
Committees 
The work of YUFA is primarily carried out by committees. It depends heavily on 
volunteers in all committee work, in the setting of policy and in the execution of proper 
procedures. YUFA has three kinds of committees: 

• Joint committees are those that stem from the collective agreement and have
representatives from both the employer and the union;

• Standing committees are those that are mandated by the YUFA Constitution and
By-Laws;

• University committees with YUFA appointees are those with membership
drawn from employee groups across campus;

• Ad hoc committees are those that are created as they are needed.

The collective agreement, specifically Article 27.04 (a) recognizes service to YUFA as 
part of the equitable assignment of duties and can be included as contributions to the 
administrative responsibilities of the University for consideration in collegial processes. 
YUFA encourages members to volunteer to be on a committee. Some committees offer 
course release to members upon appointment. 

This document contains information on the terms of reference, membership and 
process of appointment for joint, YUFA  and University committees. The document also 
includes the policy document on committee membership and the template distributed to 
members upon appointment and ratification. Questions about committee membership, 
course release or the process of appointment can be directed to the YUFA Vice- 
President Internal via e-mail at yufa@yorku.ca 



Policy and Guidelines for YUFA Committee Service 

Approved by YUFA Executive Committee 17 October 2014 

We would like to thank you for offering to serve as a YUFA representative and or delegate. The 

guidelines below are meant to clarify the service and reporting relationship between YUFA as an 

organization and those individuals who take on the important role of representing YUFA on committees 

and outside bodies 

No one who serves as a YUFA representative or delegate forfeits his or her personal judgement. In fact, 

there are many circumstances where developing your own perspective on a range of issues and topics 

related to the work of the committee may work to the benefit of YUFA.  We also want YUFA committee 

representatives or delegates to be able to explore opportunities and possible initiatives that you think 

can help YUFA. Service on YUFA committees clearly presents one of the best ways for members to have 

an influence within YUFA and for YUFA to tap into the diverse pool of talent and ideas within our 

membership. Nevertheless, all such activities should be consistent with your role in representing the 

interests of YUFA as an organization. 

When you represent YUFA you are above all expected to promote the interests of YUFA as an 

organization. This is especially important to keep in mind when you are serving on committees with 

representatives of the employer or other organizations. 

Acting as a representative of YUFA on any committee or body, inside or outside the university, carries 

with it the expectation that you are familiar with YUFA’s position and policies (in that area) and that you 

will be reporting to YUFA as necessary. This means that if you are being asked to formulate or affirm a 

YUFA commitment or policy, you should try to make yourself aware of any position YUFA may have in 

regards to the matter and try your best to align yourself with that position when deliberating, voting or 

contributing to decisions. If YUFA’s position is uncertain in your mind or if it is open-ended we would ask 

that wherever possible you seek advice from the YUFA office or YUFA Executive before supporting any 

given policy or any commitment of resources related to matters in which YUFA has an interest. 

Furthermore, if you are serving as a delegate or representative to a meeting or body, it is your 

responsibility to report on any decisions, outcomes, or information that YUFA should be aware of. Any 

minutes that are kept should be made available to the YUFA office. In the case of joint committees if 

anything is to be decided that might affect how members are treated by the employer or under the 

collective agreement, then it is essential that you report before voting or making commitments. Finally, 

by May 15 it is expected that each committee or joint committee or YUFA representative on an outside 

body will issue an annual report highlighting important activities and decisions. 

We hope this helps to answer any questions you may have about the relationship between your role as 

a YUFA representative and the interests of YUFA as an organization. Once again, we thank you for your 

offer to serve on behalf of YUFA.  



Template for YUFA Member Participation on Committees 

Name:  

Department and Faculty:  

Name of Committee/Subcommittee:  

Length of Appointment:  

Date Appointment Approved by YUFA Executive:   

Date Appointment Ratified by Stewards’ Council:   

New Appointment? Yes _____ No _____  

If no, when was member appointed?   

Course Release? Yes _____ No _____  

If yes, specify amount of course release: _____  

Do you wish to continue to serve on this committee/subcommittee for another year?  

Yes_____ No_____  

I have read and agree with the attached Policy and Guidelines for YUFA Committee Service.  

