community in New 
Mexico in the 1950s struggling to 
achieve better working and living 
conditions. 

The screening will take place at 
our regional office, Arena Point, 
Manchester.

We hope to see you there. 

Skills for Strength 2022: 
Saturday 12 March

Annual event returns to Manchester

North West
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The pandemic has been no  
party for public service workers
Whilst we provided for 
the public, THEY partied.

This abhorrent Government showed 
flagrant disrespect for the British 
public – and in particular public 
service workers – as it drank, 
danced and then denied its way 
through multiple lockdowns.

Throughout 2020 and 2021, much 
of the British public was forced to 
endure isolation for months at a 
time, whilst NHS workers; refuse 
workers, care workers; school 
support staff; cleaners and millions 
of other public sector workers put 
their lives at risk.

This sacrifice was said to be 
appreciated by Boris Johnson, 
Rishi Sunak and other Government 
ministers, as they lined up to 

perform their Thursday night 
ritual of clapping for carers. The 
politicians clapped, the cameras 
snapped, and public sector workers 
never slacked, in spite of the 
increased personal risk they faced.

Little did we know that when 
Boris Johnson and Rishi Sunak’s 
applause subsided and they 
headed back into their Downing 
Street abodes, they were treating 
themselves to the finest wines that 
a suitcase can carry. DJs, karaoke 
sessions, fizzy quizzes, Christmas 
parties, cheese and wine al fresco- 
all manner of treats were enjoyed 
by our Prime Minister and his 
subordinates. 

But parties, these were not… Oh 
no, you see – 10 Downing Street 
is also an office so these could 
not possibly be parties- don’t 

mind empty bottles or the broken 
swing, this is most definitely a work 
meeting. It would be funny if it 
weren’t quite so infuriating.

As the revelations of these parties 
– sorry, meetings – emerged, 
Boris Johnson reverted to his 
usual policy; a heady mixture of 
denial and bluster. But gradually, 
he could deny no more, and the 
usually ebullient Boris looked 
rather sheepish when delivering his 
apology to the House of Commons. 
“I am sorry for the things we simply 
didn’t get right and also sorry 
for the way this matter has been 
handled,” he said, as he promised 
a shake-up of the way Downing 
Street is run. But we can be certain 

15 May 2020: A photo from May 2020 
showed the prime minister and his staff 
with bottles of wine and a cheeseboard in 
the Downing Street garden. When asked 
about it, Boris Johnson said “those people 
were at work talking about work”.
20 May 2020: About 100 people were 
invited by email to “socially distanced 
drinks in the No 10 garden this evening”. 
Witnesses told the BBC the PM and his 
wife were among about 30 people who 
attended. Boris Johnson has declined to 
say whether he was among those there.
18 June 2020: A gathering took place in 
the Cabinet Office to mark the departure 
of a No 10 private secretary.
19 June 2020: On Boris Johnson’s 
birthday, up to 30 people gathered in 
the Cabinet Room at No 10 to present 

the prime minister with a birthday cake 
and sing Happy Birthday, according to a 
report by ITV News. No 10 said staff had 
“gathered briefly” to “wish the prime 
minister a happy birthday”, adding that 
he had been there “for less than 10 
minutes”.
13 November 2020: Sources told the 
BBC that Downing Street staff members 
attended a gathering with Carrie Johnson 
in the flat where she and the prime 
minister live. A spokesman for Mrs 
Johnson denies the party took place. 
There was a separate gathering in No 10 
Downing Street on the same day to mark 
the departure of a special adviser.
27 November 2020: A leaving event was 
held for No 10 aide, Cleo Watson, where 
people were drinking, and Mr Johnson 

made a speech, according to sources.
10 December 2020: The Department 
for Education has confirmed it had an 
office gathering to thank staff for their 
work during the pandemic. It says drinks 
and snacks were brought by those 
who attended and no outside guests or 
support staff were invited.
14 December 2020: The Conservative 
Party has admitted that an “unauthorised 
gathering” took place at its HQ in 
Westminster. It was held by the team of 
the party’s London-mayoral candidate, 
Shaun Bailey, who has since stepped 
down as chair of the London Assembly 
police and crime committee. The 
Metropolitan Police is to speak to two 
people who attended the party.
15 December 2020: Multiple sources 

