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TIMELINE OF WTU/DCPS CONTRACT NEGOTIATIONS 
 

March - April 2019 WTU notifies DCPS of its intent to begin negotiations for next CBA and requests financial information from DCPS to 
prepare for bargaining. 
 

June 2019 First meeting at the table. Negotiations begin over ground rules. 
 

August 2019 Parties agree on ground rules and WTU initiates negotiations over working conditions.  
 

Sept 30, 2019 
 

Current CBA expires but continues in effect until a successor CBA is agreed to and made effective. 

Sept 2019 – Feb 2020  Parties negotiate over working conditions.  
 

March – July 2020 
 
No negotiations due 
to DCPS’s refusal to 
bargain 
 

Parties pause negotiations in light of COVID-19 health emergency and agree to resume negotiations virtually in May.  
 
On May 19, 2020, WTU is forced to file an unfair labor practice charge with the Public Employee Relations Board 
(“PERB”) after DCPS unilaterally reneges on its agreement to resume contract negotiations virtually during the 
pandemic.  

July 2020 PERB publishes a unanimous decision on July 2, 2020, holding that DCPS committed an unfair labor practice and had 
refused to bargain in good faith in violation of the law. PERB orders DCPS back to the bargaining table. CBA 
negotiations over working conditions resume the following week.  
 
Meanwhile, WTU requests to bargain a memorandum of agreement over a return to in-person learning during 
COVID-19 to protect the health and safety of Teachers and students. WTU is forced to file another unfair labor 
practice charge with the PERB after DCPS unilaterally implements guidelines for returning to in-person work during 
the COVID-19 pandemic and refuses to negotiate over WTU’s health and safety proposals.  
 

July – Dec 2020 WTU and DCPS continue to negotiate over working conditions. At the same time, WTU also meets with DCPS 
regarding health and safety issues related to school reopening during COVID-19 although DCPS continues to refuse 
to negotiate with WTU over these issues.  
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In October 2020, a PERB Hearing Examiner finds in favor of WTU based on the unfair labor practice charge and 
orders DCPS to bargain with WTU over health and safety issues related to reopening schools. Negotiations over 
reopening issues begin shortly thereafter alongside CBA negotiations.  
 

Dec 17, 2020 WTU and DCPS sign a Memorandum of Agreement regarding reopening schools and the return to in-person 
learning.  
 

Jan – June 2021 CBA negotiations continue over working conditions.  
 

July – August 2021 WTU initiates bargaining over compensation on July 28, 2021, but DCPS fails to respond for nearly 9 months.  
 
Meanwhile, WTU initiates bargaining over health and safety issues for the 2021-2022 school year relating to the 
COVID-19 pandemic health emergency. Negotiations over 2021-2022 reopening issues begin and occur alongside 
CBA negotiations.  
 

Aug 18, 2021 WTU and DCPS sign a Memorandum of Agreement regarding health and safety issues for the 2021-2022 school year 
relating to the COVID-19 pandemic health emergency. 
 

Sept – Oct 2021  CBA negotiations continue over working conditions.  
 

Oct 2021 – Nov 2021 WTU initiates bargaining over the impacts and effects of DCPS’s COVID-19 vaccine mandate. Negotiations regarding 
the COVID-19 vaccine mandate begin and occur alongside CBA negotiations.  
 

Nov 23, 2021 WTU and DCPS sign a Memorandum of Agreement regarding the impacts and effects of the COVID-19 vaccine 
mandate.  
 

Dec 2021 – June 
2022 
 

CBA negotiations continue over working conditions. In April 2022 – nearly 9 months after WTU submitted its first 
proposal on compensation – DCPS finally responds on compensation.  
 

July 2022 
 

Parties reach impasse after DCPS submits a “last, best, and final” offer that is unacceptable to WTU and Teachers, 
and refuses to continue to negotiate. WTU files a notice of impasse with the PERB, which initiates impasse 
resolution proceedings.  
 

 


