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Credit Analyst, Office of Policy & Strategy 
 

About the Agency: 
 

The New York City Department of Housing Preservation and Development (HPD) is the nation’s largest municipal housing 
preservation and development agency. Its mission is to promote quality housing and diverse, thriving neighborhoods for 
New Yorkers through loan and development programs for new affordable housing, preservation of the affordability of the 
existing housing stock, enforcement of housing quality standards, and educational programs for tenants and building 
owners. HPD is tasked with fulfilling Mayor de Blasio’s Housing New York Plan which was recently expanded and 
accelerated through Housing New York 2.0 to complete the initial goal of 200,000 homes two years ahead of schedule by 
2022, and achieve an additional 100,000 homes over the following four years, for a total of 300,000 homes by 2026.

 
 
Your Team: 
 

 
The Office of Policy & Strategy (OPS) leverages its expertise to guide and support HPD and its many Offices in their 
efforts to deepen their impact, optimize their efficiency, and become more data-driven, compliance-attentive, climate-
adaptive, and mission-focused. To do so, OPS collaborates with staff and senior leadership from across the Agency, as 
well as with representatives from other Agencies. OPS carries out its work through delivery of rigorous data, policy, and 
financial/credit analysis; technical and statistical research; compliance awareness and adherence; and techniques in 
program visioning and design to all of HPD’s areas of practice. 
 
The Office of Policy and Strategy is composed of 4 divisions: 
 

• Strategic Operations and Analytics; 
• Housing Policy;  
• Special Credit and Underwriting; and 
• Executive. 

 
Your Impact: 
 
Under the supervision of the Executive Director of Credit and Special Underwriting, the unit is responsible for ensuring 
that all projects receiving City capital subsidy or discretionary tax benefits are reviewed for financial integrity, appropriate 
levels of assistance, and conformance with agency policies. Additionally, the unit conducts development feasibility 
analyses, creates and evaluates affordable housing financial policy and provides underwriting training for HPD staff.  
 
Your Role: 
 
The Credit Analyst will perform complex technical analyses and financial modeling for the unit and senior staff, including 
the Deputy Commissioners of Policy & Strategy and Development. The Credit Analyst will work collaboratively within the 
team and with staff from other HPD Offices, while also working independently on various projects. 
 
Your Responsibilities: 
 
Typical functions include, but are not limited to: 
 

• Reviewing affordable housing financing in development projects across all Divisions of Development: New 
Construction, Special Needs Housing, Preservation Finance, and Housing Incentives; 

• Providing guidance and support to Office of Development underwriters;  
• Assessing project feasibility under different capital loan structures and terms; 
• Analyzing policies, underwriting standards, budget costs, land valuations, affordability terms, and real estate tax 

benefits; 
• Undertaking special financial analysis and/or projects/initiatives as requested by the Executive Director;  
• Developing complex analytical spreadsheet models, tools, and templates;  
• Aiding in the creation of Development staff training initiatives; 
• Managing projects and assignments on behalf of the Credit & Special Underwriting unit. 
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Preferred Skills: 
 
All applicants should have demonstrated financial analysis and underwriting skills. Preference will be given for the 
following skills and experience: 
 

• 3+ years of prior work experience in real estate/affordable housing finance, underwriting/lending, housing 
development, and/or other highly quantitative fields; 

• Knowledge of affordable housing financing programs, including LIHTC; HPD, HDC, and/or HUD programs; and 
affordable housing tax incentives; 

• Excellent financial modeling skills in Excel; 
• Excellent verbal and written communication skills; 
• Excellent attention to detailed; 
• Highly analatyical and research-oriented; 
• Curious and self-motivated; 
• Ability to manage multiple projects and prioritze workflow in a fast-paced environment; 
• Demonstrated ability to work and collaborate effectively with others; 
• Demonstrated ability to train and mentor staff; 
• Masters degree in Real Estate Finance/Development, Business Administration, City Planning, or related fields 

strongly preferred. 
 

 
How to Apply: 
 
 

Please go online and apply at www.nyc.gov/careers .  Search for JOB ID# 530465 
 
City Employees: Apply through the Employee Self Service portal (ESS) at www.nyc.gov/ess.  Search for JOB ID# 530465 
 
Salary range for this position is: $74,650 - $85,847  
 
Additional Information: This position is also open to qualified persons with a disability who are eligible for the 55-a 
Program. Please indicate at the top of your resume and cover letter that you would like to be considered for the position 
through the 55-a Program. 
 
Residency Requirement: New York City residency is generally required within 90 days of appointment. However, City 
Employees in certain titles who have worked for the City for 2 continuous years may also be eligible to reside in Nassau, 
Suffolk, Putnam, Westchester, Rockland, or Orange County. To determine if the residency requirement applies to you, 
please discuss with the agency representative at the time of interview. 
 
 
 
The City of New York is an inclusive equal opportunity employer committed to recruiting and retaining a diverse workforce 
and providing a work environment that is free from discrimination and harassment based upon any legally protected status 
or protected characteristic, including but not limited to an individual's sex, race, color, ethnicity, national origin, age, 
religion, disability, sexual orientation, veteran status, gender identity, or pregnancy. 
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