





















Claim 23 & 25: 
SECURE WORK 













This bargaining resource has been prepared for unions, women’s and equal workplace advocates and delegates.  

No model language is perfect; this resource is intended as a guide which can be adapted, customised and tailored to the needs of members, workplaces and your industry. 

Eliminating inequality is good for everyone. When workplaces are fairer, safer and more flexible for women, they are better for all workers.





























Claim 23&25: 
SECURE WORK 

MODEL CLAUSE 















The Act entitles a specified employee to request flexible working arrangements in specified circumstances. Entitlements under this clause supplement and are in addition to the Act. 


FIXED-TERM EMPLOYMENT 

DRAFTING NOTES: 
· From 6 December 2023, new laws apply to fixed term contracts: see section 333E
· This includes limitations on how contracts can be used, duration and exceptions. 

OPTION: Add to existing clause 
 
X.1 Employee deemed permanent 
(a) Where an employee continues working in the same role for the employer following the end date of their fixed-term contract, the employee will be deemed permanent in accordance with the Act.  
(b) If the employer and employee enter into a fixed term contract that is not permitted under the Act or this Agreement, the employee will be deemed ongoing from the date the contract started. 



PART-TIME EMPLOYMENT 

X.1 Part-time employment 
(a) An employee may be engaged to work part-time on any classification in this Agreement. 
(b) A regular part-time employee is a person who:
(i) works less than full-time hours of 38 per week (or less than 76 hours in a fortnight); and 
(ii) has reasonably predictable hours of work; and
(iii) receives on a pro rata basis, equivalent pay and conditions to those for full-time employees who do the same kind of work. 



X.2 Minimum engagement 
(a) The minimum period of engagement of a part-time employee is 4 hours per day (or, 3 hours when requested by the employee and must be agreed to in writing). 
(b) At the time of commencing a part-time engagement, the employer and the part-time employee must agree in writing on the following matters:
(i) a regular pattern of work, specifying the hours worked each day;
(ii) which days of the week the employee will work; and
(iii) the actual starting and finishing times each day.
(c) Any agreed variation to the regular pattern of work in clause X.2(b) will be recorded in writing.
(d) The employer must retain a copy of any agreement or variation made under clause X.2(b) and/or X.2(c) and provide a copy to the employee.

X.3 Payment for part-time employment 
(a) Part-time employees: 
(i) must be paid for the hours agreed in accordance with clauses X.2(b) or X.2(c); and 
(ii) will receive the terms in this Agreement pro-rata on the basis that ordinary weekly hours for full-time employees are 38, unless otherwise stated.  
(b) A part-time employee who is required to work in excess of the ordinary hours agreed to under clauses X.2(b) or X.2(c), must be paid overtime rates in accordance with clause XX — Overtime.
(c) Superannuation is paid on overtime hours worked by a part-time employee up to 38 hours a week. 
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WHY THESE CLAIMS ARE IMPORTANT 






	More women are employed in insecure and casual work

Secure work is essential for combating gender discrimination and achieving equality. 

Women are overrepresented in insecure and casual work. We know that insecure work discourages workers from speaking up when things go wrong. 

Workers are less likely to report sexual harassment and gendered violence, unsafe work or other concerns if they fear their contract won’t be renewed or that they’ll lose shifts. Fixed-term and casual work creates ongoing uncertainty, irregular hours, and income insecurity. This increases stress and financial hardship as well as decreasing the likelihood women will report instances of harassment. 





	Secure work doesn’t just provide predictable income, allowing workers to plan their lives, meet basic needs and support their families. Secure work is essential to help women feel safe and empowered to take action when they experience discrimination at work. 

Secure work includes part-time and full-time work. 

In 2024, 43.3% of women worked part-time. Female-dominated companies are far more likely to employ people part-time between 35% and 42.6% depending on the size of the organisation. For male dominated companies, as few as 10% of women are employed part-time. 

It is important that Agreements include part-time work and hours that are ongoing, predictable and secure. If workplaces and Agreements don’t consider and offer part-time work, they won’t attract and retain women workers. 









	
	SECURE WORK 
BARGAINING ARGUMENTS 


	1. Insecure work is bad for workplace safety 
· Workers are less likely to raise concerns if their employment is insecure. Experiences of gender-based violence, sexual harassment and discrimination are less likely to be reported if workers fear they won’t get shifts or if their fixed term contract won’t be renewed.
	

· Secure and safe employment is essential to help women feel empowered to take action when something goes wrong at work, without fear that they’re going to lose their job. 
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BARGAINING ARGUMENTS (Cont.) 









	2. Women work part-time 
· In 2024, 43.3% of women worked part-time. 
· Of these workers, 35.7% of women cited caring for children as the main reason they were unavailable to work more hours. 
· Part-time work is important for some workers who balance caring for children, older relatives, family members with a disability, as well as work. Part-time work enables these workers to balance care, while still offering income, job security, and career development. 
· Part-time clauses are essential then and help ensure that women are not excluded from the workforce. 

	3. Part-time work is secure ongoing work 
· Part-time work is as secure as full-time work; just fewer hours. 
· Just like full-time work, part-time work is ongoing (permanent), has guaranteed minimum hours in writing, predictable and agreed rosters which cannot be unilaterally changed. 
· Part-time workers do report being treated differently when trying to access training, promotions and overtime; often because of indirect discrimination. This needs to stop.  
 




SECURE WORK 
BARGAINING SUPPORT RESOURCES







1. Australian Council of Trade Unions: Insecure work in Australia – Submission 

2. The McKell Institute: Understanding Insecure Work in Australia – Discussion Paper   

3. The Australia Institute: The Dimensions of Insecure Work: A Factbook – Resource 

4. Victorian Trades Hall Council, Workplaces for WOmen: Women’s insights from male dominated industries – Report 

5. Centre for Future Work: Submission to the Fair Work Commission Modern Award Review 2023 – 2024 on Work and Care – Submission   

6. Workplace Gender Equality Agency and Bankwest Curtin Economics Centre: Gender Equity Insights 2024, The Changing Nature of Part-time Work in Australia – Report 



































Contact Victorian Trades Hall Council Women’s Team at women@vthc.org.au
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MODEL CLAUSES &
BARGAINING RESOURCES

Ready to negotiate for equality?

Customisable model clauses,
bargaining arguments and
resources to support your
workplaces negotiations.
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