TIMELINE:



7www.unisonnw.org

that the only thing Boris Johnson 
has ever been sorry for is being 
caught. And that when he refers to 
a Downing Street shake-up he can 
only mean sacking others in order 
to save his own skin.
But what about saving the 
skin of the thousands of public 
sector workers who died having 
contracted COVID at work? “Let the 
bodies pile high” was Boris’ verdict.

Johnson has been investigated 
by senior civil servant Sue Gray 
and next up, he will face the Met 
police. Sue Gray blamed a “failure 
of leadership” for allowing parties 
to take place in Downing Street 
when the country was under strict 

lockdown. She 
added that “there 
were failures 
of leadership 
and judgement 
by different 
parts of No 10 
at different 
times.”

Now Johnson’s defence centres on 
the baffling argument that Downing 
Street is in a “unique” legal 
situation as it is both a workplace 
and a private residence. I know that 
the last few years have been a blur, 
but I have some recollection that 
many people have been working 
in the same place that they live – 
maybe I imagined it? 

Come to think of it, I think it might 
actually have been Boris Johnson’s 
Government who insisted that 
millions of people worked from 
home and that they must not 
interact with anyone else except 
through the dubious medium of 
Microsoft Teams… The idea that 
if your average work-from-homer 
would not have been breaking 
lockdown rules by hosting a party in 
their home/workplace is ludicrous – 
and yet this is our Prime Minister’s 
defence in the face of a police 
investigation.

And whilst the parties and 
subsequent partygate rumble on, 

two things are constant. The first 
is public sector workers’ unfailing 
commitment to protect and support 
all members of our society. The 
second is this Government’s 
shameful capacity to lie to the 
British public. From Dominic 
Cummings to Matt Hancock, Boris 
Johnson to Rishi Sunak (yes, you 
Rishi!), this Government is packed 
to the rafters with liars. Ambulance 
workers, council staff, hospital 
porters, police support staff, school 
caterers and millions of other public 
service workers deserve better.

have told the BBC there was a Christmas 
quiz for No 10 staff last year. A photo – 
published by the Sunday Mirror – shows 
Boris Johnson taking part and sitting 
between two colleagues in No 10. Mr 
Johnson has denied any wrongdoing.
16 December 2020: The Department for 
Transport has apologised after confirming 
reports of a party in its offices, calling 
it “inappropriate” and an “error of 
judgment” by staff. 
17 December 2020: A leaving party 
was held at the Cabinet Office for the 
outgoing head of the civil service Covid 
taskforce – the team responsible for 
drawing up coronavirus restrictions. Kate 
Josephs, now chief executive of Sheffield 
City Council, apologised for the event, 
saying she was “truly sorry that I did this 

and for the anger that people will feel as 
a result”. A second gathering was held 
in the Cabinet Office to hold an online 
Christmas quiz for the Cabinet Secretary’s 
private office. A third gathering was held 
in No 10 Downing Street to mark the 
departure of a No 10 official.
18 December 2020: Downing Street 
originally denied a report by the Daily 
Mirror that a party took place in Downing 
Street. However, a video obtained by ITV 
News showed the prime minister’s then-
press secretary Allegra Stratton, joking 
about reports of an event, saying: “This 
fictional party was a business meeting 
and it was not socially distanced.”
14 January 2021: A gathering was held 
in No 10 Downing Street to mark the 
departure of two private secretaries.

16 April 2021: Two parties were held by 
Downing Street staff at No 10, the night 
before Prince Philip’s funeral. One of the 
events was a leaving party for the PM’s 
then director of communications James 
Slack, who has apologised for the event 
and acknowledged it “should not have 
happened at the time that it did”.
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Low paid hospital workers at 
sites across Lancashire could 
be the first in the region to 
benefit from the NEC’s decision 
to increase strike pay to a 
maximum of £50 a day.