Date:______________ Signature: _________________ 



Name of Committee:  All University Committee on Pensions 

Type of Committee:  University Committee with YUFA Appointees 

Terms of Reference:  Advisory committee to the Vice President Finance and 
Administration and serves as a forum where plan representatives learn about, review, 
discuss and make recommendations on pension benefit issues. 

Membership:  One (1) member appointed by YUFA following an open call for 
nominations for a three (3) year term of office (set by the University).  Retiring members 
are eligible for reappointment.  Meetings are held at least twice a year at the call of the 
Chair or on written request to the Chair of not fewer than three members. 

Process of Appointment:  Open call for nominations distributed to YUFA members.  
Nominees are required to submit written statements outlining their interest in the 
position and any relevant skills.  The Executive Committee recommends the 
nomination.  Stewards’ Council ratifies the individual nominated (YUFA By-Laws, #2; 
Constitution, Article 4.1).  The University formally appoints the YUFA member to the 
committee.   

 



Name of Committee:  Collective Bargaining Team 

Type of Committee:  YUFA 

Terms of Reference:  Established via YUFA By-Law #2.  The Collective Bargaining 
Team is responsible for the following tasks: 

• Negotiating a renewed collective agreement 
• Choosing a Chief Negotiator from among the members of the committee 
• Draft counter-proposals while in bargaining 
• Report to the Executive Committee on a regular basis 
• Report to the Association membership at the request of the Executive Committee 
• Seek and receive instruction from the Executive Committee regarding any 

significant change in the Team’s mandate 
• Present tentative or proposed agreements between the parties to the Executive 

Committee for approval. 

Membership:  Five or six members appointed by the Executive Committee up to 8 
months prior to the expiration of the collective agreement (Constitution, Article 7.1).  No 
more than 2 members of the Team can be members of the Executive Committee.  Non-
voting advisors can be added to the Team at its discretion.  One member of the Team 
will be named as Chief Negotiator.  If the Chief Negotiator is not a member of the 
Executive Committee, they will become a non-voting member and will report regularly to 
that body.  The YUFA President cannot be chosen as Chief Negotiator.  A Chief 
Negotiator from Executive remains a voting member. 

During the period of collective bargaining, the Executive shall: supervise, receive 
reports from, and instruct the collective bargaining team; remove and/or replace 
members of the collective bargaining team by a two-thirds-majority vote; report regularly 
to the membership on the progress of collective bargaining; take such initiatives as are 
required in support of the collective bargaining process, e.g., communications, political 
action, job action. 

Process of Appointment:  An open call for nominations is distributed to the YUFA 
membership via YUFA-M.  All interested candidates must submit a written statement 
describing any relevant experience required.  Appointments to the Team must be 
supported by ⅔ of the Executive Committee members present and voting.  
Appointments to the Team must be ratified by Stewards’ Council (Constitution, Article 
4.1; By-Laws, #2).  

Members of the Bargaining Team receive course release as determined by the 
Executive Committee (Constitution, Article 3.5 c).  



Name of Committee:  Community Projects 
 
Type of Committee:  YUFA 

Terms of Reference:  The Community Projects Committee (YUFA-CP) is a standing 
committee of the YUFA Executive. Its mandate is to facilitate YUFA’s work with 
community groups to promote engaged citizenship through access and equity 
programs, and to undertake community-based research. Priority is given to initiatives 
focused on improving access, opportunities, and outcomes for groups currently 
underrepresented in post-secondary education. Existing partnerships have been forged 
with groups both internal and external to York, including: Jane Finch Action Against 
Poverty, Success Beyond Limits, the Westview Partnership, the Toronto District School 
Board, the Black Creek Education and Training Working Group, Connecting the Dots, 
and the Centre for Community Engagement. 

