





















Claim 5: 
GENDER INCLUSIVE PERSONAL PROTECTIVE EQUIPMENT AND UNIFORMS 













This bargaining resource has been prepared for unions, women’s and equal workplace advocates and delegates.  

No model language is perfect; this resource is intended as a guide which can be adapted, customised and tailored to the needs of members, workplaces and your industry. 

Eliminating inequality is good for everyone. When workplaces are fairer, safer and more flexible for women, they are better for all workers.





























Claim 5: 
GENDER INCLUSIVE PPE

MODEL CLAUSE 















The Act entitles a specified employee to request flexible working arrangements in specified circumstances. Entitlements under this clause supplement and are in addition to the Act. 


OPTION 1: PERSONAL PROTECTIVE EQUIPMENT CLAUSE 

X.1 General 
(a) Women and gender diverse employees often experience challenges accessing gender appropriate clothing, uniforms and personal protective equipment (PPE) that is safe and comfortable.

X.2 Introduction 
(a) This clause X applies to all employees, including casual employees. 
(b) The employer will provide, at no cost to the employee, all work clothing and PPE required to ensure that employees are able to carry out their work in a manner that is safe and without risks to health. 
(c) All clothing and PPE will be consistent with the relevant Australian Standards and suitable to the employee. 
(d) Where possible, the employer will purchase Australian made products.

X.3 Gender Appropriate PPE  
(a) The employer will consult with employees and the union about gender appropriate clothing, uniforms and PPE.
(b) The employer will provide, at no cost to the employee, clothing and PPE that is designed for women.
(c) Clothing and PPE provided in clause X.3(a), will be manufactured to Australian Standards and suitable to the employee. 
(d) The employer will not require employees to wear clothing or PPE that is not gender appropriate.  

X.4 Consultation 
(a) Consultation means a genuine opportunity to influence the decision maker. 
(b) In the event PPE is required, the employer must consult employees and the union, including HSRs and Women Advocates.  
(c) Employees will be consulted on the selection, comfort and suitability of work clothes and PPE. 

X.5 Provision of PPE 
[DRAFTING NOTE: Insert how PPE is provided to workers. Examples: 
· The employer must provide employees the items of work clothing and PPE listed in clause X.5(b) as a minimum, annually via an online ordering system.
· On the employer receiving a written request, the employer will provide the employee with work clothing and PPE in accordance with clause X.5(a).

(a) The employer will provide employees the following items of work clothing and PPE: 
(i) X pair of safety boots 
(ii) X pairs of socks 
(iii) [INSERT LIST] 
(iv) Other PPE as agreed.
(b) The employer will provide the employee work clothing and PPE listed in clause X.5(a) prior to commencement of employment for a new employee.
(c) The employer will replace damaged work clothing and PPE. 
(d) Any work clothing and PPE provided must comply with clauses X.2, X.3 and X.4. 


OPTION 2: ADD TO EXISTING CLAUSE 

X.1 Gender Appropriate PPE 
(a) Women and gender diverse employees often experience challenges accessing gender appropriate clothing, uniforms and personal protective equipment (PPE) that is safe and comfortable. 
(b) The employer will consult with employees, and the union about gender appropriate clothing, uniforms and PPE.
(c) The employer will provide, at no cost to the employee, clothing and PPE for employees that are designed for women.
(d) Clothing and PPE provided in clause X.2(a), will be manufactured to Australian Standards and suitable to the employee. 
(e) The employer will not require employees to wear clothing or PPE that is not gender appropriate. 
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WHY THESE CLAIMS ARE IMPORTANT 






	Safety is core union business; if PPE doesn’t fit, women are not safe at work 

Bargaining for gender appropriate personal protective equipment (PPE) is not about special treatment. If PPE doesn’t fit, then women are not safe at work. Safety is core union business. Gender appropriate PPE protects workers, prevents injuries and enables women to work with dignity. 

Most PPE was historically designed around male body sizes and proportions. When women are given ill-fitting PPE: 
· Oversized boots increase slips, trips and falls 
· Gloves can reduce grip and increase risk of injury  
· Clothes that don’t fit including larger pants, can get caught in machinery or catch dangerous materials if hemmed inappropriately 
· Masks and respirators may not seal properly. 