The rise was announced the day 
before formal notice of an official 
ballot for industrial action was 
served on tight-fisted private 
contractor OCS.

Frontline cleaners, porters and 
catering staff are voting on whether 
to strike over the company’s failure 
to pay Agenda for Change rates and 
conditions.

They work under a contract with 
Lancashire and South Cumbria 
Foundation NHS Trust and are 
£2,000 a year worse off than NHS 
colleagues doing the same job.

OCS staff worked throughout the 
pandemic during evenings and 
weekends on minimum pay, even 
on Christmas Day. OCS pays £8.91 
an hour compared to £10.19 
earned by NHS staff on national 
Agenda for Change (AfC) terms and 
conditions. 

NHS workers also receive 
enhanced rates and time off in 
lieu for working unsocial hours 
such as evenings, weekends and 
bank holidays. OCS workers also 
have inferior working conditions 
including seven days’ less annual 
leave. 

Some OCS staff are even forced 
to go into work when they’re 
sick because they don’t receive 
occupational sick pay despite 
working in an environment where 
they easily pick up viruses.

The disgruntled workers are based 
at sites including The Harbour 
in Blackpool, Royal Blackburn, 
Chorley and Ormskirk hospitals, 
Pendle View and Daisyfield Mill, 
also in Blackburn, the Mount in 
Accrington, the Guild in Preston 
and Balladen House in Burnley.

They lodged a collective grievance 
to try and settle the dispute last 
May but were ignored for more 
than eight months. They’ve now 
been told their complaint isn’t 
being upheld because the Trust 
is looking at whether to keep the 
contract private or take it back 
in-house.

One bitterly disappointed 
OCS member said: “Our 
complaint is about how 
much we’ve been paid 
before and since our 
grievance was lodged.

“OCS can’t just decide not 
to uphold it so they can 
wait until the Trust makes 
a decision on the contract. 
That doesn’t make the 
grievance go away and 
doesn’t resolve anything.”

The workers – some 
of whom were given a 

two-finger chocolate biscuit and 
an extra break as a ‘reward’ for 
risking their lives on Covid wards 
– are now determined to give two 
fingers back to bosses.

They voted 97.8% in favour 
of taking strike action in a 
consultative ballot held at the end 
of last year.

The formal ballot closes on 10th 
March and action is expected to 
take place from 24th March.

Two fingers to OCS!
Dispute update

Strike pay increase is welcome news for Lancashire hospital workers
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Screen On Demand – is the end in sight? 
HPV Human Papillomavirus 

In 2008 HPV vaccinations were 
rolled out across the UK, with 
all secondary school-aged girls 
being offered the vaccine and 
in recent years this has been 
extended to include secondary 
school-aged boys too.

Did you know that the nearly all 
cervical cancers are caused by the 
HPV (Human Papillomavirus)?

HPV is very common and most 
people will get the virus at some 
point in their lives. There are many 
types of HPV and only some of them 
can lead to cancer. Generally the 
types of HPV that lead to cancer do 
not cause any symptoms, in most 
cases your body’s own immune 
system can fight off the virus 
without you ever even knowing you 
have had it. However, sometimes 
HPV can cause cells in your cervix 
to become abnormal.

The NHS has recently made 
changes to cervical screening, the 
changes mean that when women 
are invited for their population 
screening, a test is carried out to 
see if the HPV virus is present. The 
changes mean that there is now a 
clear care pathway which depends 
on the outcome of the initial 
test and any subsequent testing 
including sample-taking, cytology 
and histopathology. You can find 
more information about the new 
pathway at the below link:
www.gov.uk/government/
publications/cervical-screening-
care-pathway

The Northwest Women’s Committee 

began its ‘Screen on Demand’ 
campaign when they heard about a 
member of Cheshire Police Branch. 
She had developed worrying 
symptoms between routine cervical 
smear tests and despite her GP 
carrying out a test it was destroyed 
at the lab due to her not being due 
for routine screening. Left with little 
choice she paid privately for a test and 
discovered she had cervical cancer.

