
Women’s Equality Party
Job Advert

Role: Campaigns Organiser
Salary: £21,000
Location: Women’s Equality Party Central Office, London with option of remote working
following induction
Duration: This is a full-time, three-month fixed-term contract post with a possible option to
extend.

The Women’s Equality Party is recruiting a fixed-term Campaigns Organiser to support the
party’s grassroots activists to mobilise, increase their influence and deliver innovative
campaigns. In this role you will be instrumental in growing the power of our local teams, and
transforming our ability to shape the political agenda. We need someone with the ambition to
make that happen. We are looking for a driven self-starter who cares passionately about
ensuring that women’s voices are heard in politics.

You will support the Head of Campaigns, Campaigns Manager and Members and
Supporters Officer to grow and develop our activist network and local teams to support our
innovative campaign strategies. The postholder will be passionate about empowering
activists to shape the political agenda. You will have strong interpersonal and organisational
skills, pay good attention to detail and have experience managing processes without
supervision.

The successful applicant will be based in our London office although remote working is
possible following induction, and will spend a significant amount of time travelling to work
with activists around the UK. The key to this role is flexibility because, even over a short
period of time, political and campaigning priorities can change; working hours will be varied
and flexible. Candidates should be high energy, outgoing, enthusiastic, willing to work long
hours and learn on the job. Candidates with experience building coalitions among diverse
groups of people and experience leading a team of volunteers are preferred.



Women’s Equality Party
Job Description

Job title: Campaigns Organiser
Responsible to: Campaigns Manager
Location: Women’s Equality Party Central Office, London with option of remote working
following induction
Key purpose: Supporting with the implementation and delivery of cutting-edge campaigns to
win vital change, and mobilise and support activists to effect change in their local areas.

The role
As Campaigns Organiser you will be responsible for:

● Recruiting, training and managing volunteers in partnership with the Head of
Campaigns, Campaigns Manager and Members and Supporters Officer

● Supporting with the management of databases including membership databases and
canvassing software

● Preparing internal and external communications
● Supporting the delivery of events to support activist recruitment and campaign

influencing objectives in partnership with the Fundraising and Events Coordinator
● Providing one to one support for our grassroots changemakers through a mix of in

person meetings and phone calls, including initial outreach calls
● Supporting with the development of activist training resources and sessions
● Office administration tasks
● Delivering phone banks, campaign events and online training sessions

GROSS SALARY
£21,000 paid in arrears on 25th of each month or on the first working day thereafter.

STARTING DATE
13 June 2022 or as agreed.

TYPE OF EMPLOYMENT
The position offered is a three month, full-time fixed term post with the option to extend. The
normal working hours of this post will be 37.5 per week, at times to be agreed with the
Campaigns Manager, but the key to this role is flexibility as political and campaigning
priorities can change; working hours will of necessity be varied and flexible. Candidates
should be high energy, outgoing, enthusiastic, and willing to work long hours.

The post is based in our London office though post holders will be expected to travel within
the UK attending events and meetings with our activists, and must be in a position to stay
overnight away from home. During the first two weeks in the role you would be expected to
work in our London office for at least two days each week. After that point, you may be
required to attend the office from time to time, but may also work from home, or a
combination of the two as suits your situation and as agreed with the Campaigns Manager.



Unfortunately, our London Offices are not fully accessible for wheelchair users, however a
reasonable adjustment would be allowed for a remote induction process.

The Women’s Equality Party values equality and diversity, and welcomes applications from
candidates regardless of sex, race, disability, age, sexual orientation, gender reassignment,
religion or belief, marital status, or pregnancy and maternity. In relation to this post we
particularly welcome applications from Black, Asian and Minority Ethnic candidates as these
communities are under-represented within WEP at this level.

Women’s Equality Party
Candidate specification

ESSENTIAL CRITERIA

● Strong interpersonal skills and experience working with volunteers
● Ability to work with and lead people from a wide range of backgrounds
● Demonstrable campaigning experience and passion for making change happen
● Organised with the ability to meet strict deadlines
● Excellent written and verbal communication skills
● Commitment to growing the Women’s Equality Party movement and achieving our

goals
● Disciplined and solutions-oriented approach to all tasks
● Database experience
● Independent self-starter with the ability to work without supervision
● Commitment to the values of the Women’s Equality Party, including intersectionality

DESIRABLE CRITERIA

● Experience working on a political campaign
● Organising experience
● Experience delivering training
● Copywriting experience
● A full UK driving licence
● Canvassing software management experience
● NationBuilder management experience