Membership: No specified number of members.  Open to any YUFA member.  The Co-
Chairs are responsible for ensuring that the Committee fulfill this mandate.  Co-Chairs 
are elected by the committee members and each receives a 0.5 course release. Duties 
include: 

• support and coordination for existing YUFA-community projects  
• evaluation of existing projects 
• design and implementation of new initiatives  
• oversight of the Committee’s budget, expenditures, & donations 
• liaison between the Committee and the various individuals, groups, and 

organizations that YUFA CP works with in the local community   
• organization of community-YUFA CP meetings 
• participation in community-based meetings (typically 4 – 5 meetings per month in 

the fall/winter; bi-monthly meetings in the summer) 
• informing the YUFA membership about the work of the Committee 
• recruitment of new members to the Committee 
• organization of YUFA-CP monthly meetings (providing a review and evaluation of 

on-going projects; proposing new initiatives; assessing requests for support; 
setting meeting agendas, recording minutes, & reporting/following up on motions) 

• report YUFA CP’s activities to the Executive  
• submit an annual report, financial statement, and budget to the YUFA executive 
• present the annual report, financial statement, and budget to the membership at 

the spring AGM 

Meetings are held monthly from September to April and on an as needed basis in the 
summer.  One or two community consultations are held per year. 

Process of Appointment:  Members write to the co-chairs requesting to join the 
committee.  Announcements are distributed to the YUFA membership via YUFA-M and 
the committee has a page on the Association website.  Co-chairs are neither appointed 
by the Executive Committee nor ratified by Stewards’ Council. 



Name of Committee:  Dispute Resolution Committee 

Type of Committee:  Joint Committee 

Terms of Reference:  Defined by Article 9.09 of the Collective Agreement.  The DRC is 
stage two of the grievance process between YUFA and the Employer.  The body hears 
grievances not resolved at either the complaint stage or at stage one.  The type of 
dispute resolution forum is either mediation or formal deliberation. 

Membership:  3 (Co-Chair; 2 side-persons).  Each YUFA member receives a 0.5 FCE 
course release paid for by the Employer (see the YUFA Collective Agreement, Article 
27.04a).   

Process of Appointment:  For the co-chair position, applicants must have familiarity 
with the Collective Agreement in general and the grievance process in particular, as 
outlined in Article 9. Experience with arbitration and mediation are definite assets. Only 
a member who agrees to set aside a scheduled three-hour block of time twice a month 
shall be appointed as DRC Co-Chair. The appointee receives a 0.5 FCE course release 
during the term of appointment. The co-chair is a YUFA-E position (YUFA exempt).   

For the side-person positions, applicants should have familiarity with the Collective 
Agreement in general and the grievance process in particular, as outlined in Article 9. 
Only members who agree to set aside a scheduled three-hour block of time twice a 
month shall be appointed to the DRC. Each appointee receives a 0.5 FCE course 
release during the term of appointment.  The co-chair and side-person members shall 
be appointed by YUFA Executive (Constitution, Articles 7.1 and 7.2c), ratified by 
Stewards’ Council (Constitution, Article 4.1), for a one-year term (YUFA Constitution, 
Article 3.5 c;) ending May 31. 

 

 



Name of Committees:  Education Leaves; Teaching-Learning Development Fund; 
Release-Time Teaching Fellowship 

Type of Committee:  Joint 

Terms of Reference:  A Joint Committee on Educational Leaves (Article 19.19) has 
been established and is charged with soliciting and deciding upon employees’ 
applications for educational leaves. 

Awards from the Teaching-Learning Development Fund support projects which have the 
potential to make significant curricular or methodological contributions to teaching and 
learning at York, or which enable faculty to enhance their own teaching skills. Proposals 
are invited for projects relating to either undergraduate or graduate teaching. 

Release-Time Teaching fellowships are intended to provide recipients with the 
opportunity to develop innovative teaching and learning projects or to enhance their own 
teaching skills (as opposed to disciplinary competence), when such development or 
enhancement could not take place in the context of a full teaching load. 

Membership:  2 YUFA members. 

Process of Appointment:  Open call for nominations via YUFA-M.  Term of 
appointment is one year.  Members are appointed by the Executive Committee and 
ratified by Stewards’ Council (Constitution, Articles 4.1 and 7.1).  Much of these 
committees’ work is done in the early Winter semester.  There is no course release 
associated with membership. 