Sharon Allen, the current Joint 
Chair of the Northwest Women’s 
committee said, ‘Whilst I welcome 
the clear care pathway that the 
government has introduced for 
cervical screening it still leaves a 
lot of unanswered questions.’ 

A working group has been formed 
and is in the process of submitting 
questions to the Department 
of Health which will help us 
understand if the new care pathway 
is accessible between routine 
screening and that GPs and other 
medical professionals are aware 
how to access it.

In answer to the question is the 
end in sight for the Screen on 
Demand campaign? Sharon added 
that ‘The committee is determined 
to ensure that any woman who 
presents with symptoms between 
routine screenings is automatically 
put back on to the care pathway 
without having to wait to be 
recalled for population screening 
and only once those questions are 
answered will the campaign end.’

Joanne Moorcroft
Cheshire Police Branch Secretary

Racism at Work 
Tool Kit Launch
All of us would have identified 
with Azeem Rafiq who called out 
institutional racial discrimination 
in cricket. Many Black members 
would have recognised and 
identified with his experience of 
overt as well as more subtle means 
of being “othered”. It is time for us 
all to say “enough is enough”. 

The North West Black Members’ 
Committee has developed a 
Racism at Work tool kit. The tool 
kit is not just for individuals to 
stand up for their rights but how 
collectively we can all challenge, 
support and demand real change. 
All branches should have received 
a letter about the tool kit and are 
encouraged to invite a speaker 
from the NW Black Members’ 
Officer Group to your Annual 
General Meeting, your Branch 
Committee or Members Meeting. 
The tool kit easy to use, informative 
and will hopefully inspire you to 
take action. Take a look at this 
impressive piece of work by going 
to: https://online.flippingbook.com/
view/828635828/
  
To arrange a speaker, please 
contact Ameen Hadi ameen.hadi@
salfordcityunison.org.uk  Mobile: 
07557 281 471 or e-mail Jane 
Warburton J.Warburton@unison.
co.uk at Regional Office.
 
STOP PRESS: 19th March, is UN 
Anti Racism Day, and there’s a 
national protest in London. If you 
would like a train ticket to be part 
of the NW UNISON Black Members’ 
delegation please contact Ameen 
to book your seats.
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Amidst a volatile national 
picture, from ‘party-gate’ to the 
‘cost of living crisis’, the next 
big test of voters’ opinion is 
almost upon us. Local elections 
will be taking place across the 
North West on Thursday 5th May 
2022. 

613 council seats are being 
contested, with four councils having 
all councillors up for election: 
Cumbria County, Bury, Rochdale and 
St Helens, in the latter three cases 
to accommodate boundary changes 
before future reversion to one third 
of the seats being up annually. 
Liverpool City Council will have no 
elections this year pending an all-
out election next year. 

Cumbria is a key priority; the first 
elections there since red-wall 
seats fell in the 2019 General 
Election. A county with a mix of 
social problems, industrial and rural 
communities and a tremendous 

opportunity for green jobs. All is 
to play for as new boundaries are 
set as part of local government 
reorganization. Cumbria County 
Council and the Districts of 
Allerdale, Barrow, Carlisle, Copeland, 
Eden and South Lakeland will be 
abolished from April 2023. Two 
‘Shadow Authorities’, Cumberland 
Council (46 councillors) in the north 
west of the county and Westmorland 
and Furness (65 members) in the 
south east, will replace them and 
be elected this year. This is part of a 
devolution-style settlement for the 
County. 

Currently, Labour leads Cumbria 
County Council with the Lib Dems, 
although the Conservatives are the 
largest party. The challenge will be 
for Labour to retain influence and 
re-establish its presence in a county 
that needs progressive policies but 
looked rightwards in 2019.  

Elsewhere, all councils where one 

third of the seats are contested 
every four years will be facing local 
elections. Labour Link is working  
on agreeing targeting. 
We urge all activists to get 
involved where they live, but 
support additional effort and 
resources to key target seats. In 
addition to where council control 
may swing, there are issues 
around particular local threats, for 
example far right influence over 
Independents. Look out for further 
information on this, but it is likely 
that key marginal areas will include 
areas like Stockport and Burnley. 

