
Communications Manager – Equally
American

Job title: Communications Manager
Location: Flexible.  Applicants from the U.S. Territories are encouraged to apply.
Terms: Full-Time
Compensation: Competitive salary and benefits based on experience

About us: The United States has a colonies problem that remains unresolved after
nearly 125 years. Equally American is a non-profit organization that
fights to advance equality and civil rights for the 3.5 million citizens
living in U.S. territories – 98% of whom are people of color. Simply put,
we believe that there should be no colonies or second-class citizens in
the United States.

We combine ground-breaking impact litigation, innovative policy
advocacy, and creative communications and organizing strategies to
help drive change for people from U.S. territories, who are both
disenfranchised from the political process and denied their right to
self-determination. Through our work inside and outside the
courtroom, we work to elevate the stories of people from U.S.
territories with a national audience, because the first step in resolving
America’s colonies problem is getting it to recognize it has one.

EA is a non-partisan civil rights organization that works to build
consensus at a national level and within and among each territory. We
support self-determination and decolonization, and do not take a
position on political status other than to reject the colonial status quo.

About the role: The Communications Manager works closely with EA’s Co-Executive
Directors to implement Equally American’s communication strategy.
This includes implementing tactics to further the organization’s
advocacy and institutional objectives. The ideal candidate has lived
experience in the territories, and a range of experience that includes
content development, public relations, marketing and social media.

Responsibilities: ● Content development: Develops and/or copy edits
institutional content for publications, as directed by the
organizational strategy- including content for traditional media,
social media, and fundraising materials among others. Works in
collaboration with Policy Director to develop advocacy content
for materials for policymakers.

● Product development: Coordinates the production of
materials for policymakers, funders, partners, and other
stakeholders, including but not limited to Policy Agendas,
Annual Report, Issue Briefs. This includes establishing
processes and ensuring their execution with internal and
external resources.

● Public relations/Press & Media: Has strong relationships
with major national news outlets, drafts and circulates press



releases, manages media tours and interviews. Works closely
with local communications/public relations consultants to
deploy communications tactics in the territories, as indicated
by the strategy.

● Social Media: Manages or oversees the management of all
social media platforms according to strategy, including
ensuring content is aligned to brand/strategy, pushing out calls
to action, and campaigns, as necessary.

● Marketing: Implements branding guidelines in the
development of institutional materials, develops and
implements marketing tactics geared towards funders,
partners, policymakers, and the public as dictated by
organizational strategy.

Candidate
Preferences:

In seeking to find the best candidate, EA encourages applicants
interested in the position to apply even if you do not believe you meet
all of the preferred qualifications discussed below.

● Alignment to EA’s mission, vision, and approach
● At least 3 years of communications, development, or social

media experience, more preferred
● Brings creativity and energy to challenges
● Works well as part of a team
● Ability to work independently
● Spanish language fluency, including strong written and oral

communication, preferred but not required

Contact us to apply

To apply, please send a cover letter and resume to careers@equallyamerican.org

EA is an equal opportunity employer and is committed to a diverse, accessible workplace. People
from U.S. territories, people of color, people with disabilities, women, and LGBTQ+ candidates

are strongly encouraged to apply.