 



Name of Committee:  Equity Subcommittee 

Type of Committee:  YUFA 

Terms of Reference:  The Equity Subcommittee shall exist to assist the Equity Officers to 
facilitate, advance, and advocate for the reduction and removal of inequities at York 
University, with regard to issues such as hiring, tenure and promotion, salaries, and 
retirement. These include inequities on the basis of gender, race, sexual orientation, 
disability, age, ethnicity, religion, political belief, language, culture, ancestry, place of 
origin (birth place), colour, citizenship, creed, sex, pregnancy, sexual preference, marital 
status, family status, number of dependents, or belief or membership in associations, 
and other forms of discrimination. Specifically the Equity Subcommittee’s responsibilities 
shall include assisting the Equity Officers in: drafting contract proposals on equity issues; 
analysing the current Collective Agreement for biases and anomalies; ensuring more 
diverse representation in YUFA and on joint committees; facilitating, in consultation with 
the Grievance Subcommittee, the resolution of grievances that deal with equity issues at 
both the individual and policy levels; ensuring that equity issues are addressed within 
YUFA; working to educate YUFA members and others at York on equity issues; fostering 
discussion and understanding within YUFA and at York on equity questions and how they 
may be addressed. The Equity Officers shall report to the Executive Committee the 
Subcommittee’s progress on these responsibilities. 

Membership:  The subcommittee consists of the 2 YUFA Equity Officers; the chairs of the 
recognized caucuses (Disability; Race Equity; Queer; Indigenous) and 3 members 
appointed by the Executive Committee, preferably one of whom is from Glendon (By-Law 
#3a). 

Process of Appointment:  In constituting the Equity Subcommittee, the goal is to ensure 
breadth of representation and expertise. Each appointee to a position on the Equity 
Subcommittee shall provide a brief statement to the Executive prior to appointment 
concerning their expertise and background in equity issues and particular interest in 
serving. Open call for nominations with appointments made by the Executive Committee 
(By-Law #3a).  Members shall be appointed for two years ending May 31 of the second 
year, renewable for one two-year term. Initial appointments are subject to ratification by 
Stewards’ Council, but renewals are approved only by the Executive Committee on the 
recommendation of the Equity Officers who will have consulted with the Equity 
Subcommittee prior to making a recommendation (Constitution, Articles 4.1; 7.2c; . 
Members whose renewal is not approved may stand for nomination for a new 
appointment. The Equity Officers shall Chair the Equity Subcommittee (By-Law #3a). 

 

 



Name of Committee:  Financial Information Subcommittee 

Type of Committee:  Joint 

Terms of Reference:  Defined by Article 7.04 of the Collective Agreement.  The 
Subcommittee is responsible for analysing data and the financial operations of the 
University.  The Subcommittee shall meet at least once every six (6) weeks during the 
Autumn/ Winter session and shall submit a summary report of its activities to the 
JCOAA once annually, between 1 February and 31 March. The Association shall 
receive all financial information given to Senate APPC and its subcommittees. 

Membership: 4 (Co-Chair; 3 Members-at-Large).  The Association can appoint 
additional members to the Subcommittee as needed. 

Process of Appointment:  Open call for nominations. Interested persons are required 
to submit a written statement outlining any relevant qualifications and skills.  
Appointments are made by the Executive Committee (Constitution, Articles 7.1 and 
7.2c) and ratified by Stewards’ Council (Constitution, Article 4.1).  There is no course 
release associated with membership. Committee chair is chosen by members of the 
committee. 

  

Length of Appointment:  2 years from date of ratification of appointment. 

Terms of Reference:   

Defined by Article 7.04 of the Collective Agreement.   

7.04 The Joint Committee shall establish a Financial Information Subcommittee to serve 
as the channel for the passing of data and analyses of the financial operations of the 
University between the parties. The Subcommittee shall meet at least once every six (6) 
weeks during the Autumn/ Winter session and shall submit a summary report of its 
activities to the JCOAA once annually, between 1 February and 31 March. The 
Association shall receive all financial information given to Senate APPC and its 
subcommittees. 