Labour Link seeks to take the 
opportunity elections provide 
to campaign around UNISON’s 
priorities such as social care, local 
disputes, schools, and over our 
services in general. It is important 
we urge members to have their say. 

Contact Jason Hunter j.hunter@
unison.co.uk if you need more 
information on elections in your 
area and how your local UNISON 
Labour Link can get involved. From 
‘member to member’ conversations 
to articles in branch newsletters, 
to guiding those who want to get 
active in Labour campaigns in their 
locality. Remember that activity 
from 25th March 2022 is part of 
the short campaign and is more 
restricted  – so seek advice. 

As we brace ourselves for the 
worst reduction in real living 
standards in a decade of austerity, 
public service workers need to use 
our voice to elect candidates who 
understand our problems and our 
hopes. 

Make Our Views Count
May Local Elections
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Taking the Next Step
Climate Change Emergency

Our Climate Emergency Group 
in the North West has been 
operating for over a year and 
continues to meet monthly. 
The Climate Crisis is a ‘bread 
and butter’ trade union issue; 
our attempts to tackle climate 
change must be part of a ‘just 
transition’ to underpin our 
general bargaining agenda.   

The science is clear, we must act 
quickly to avoid permanent and 
irreversible damage to the natural 
floor upon which our society and 
economy rests. The economics is 
increasingly clear, for a moderate 
investment, we can secure our 
futures, yet if we do not, the cost 
of dealing with the consequences 
and then acting later will be much 
greater. 

Even down to the current cost 
of living crisis, higher energy 
bills and transport costs are a 
direct consequence of our failure 
to insulate, invest in cheaper 
renewable energy and regulate our 
transport. It’s not sustainable that 
some taxis are cheaper than buses, 
and flying is cheaper than taking 
the train. 

Trade unionists have a crucial 
role in supporting a national, and 
global, emergency mobilisation 
to help the transition. We must 
support working people through 
the process and ensure those with 
the greatest wealth, and highest 
carbon footprint, do their fair share.

So, our work continues. This is 
what you can do.  
 

2022 – THE YEAR AHEAD
COP26 fell short of commitments 
to limit global temperature rises to 
1.5 degrees, but what matters now 
is that the pressure stays on and 
promises are turned into action. 
Increasingly councils, health trusts 
and other employers are developing 
action plans and we need to be 
involved. 

A greatly strengthened climate 
change movement has emerged 
from 2021 with a ‘Just Transition’, 
putting the well-being of ordinary 
people’s needs at the heart of it.

UNISON needs to play its part in 
this. We can make a difference in 
every workplace and within every 
employer we cover. We can:

   Seek to increase Environmental 
Officers in branches and Green 
Reps in workplaces.

   Promote carbon-literacy training 
in workplaces.

   Encourage engagement with 
employers’ climate change plans, 
where they exist, and promote 
them where they do not.

    Aim to advance disinvestment 
from fossil fuel investments.

   Advocate policies that combine 
members’ concerns and 
the need for climate change 
action through our political 
campaigning.

   Lead by example by looking at 
our own internal arrangements.

   Participate fully in campaigning 
with the COP26 Coalition Hub 
and its Trade Union Caucus.

   In particular, promote the 
agenda that we need to make it 
easy for people to do the right 
thing. We need to sensitively 
tackle genuine concerns from 
members, whilst robustly 
challenging climate-change 
denial or obstruction, including 
when that is concealed in false 
populism. 

HOW BRANCHES CAN HELP

   Encourage activists to come 
forward as Environment Officers 
or Green reps in the AGM season 
and beyond.

   Note and use the “Green 
Bargaining and Negotiating in the 
Workplace” UNISON publication 
and the UNISON North West 
Climate Change Strategy 
(contact Jason Hunter j.hunter@
unison.co.uk). 

   Submit motions, or supporting 
motions in the Conference 
process.

