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General Notes on Retirement 
Arrangements
Notice to retire is irrevocable. Always flag that any discussions or correspondence are without 
prejudice, exploratory, etc. Do not give notice to retire until you are absolutely certain and until 
you have finalized a retirement arrangement that suits your needs.

Retirement date is of value to the employer, YUFA normally approaches retirement as a 
negotiation based on individual member’s circumstances. 

“Normal Retirement Date” in the Collective Agreement is the July 1 coincident with or next 
following an employee’s 65 birthday (Art. 14.01)

Retirement provisions can be available starting at age 55. 

There is no mandatory retirement date.

The Collective Agreement requires a minimum of 9 months notice to retire but the Employer has 
been amenable to members providing less notice although this could compromise your access 
to certain provisions.



2022 Retirement Incentive:
Early Full Pay Sabbatical
The MOS for a Renewal Collective Agreement provides a retirement 
incentive in the form of a sabbatical top up. Eligibility is based on age 
and number of sabbatical credits:
◦ Members aged 60-65 must have at least 5 sabbatical credits by June 30 2022 

or June 30 2023 to be eligible.

◦ Members aged 65-75 must have at least 4 sabbatical credits by June 30, 2022 
or June 30, 2023 to be eligible.

Eligible members may opt to take a sabbatical at 100% pay 1-2 years 
early with the agreement to retire upon conclusion of the sabbatical.



2022 Retirement Incentive:
Post-retirement teaching pay-out
Eligible members who would be eligible for post-retirement teaching 
per Art. 14.02(d) (normally members 70 or younger) may also opt to 
give up their right to post-retirement teaching in exchange for a 
lump sum payment of $35,000. 

Members who would not be eligible for post-retirement teaching 
(i.e. members over 70) may opt for a $20,000 lump sum payment. 

Members who accept these arrangements would also be ineligible to 
teach under the CUPE 3903 collective agreement.



2022 Retirement Incentive:
Process
Deans must contact eligible members before the end of April

If you believe you are eligible and don’t get a notice, contact your 
Dean’s Office

If you have already made a retirement arrangement that didn’t 
include forgoing teaching but you now want to take advantage of 
that offer, you should be able to do so.

If you already have a full pay sabbatical, have spread your reduced 
salary out over multiple years, or have other circumstances, contact 
YUFA to discuss your options.



Early Retirement Payment (Article 14.09) 
Members who retire between the age of 60 and their Normal Retirement Date are 
eligible for a lump sum early retirement payment calculated at 20% of the average 
salary of YUFA members of the same age and in the same stream per year (and part 
year) before one’s NRD.

For example: the lump sum at age 60 would be 100% of the average salary of 60 year 
old YUFA members in your stream in the prior year. This amount would be reduced 20 
% per year thereafter (e.g. 80% @61, 60% @ 62, etc)

To reduce the tax implications of the payment, you can have the lump sum paid out 
over multiple tax years.

N.B. retiring before 65 results in a reduction of your pension (calculated based on 
number of months before your 65th birthday) so you should carefully calculate the 
impact that will have throughout your retirement.



Negotiated Voluntary Separation 
Agreements

Members may negotiate individual retirement arrangements directly with their 
Dean. 

Consider accrued sabbatical credits, any banked teaching or courses owing, student 
supervision, service and research obligations, whether you will want to teach post-
retirement, your average pensionable earnings, years of service, etc.

Check your teaching load report to confirm courses owing or accrued. If you have 
courses owing, they may be forgiven through negotiating a retirement package. If 
you have courses accrued, it is better to use them than to be paid out.

Depending on your circumstances, negotiated arrangements could potentially 
include: course release, sabbatical, research funds to conclude a research project, 
reduced load for a set period, etc.



Irrevocable Reduced Load (IRL)
YUFA members aged 55-70 can opt to reduce their load as a transition to retirement. Pay is 
reduced commensurate with the workload reduction (e.g. based on a 2.5 FCE normal teaching 
load, 60% load = 1.5 FCE, 60% pay).