 



Name of Committee:  Grievance Subcommittee 

Type of Committee:  YUFA  

Terms of Reference:  Established by YUFA By-Law #4.  The responsibilities of the 
Grievance Subcommittee shall include: review of Employer policies and procedures as 
well as relevant government legislation and regulatory frameworks to ensure 
compatibility with the Collective Agreement and to alert the Association to potential 
issues and concerns; monitoring the application of the provisions of the Collective 
Agreement. 

Membership:  Not more than six (6) members.   

Process of Appointment:  In appointing the Grievance Subcommittee, the goal is to 
ensure breadth of representation and expertise. Members are expected to have 
familiarity with the YUFA Collective Agreement. There will be an open call for 
nominations.  Members are required to submit written statements outlining their interest 
in serving and their knowledge and expertise of the collective agreement.  Members 
shall be appointed for one year, renewable for two one-year terms (Constitution, Articles 
7.1 and 7.2c). Initial appointments are subject to ratification by Stewards’ Council 
(Constitution, Article 4.1), but renewals are approved only by the Executive Committee 
on the recommendation of the Chief Stewards who will have consulted with the 
Grievance Subcommittee prior to making a recommendation. Members whose renewal 
is not approved may stand for nomination for a new appointment. The Chief Stewards 
shall Chair the Grievance Subcommittee. 

Note:  This Subcommittee has not been constituted for several years. 

 

 



Name of Committee:  Joint Committee on Affirmative Action 

Type of Committee:  Joint 

Terms of Reference:  Defined by Articles 12.22 and 12.24 of the Collective Agreement.   

This Committee will approve academic unit affirmative action plans in order to ensure 
that policies already established are implemented. Any substantive revision to a unit’s 
plan must be submitted to the Joint Committee on Affirmative Action for approval.  
YUFA members receiving teaching release and professional, administrative and 
programme support, such funds not to exceed the equivalent of four (4) full course 
directorships at the prevailing CUPE 3903 Unit 2 rate in each year.   

The Joint Committee on Affirmative Action will prepare an annual report to the parties 
through the JCOAA.  

The Joint Committee on Affirmative Action may organize three (3) meetings yearly of all 
the unit affirmative action representatives to report on and discuss affirmative action 
issues. Such meetings will provide information and support for the work in their units 
with respect to the hiring process and development of equity plans.  

The Employer agrees to submit to the Joint Committee on Affirmative Action 
employment equity survey data related to the YUFA bargaining unit, including:  

• presentation of data for each of the employment equity groups by rank, faculty and unit 
(with 10 or more employees), and range of years since the most recent full-time faculty 
appointment at York; 

• intersectional data for all employment equity groups. 

The Joint Committee on Affirmative Action shall organize workshops to inform unit 
Chairs, Affirmative Action Representatives, all members of hiring committees, and 
members of tenure and promotion committees on Collective Agreement provisions, 
principles, objectives, recent history and best practices with respect to employment 
equity, including in particular the recruitment of qualified members of visible minorities 
(racialized groups), Aboriginal (Indigenous) people, and persons with disabilities.  

Membership:  3 persons.  

Process of Appointment:  Open call for nominations via YUFA-M.  Written statements 
must be submitted by applicants outlining their interest in serving as well as any 
relevant skills and experience.  Appointments are made by the Executive Committee 
(Constitution, Articles 7.1 and 7.2c) and ratified by Stewards’ Council (Constitution, 
Article 4.1).  YUFA members each receive a 0.5 FCE release.  Appointments are for two 
(2) years ending May 31 of the second year.. 

 



Name of Committee:  Joint Committee on the Administration of the Agreement and 
Long-Range Planning Committee (JCOAA/LRP) 

Type of Committee:  Joint 

Terms of Reference:  Defined by Articles 7.01-7.03 and 7.05 of the Collective 
Agreement.  The Committee once had two co-chair positions, one each for the JCOAA 
and LRP until the two subcommittees were merged into one larger body.  In 2018, an 
amendment to the YUFA Constitution made the co-chair a voting member of the 
Executive Committee (see Article 5.2). 