   Invite speakers from our Climate 
Emergency Group to your branch 
meeting.

   Read UNISON’s “Greening Public 
Services” report and the specific 
aspects that may be relevant 
to your workplace. A copy is 
downloadable, but a hard copy 
can be provided on request.



We were done out of our trip to 
Crewe (a place Regional Council 
has only ventured to once 
previously) and were back on the 
Teams meeting. Needs must. Some 
of the highlights – in no particular 
order, were as follows.

Liverpool Councillor Anne O’Byrne 
spoke to us about the plight of 
Palestinian refugees in Lebanon. 
There are 100,000 Palestinians 
in camps there – many 3rd and 
4th generation families since their 
arrival as refugees from the 1948 
war. They have no rights, no status, 
no infrastructure, electricity or 
pretty much anything else. They 
form just some of the 1.5 million 
refugees in Lebanon. UNISON 
continues to support initiatives; 
helping set up women’s and girls’ 
groups, micro-businesses, and 
contributing to emergency aid 
supplies. The meeting agreed a 
£5,000 donation to the Lebanon 
Refugee Support Appeal.

We heard the usual (but interesting) 
reports on what the NEC has 
been up to. And what fun they are 
having. The new NEC appears to 
be somewhat at loggerheads with 
the full timers wanting to do things 
rather differently to how they have 
been done in the past. A lot going 
on but NEC member Steve North 
told us he was encouraged by 
recent developments.

Recruitment and retention remains 
a concern. NW UNISON ended 2021 
with 4,100 fewer members than 
we started the year, with particular 
decline in public sector employers. 
All the more reason to engage in 
the planned recruitment activity.

Plenty of other items of interest. 
Ameen Hadi explained the benefits 
of using our Black Members’ 
Race Equality Toolkit. There’s a 
TUC national demo against the 
Tories in Blackpool, at their spring 
conference on Saturday 19 March. 
Merseyside Local Government 
Pension Scheme are to discuss 
disinvestment from companies 
profiting from illegal settlements 
in Palestine. The Regional Pool pot 
of money for targeted campaigns 
is to be replaced by the Bargaining 
Support & Organising Fund. A 
number of road show events will 
take place across the region in 
late March – Kevin Lucas has 
the details. Paula Carlyle and 
Glen Williams will be our regional 
delegates to national conference 
in Brighton in June. Council agreed 
to submit motions on taking 
industrial action under current legal 
restrictions, and on the governance 
of pension funds.

Have you signed up for this year’s 
Skills for Strength yet? It’s in 
Manchester on Saturday 12 March. 
There’s a national march against 

racism in London on Saturday 19 
March.

Two policy motions were discussed. 
The first on branch delegates to 
Self-Organised Group Conferences 
submitted by the NW LGBT+ Group 
was carried straightforwardly 
enough. The second on whether 
to refrain from endorsing or 
participating in International Men’s 
Day saw some impassioned and 
brilliant contributions. Does Men’s 
Day automatically undermine 
Women’s Day especially given its 
origins on the right wing of politics? 
Or is there some merit working 
with campaigns on male-specific 
health conditions using the day as 
a focus? I could see both sides of 
the argument. In the end no policy 
was made – an amendment was 
carried but the main motion fell. 
None of the debate was helped by 
the shortcomings with the on-line 
technology which proved extremely 
frustrating.

If you have any wish to get more 
deeply involved in UNISON and its 
work, Regional Council is a great 
place to start. Have a word with 
your branch – there may well be 
a delegate vacancy. It always has 
much of interest.

Steve Gwilt
Chair Publicity Committee

Passion and Frustration!
Regional Council Report February 2022

Regional Council bade a fond farewell to two stalwarts of the Region. Mags Hindle from 
Stockport Branch, 14 years our Treasurer; and the incredible Peter Thorne – 40 years at 
Burnley and Branch Secretary since 1987. An article as short as this cannot even scratch 
the surface of their dedication and commitment to the cause. They shall be sorely missed.

12 intouch spring 2022