	
PPE that doesn’t fit isn’t just a matter of preference, comfort and productivity; it’s fundamental workplace safety. 

Wearing the wrong PPE can expose workers to higher rates of musculoskeletal injuries, greater exposure to chemicals, dust or biological hazards, it increases fatigue and reduces the ability to work safely. 

Providing only standard (male-sized) PPE excludes women from protection. This discourages women from entering and staying in certain trades and reinforces gender inequality in male dominated industries. 

Equal work deserves equal protection

PPE that fits properly enables women to work confidentially and professionally, reduces discomfort and stress, and signals that this workplace respects women as skilled workers. This improves morale, retention and productivity. 
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BARGAINING ARGUMENTS 







	1. PPE that doesn’t fit isn’t safe; and it’s against the law 
· Standard personal protective equipment is designed for male bodies.  
· PPE that doesn’t fit properly not only fails to protect workers, it increases the risk of injury: trips, entanglement, exposure to hazardous substances and fatigue. 
· Employers have a legal duty to eliminate, or if not reasonably practicable, minimise risks; that includes ensuring PPE is suitable for all workers, not just the average worker. 

2. Gender appropriate PPE isn’t about special treatment; it’s about equal protection 
· Workers doing the same job deserve the same level of safety. That means tailoring the workwear and PPE to the needs of the workers. 
· Ensuring that women are provided gender appropriate PPE and workwear is not only important for safety; it’s an indication that the workplace is trying to include and respect women.    


	3. Providing PPE that only fits one gender is unlawful 
· Including gender-appropriate PPE in the Agreement, helps the employer meet existing legal obligations; it doesn’t create new ones. 
· The Sex Discrimination Act and the Equal Opportunity Act already says that the employer must not discriminate against a worker and places a positive duty to eliminate sex discrimination at work. 
· The Occupational Health and Safety Act also creates a positive duty to provide a safe working environment. 
· If workers have to wear/use PPE then the employer must ensure that the most appropriate PPE is provided.
· Including this requirement in the Agreement creates a clear, enforceable standard, reducing disputes, grievances and liability. 

4. Without a workplace right, safety becomes dependent on manager discretion 
· Without a clause in the agreement, women report inconsistent access to PPE, having to pay out of pocket costs, workers need to ask individually and safety becomes dependent on management discretion. 
· Gender appropriate PPE as a workplace right ensures universal access, clear standards, and embeds a culture that is committed to safety. 
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BARGAINING ARGUMENTS (Cont.)







	5. The best way to understand concerns, is to consult women and gender diverse workers
· If you don’t ask you don’t hear problems. 
· Individual workers rarely feel safe or confident to raise concerns and issues they experience at work. This is because of: job insecurity, fear of retaliation, lack of trust in management, not knowing how or who to report issues to, a belief that nothing will change or a culture where speaking up isn’t encouraged. 
· Consulting women and gender diverse workers in union, is the only way to meaningfully identify problems, risks and address them before harm occurs.
	






GENDER INCLUSIVE UNIFORMS AND PPE 
BARGAINING SUPPORT RESOURCES







	1. Victorian Trades Hall Council: PPE when and how should it be used – Resources 

2. Trades Union Congress (TUC): Personal protective equipment and women, Guidance for workplace representatives on ensuring it is a safe fit – Report 

3. Canadian Centre for Occupational Health and Safety: PPE for women in construction: The right fit - Report

	4. Victorian Trades Hall Council, Workplaces for Women: “Change it from within!” Women fighting against workplace gender inequality, stereotypes and non-inclusive facilities – Report 

5. Victorian Trades Hall Council, Workplaces for Women: “It turns out I’m good at it!” Women’s insights from male dominated industries – Report 1. Victorian Trades Hall Council: Understanding Family Violence as a Workplace Issue – Resources 
1. 1800RESPECT: Understanding family and domestic violence – Resources 

1. Victorian Trades Hall Council: Understanding Family Violence as a Workplace Issue – Resources 
1. 1800RESPECT: Understanding family and domestic violence – Resources 








Contact Victorian Trades Hall Council Women’s Team at women@vthc.org.au
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