The Employer will maintain pension contributions at the rate of 100% salary and will pay the 
Employee top-up as well. 

Members can be on (IRL) for up to 10 years ending no later than the year they turn 71. You must 
retire at the end of your period of IRL.

Members may further reduce their load over the period that they are on IRL but they may not 
increase it.

Members continue to earn credit to sabbatical during this period.

This is different than Art. 18 reduced load but members over age 70 could consider pursuing 
reduced load under Art. 18 as part of a retirement negotiation.



Last Sabbatical and Sabbatical Credits at 
Normal Retirement Date
Notice of intent to proceed to sabbatical asks whether this is last career sabbatical – only answer yes 
if you are sure!

The Employer will pay its portion of pension top-up for faculty members who declare their last 
sabbatical between 60-65 and who elect to top-up their pension contributions. If you are over 65 or 
you are already eligible for 100% sabbatical, there is no benefit to declaring a last sabbatical.

Art. 14.05 - Faculty members who will have accrued 3-5 years of sabbatical credit by their NRD may 
take a 6 month sabbatical at 85% pay or a 1.0 course release at 100% base salary in the year 
immediately preceding their NRD. 

Faculty members who will have accrued 6 years of sabbatical credit by their NRD may take a 
sabbatical the year preceding their NRD.

The opportunities under Art. 14.05 are only available before NRD but members are not required to 
declare a retirement date in order to take advantage of these opportunities.

Accumulated sabbatical credits will not be paid out in any form so consider them in your negotiations.



Retirement Planning and Pensions
Faculty members are entitled to claim up to $850 of financial planning advice for retirement 
(Art. 14.07)

YUFA does not have a list of recommended financial planners. Colleagues or ARFL may be able to 
provide suggestions.

Can get estimate of pension through York’s pension calculator: 
http://retire.info.yorku.ca/second-page/retirement-planner/

York pensions do not have CPI-based indexing though pensions may go up based on plan 
earnings.

Must start collecting pension at 71 but no obligation to retire
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Post-Retirement: Rights and Entitlements
Retiree Health benefits – reduced benefit plan (80% drug coverage, reduced dental, no vision); must 
opt-in and pay premiums.

Post-retirement teaching – eligible to teach up to 8 full courses to a maximum of 2 courses per year at 
CUPE 3903 Unit 2 rate (presently $18,271). Eligibility declines with age (7 FCE @ 66, 6 FCE @ 67, etc.). 

Librarians and Archivists are eligible for up to 5 1/3 time appointments paid at the CUPE 3903 Unit 4 
rate (presently approximately $40/hr).

Graduate Supervision (14.02e)

Continuing members – Professor Emeritus and Senior Scholar – must elect the designation of “Senior 
Scholar” within six months of retirement

◦ Office/lab/studio space, computing and secretarial services, depending on availability

◦ Library privileges, email access, gym membership

◦ PEA of $1,450 annually for a max. of ten years ending no later the year you turn 75

◦ University affiliation for research grant purposes



Post-Retirement : 
Associations and YUFA Membership
Association of Retired Faculty and Librarians (ARFL)

York University Retirees Association (YURA)

Retiree rights in YUFA – Art. 2.2 Senior membership; Art. 2.3 Associate 
Membership



Final Considerations and Reminders
Ineligible for the Computer Renewal Program post-retirement

If you have banked teaching, try to use it up before retirement, because it will only be paid out 
at the YUFA overload rate.

Check your teaching load record for banked/owing teaching credits and accrued sabbatical 
credits.

Seek external advice on your specific pension arrangements and options, including options for 
your survivor benefit. 

Contact yufa@yorku.ca if you want to arrange a meeting with staff to discuss CA entitlements 
with respect to your specific circumstances. 
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Resources
The following employer resources may be helpful for members. Please do keep 
in mind that any advice provided by these resources may not reflect YUFA’s 
advice or interpretation of the Collective Agreement. If you have questions, 
please email yufa@yorku.ca.

◦ Pension and Benefit information: askpb@yorku.ca

◦ Retirement Planning Centre:  (416)736-2100 x 66228
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