The Joint Committee on the Administration of the Agreement (JCOAA) (Article 7) shall 
function in an advisory capacity to the Association and/or the Employer with the general 
aim of ensuring that the Collective Agreement is administered in a spirit of co-operation 
and mutual respect. The Joint Committee shall determine its own procedures, subject to 
the following provisions: (a) The Joint Committee shall be chaired jointly by a 
representative of the Association and a representative of the Employer, who shall 
together be responsible for preparing and distributing agenda for meetings, and shall 
alternate in presiding over meetings. (b) The Joint Committee shall meet at least once 
monthly, or more or less frequently as the parties may agree, or, on five (5) days’ notice, 
at the call of either of the chair-persons. (c) A quorum for the Joint Committee shall be 
six (6) of its members. (d) The parties may, by mutual consent, expand the Joint 
Committee, or create subcommittees of the Joint Committee. The membership and 
procedures of subcommittees shall be determined by the Joint Committee, subject to 
the condition that at least two (2) members of each subcommittee shall be members of 
the Committee, and that the chairperson of a subcommittee must be chosen from 
among the members of the Committee serving on the subcommittee. 

The Joint Subcommittee on Long Range Planning (LRP) (Article 7.05) is maintained 
through JCOAA for joint consideration of factors bearing on the future well-being of the 
University and members of the YUFA bargaining unit, including: 

• long-range salary policy and its relationship to complement policy and university 
finances; 

• enrolment trends and their implications for faculty complement and university 
finances; 

• plans that relate to the implications of secondary school reform; and 

• implications of academic planning for the job security, professional and collegial 
lives of YUFA members. 

The LRP Subcommittee meets at least once a month during the Fall and Winter 
semesters and submits an annual summary report of its activities to the JCOAA by 31 
March of each year.  One of the vacancies is for the position of co-chair which carries a 
0.5 FCE course reduction. 



Membership:  The Committee consists of 1 Co-Chair; 1 Chief Steward; 1 Equity 
Officer, and 1 Member-at-Large.  YUFA President is an ex-officio member.   

YUFA By-Law #15 (k) outlines the responsibilities of the co-chair: 

Joint Committee on the Administration of the Agreement (JCOAA) and Long-Range 
Planning Co chair Appointed by the Executive Committee for a two-year term that runs 
off-cycle with the term of the majority of Executive. Co-chairs all meetings with the 
Employer regarding the administration of the collective agreement and long-range 
planning at the University, representing the will of and reporting to the Executive 
Committee. Officer is a voting member of Executive and submits a work plan and work 
progress report each year. Shall receive 1.5 full course equivalents  of teaching release. 

Process of Appointment:  Call for nominations is open to the Association membership 
and the co-chair and at-large member are appointed by the Executive Committee 
(Constitution, Articles 7.1 and 7.2 c).  Interested individuals are required to submit 
written statements outlining their interest in the committee and any relevant skills and 
experience.  Appointments are subject to ratification by Stewards’ Council (Constitution, 
Article 4.1). 



Name of Committee:  Health and Safety 

Type of Committee:  Joint 

Terms of Reference:  The Joint Health and Safety Committee is an advisory body to 
the workplace that is responsible for increasing awareness of occupational health and 
safety issues and identifying workplace risks working toward their elimination or 
minimization.   

Beginning April 15, 2019, the JHSC moved to a precinct-based 
system in which the University is divided into areas in which the 
individual committees are responsible for carrying out inspections; 
undergoing required training in health and safety; attending 
meetings and other duties.  In addition, the Health and Safety 
Executive Committee (HSEC) act as champions for workplace 
health and safety initiatives and provide oversight and support for 
the activities of the University’s Joint Health and Safety 
Committees (JHSCs). 

The JHSC precincts in which YUFA is entitled to representation 
are as follows: 

• Arts, Media, Performance and Design 
• Central Square, Stedman, Curtis, Accolade West 
• Engineering (Lassonde/Bergeron) 
• Education 
• Glendon 
• Kaneff Tower 
• LAPS 
• Schulich 
• Science, Health and Environmental Studies (2 members) 
• Dahdaleh 
• York Lanes 
• York Libraries 

Membership:  Currently 8 members (5 vacancies).  Members 
receive a 0.25 FCE course release per year of service. 

Process of Appointment:  Open call for nominations.  Members 
are appointed by the Executive Committee (Constitution, Articles 
7.1 and 7.2 c) and ratified by Stewards’ Council (Constitution, 
Article 4.1).  The length of appointment is two years ending May 
31 of the second year.  The Employer insists that union-side 
members must “live” in the precinct to which they are appointed.  
YUFA’s position is that this is particularly problematic given that 
many of our members have offices outside of their unit homes.  
This continues to be discussed at JCOAA. 

 



 



Name of Committee:  Joint Benefits Subcommittee 

Type of Committee:  Joint 

Terms of Reference:  The YUFA Benefits Subcommittee is responsible to review and 
oversee members’ benefits as detailed in the Collective Agreement and the YUFA 
members’ benefit plan and to serve as the YUFA caucus of the Joint Benefits 
Subcommittee in article 7.06 of the collective agreement. 

The subcommittee shall participate in overseeing the Association’s policies and 
practices relating to members’ benefits and shall also participate as the YUFA caucus of 
the Subcommittee. Apart from being responsible for regular communications and 
consultations about benefits issues with the employer, the Subcommittee shall review 
and recommend to the YUFA Executive any appropriate changes or issues associated 
with members’ benefit plans. The Subcommittee will meet at least once every three (3) 
months with the Employer and more frequently as a caucus if circumstances require or 
to prepare for meetings with the Employer.  Meetings may be called by any member of 
the Subcommittee and may be held in person, by telephone, or through digital 
communications. Minutes of its meetings shall be taken. The co-chair of the 
Subcommittee will be responsible for reporting to the YUFA Executive at least once 
each term or more often as required. 

Membership:  The Benefits subcommittee shall consist of the following members: 

• One Chief Steward (or an appointed representative of the YUFA 
Executive) 

• One representative of ARFL 

• 2 YUFA members at large appointed by the Executive Committee  

• YUFA President (ex-officio)1 

Process of Appointment:  The Subcommittee exists to ensure breadth of 
representation and expertise. Each member must have a basic understanding of human 
resources and benefits issues. Each appointee shall provide a brief statement to the 
Executive Committee prior to appointment concerning their expertise and background in 
benefit issues and their particular interest in serving on the committee (Constitution, 
Articles 7.1 and 7.2 c). Each at-large member appointed to the Subcommittee shall 
serve for two (2) years ending May 31 of the second year. Appointments are subject to 
ratification by Stewards’ Council (Constitution, Article 4.1). The Subcommittee members 
shall elect a chair from among their own number. 

 

 

1 .  The YUFA President is an ex-officio member of all YUFA and joint committees. 



Name of Committee:  Joint Subcommittee on Employment Equity and Inclusivity 

Type of Committee:  Joint 

Terms of Reference:  Defined by Article 7.08 of the Collective Agreement.  This was 
negotiated in the 2018 round of collective bargaining.  

A subcommittee of the JCOAA on Employment Equity and Inclusivity will be established 
to discuss issues with respect to the requirements of the Federal Contractors Program 
and the University’s Policies and Programs relating to Employment Equity and 
Inclusivity. The Employment Equity groups recognized under the University’s Policies 
and Programs on Employment Equity and Inclusivity are the four Affirmative Action 
categories of women, visible minorities (members of racialized groups), Aboriginal 
(Indigenous) persons and persons with disabilities and, in addition to the Affirmative 
Action categories, LGBTQ2. Recognition of these employment equity groups will be 
reflected in the University’s self-identification survey. The Subcommittee will also 
oversee any University-wide equity and inclusivity audits of full-time faculty and 
librarians/archivists as agreed upon by the Parties and may make recommendations to 
address any identified concerns on the basis of the outcome of any such audits. The 
Affirmative Action, Equity and Inclusivity Officer shall sit ex-officio on the Subcommittee. 
The Subcommittee shall meet at least once every six (6) weeks during the Fall/Winter 
session and shall submit a summary report of its activities to the JCOAA once annually 
by June 30th. 

Membership:  1 co-chair and 2 at-large members. 

Process of Appointment:  Open call for nominations.  Interested persons are required 
to submit written statements outlining their qualifications and experiences.  
Appointments are made by the Executive Committee (Constitution, Articles 7.1 and 7.2 
c) and ratified by Stewards’ Council (Constitution, Article 4.1).  The term of appointment 
is two years ending May 31 of the second year. 

 



Name of Committee:  Parking and Transportation Advisory Committee 
 
Type of Committee:  University Committee with YUFA Appointees 
 
Terms of Reference: The Parking and Transportation Advisory Committee (PATAC) is 
mandated to provide constructive advice to the Vice-President, Finance and 
Administration on policies and services related to parking and transportation at York 
University. The Advisory Committee will also serve as a forum for consultation and 
communication between Parking Services, Transportation Services and the community. 
 
Membership:  Open call for nominations via YUFA-M.  YUFA is entitled to one (1) 
member on the committee.  Nominees are required to submit a written statement 
outlining their interest in the position and any relevant skills they have. There is no 
course release associated with committee membership. 
 
Process of Appointment:  Appointments are made by the Executive Committee 
(Constitution, Articles 7.1 and 7.2 c) and are ratified by Stewards’ Council (Constitution, 
Article 4.1).  The term of appointment is for one (1) year beginning June 1. The 
Executive Director, Ancillary Services will chair the Advisory Committee. Normally, the 
Advisory Committee will meet four times in each twelve-month period. 
  
 



Name of Committee:  Pension Committee 

Type of Committee:  Joint Committee 

Terms of Reference:  The YUFA Executive has formed a YUFA Pension committee to 
review, research and oversee matters related to the pensions of members and to serve 
as the union-side caucus of the joint committee established under Article 14.01 (d) of 
the York University/YUFA Collective agreement and to help prepare YUFA for any 
negotiations with the employer on matters related to pensions.. 

The YUFA Executive may also designate members of the pension committee to consult 
with other members of the York University Pension Plan through bodies such as the 
York University Pension Group (YUPG). The pension committee will meet at least once 
a term, and more frequently as circumstances require.  Meetings may be called by any 
member of the pension committee and may be held in person, by telephone, or through 
digital communications. The pension committee shall maintain minutes of its meetings. 
The co-chair of the Joint Benefits Subcommittee will be responsible for reporting to the 
YUFA Executive at least once each term or more often as required. 

Membership:  The Pension committee shall consist of the following members: 

• YUFA's representative on the All University Committee on Pensions 
(AUCP) 

• One representative of ARFL 
• Up to three YUFA members at large appointed by the Executive 

Committee  
• YUFA President (ex-officio)1 

 

Process of Appointment:  Each prospective appointee to the YUFA Pension 
committee shall provide a brief statement to the Executive Committee prior to 
appointment concerning their expertise and background in pension issues and their 
particular interest in serving on the committee. All members appointed to the committee 
shall serve for two (2) years effective date of ratification. The Executive Committee 
appoints members (Constitution, Articles 7.1 and 7.2 c).  Appointments are subject to 
ratification by Stewards’ Council (Constitution, Article 4.1). The members of the pension 
committee shall elect a chair from among their own numbers. 

 

 

 

1 .  The YUFA President is an ex officio member of all YUFA and Joint Committees. 



Name of Committee:  Pension Fund Board of Trustees 

Type of Committee:  University Committee with YUFA Appointees 

Terms of Reference:  Established by the Board of Governors and incorporated in the 
1977 Trust Agreement. 

Membership:  Two (2) YUFA members with a three (3) year term of office set by the 
University.  Retiring members are eligible for reappointment.  There is a maximum of 
three (3) successive terms of membership so that continuous membership does not 
exceed a total of nine (9) years.  Meetings are held at least twice per year at the call of 
the Chair. 

Process of Appointment:  Open call for nominations distributed to YUFA members.  
Nominees are required to submit written statements outlining their interest in the 
position and any relevant skills.  The Executive Committee selects members to be 
recommended for appointment (Constitution, Articles 7.1 and 7.2 c). The names of 
those members recommended by YUFA are sent to the Secretary of the Pension Fund 
Board of Trustees.  The recommendation must be approved by the Board of Governors 
and the signature of the nominee on the Acknowledgement to the Trust Agreement is 
required. 
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